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Honours Bachelor of Behavioural Psychology
1.0 Program Specifications
Proposed program title: Honours Bachelor of Behavioural Psychology
Proposed credential:

☐ Local Board Approved Certificate ☐ Ontario College Graduate Certificate
☐ Ontario College Certificate
☐ Collaborative Degree
☐ Ontario College Diploma
☒ Degree
☐ Ontario College Advanced Diploma
MTCU program code (if it exists): 80719
MTCU program code comparables: 80720
Proposed Classification of Instructional Program Codes, formatted as ##.####:

30.1701: Behavioural sciences
30.2501: Cognitive science
42.2814: Applied behavior analysis
Projected four-digit National Occupational Classification Codes (3 maximum), formatted as
####:
1. 4215: Instructors of Persons with Disabilities
2. 4413: Elementary & Secondary School Teacher Assistants
Identify all deliveries of this or a comparable program that have been or are currently offered at
Fanshawe (including CE and/or Regional Campuses): none
Proposed program launch date: January 2019
Proposed intake(s):

☒ Fall ☐

Winter

☐

Spring

☐ Other:

Number of students in first intake:
• 25 entry-level
• 20 bridging students for entrance into year 3 (Bridging Courses + entrance into year 3 courses)
Length of program:
• Number of semesters: 8
• Semester length in weeks: 15
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•

Total program hours: 2640 hours (includes practicum and internship hours)
o Core courses: 1440 hours
o Non-core courses: 360 hours
o Practicum: 420 hours
o Internship: 420 hours

Program delivery
(check as many as
apply)

☒ Web-facilitated (face-to-face) ☒ Blended ☐ Online
☐ Fast-track ☐ Accelerated
☐ Collaborative ☒ Weekend
☒ Other: Bridging Courses from a Diploma to Degree Program

Co-op program

☐ No
☒ Yes
☒ Experiential co-op (required to graduate)
☐ Mandatory co-op (not required to graduate but fee is mandatory)
☐ Optional co-op (not required and fee only charged if students opt in)
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2.0 Executive Summary
The Honours Bachelor of Behavioural Psychology is a four-year degree program. This degree program prepares
graduates to obtain a wide-variety of experiences in the field of psychology, and more specifically in
behavioural psychology, also called Applied Behaviour Analysis (ABA). It introduces graduates to the cognitive
and behaviour perspective of the human lifespan, and prepares them to work with persons in various sectors
including those with autism, developmental disabilities, and/or addictions in fields including corrections, early
intervention, education, gerontology, rehabilitation, and health care. It will equip graduates to work with a wide
range of individuals through actively conducting assessments, designing and carrying out interventions, and
completing evaluations.
Currently, few opportunities exist for individuals with diplomas who work as direct support professionals in the
intensive behaviour intervention (IBI) and education sectors to advance their career beyond their front-line
position. Many of these individuals have graduated from the Autism and Behavioural Science Graduate
Certificate (offered at Fanshawe College and 12 other colleges). As careers have evolved in the behavioural
field, the field is moving towards higher credentials, including educational requirements. Currently, in order to
advance in the field into leadership positions, a Master’s degree is required, along with becoming a Board
Certified Behavior Analyst (BCBA). This has become a highly competitive and desired credential in the
industry. As a result, additional educational pathways are required to equip graduates and working professionals
with a Bachelor’s degree to then allow them to further their education at the Master’s level. Support from
Western University’s Master’s in Professional Education in ABA and Brock University’s Master’s in Applied
Disability Studies with a concentration in ABA has been obtained; representatives from those programs have
affirmed Fanshawe’s proposed degree as an appropriate pathway to their Master’s degrees.
In a survey conducted with graduates from Fanshawe’s Autism and Behavioural Science Graduate Certificate, a
strong desire was expressed for this Bachelor degree offering. Another theme that graduate respondents
highlighted was the need for the program to lead to the Board Certified Assistant Behavior Analyst (BCaBA)
credential for graduates; accordingly, this degree has been designed to satisfy the accrediting body’s (i.e., the
Board Analyst Certification Board [BACB], an American association which also administers the
aforementioned BCBA credential) requirements for the BCaBA. An employer and stakeholder at the focus
group highlighted Fanshawe’s current strength in producing strong, highly desired graduates from the Autism
and Behavioural Science Graduate Certificate program. External stakeholders at the focus group expressed a
need for a local Bachelor degree credential in order for front-line graduates to continue their education and
develop professionally. They stated that currently, without additional credentials, working as a direct support
professional is as far as individuals with a diploma will advance in the field.
Sectors hiring graduates have continued to mandate the use of Applied Behaviour Analysis (ABA) for persons
with disabilities, and little training is offered by employers. The labour market demand for instructors of persons
with disabilities is expected to grow 22% in the London region over the next 6 years, the highest in all regions in
Ontario, with Kitchener-Waterloo and Toronto also expecting growth. Since the Ministry of Education
implemented Policy/Program Memorandum (PPM 140) the mandated expectation is that all school boards must
use ABA strategies with students with autism (Ontario Ministry of Education, 2007). Teaching assistants are
also expected to have an increase in job prospects in the London region, with a growth of 14% in the next six
years. The largest growth tends to be for teaching assistants at the post-secondary level, a job for which this
degree will also prepare graduates.
The creation of this degree program is also positioned to fit employment needs that will arise out of recent
Ministry funding announcements. The Ministry of Community and Social Services (MCSS) has committed
$810 million over 3 years to transform services for adults with developmental disabilities (MCSS, 2016). The
Ministry of Children and Youth Services has also announced a $333 million investment into autism services and
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an additional $200 million to the existing $190 million offered for services for children and youth with autism.
The autism services program and the developmental sector both desire graduates with more education and ABA
backgrounds.
In partnership with the Early Childhood Leadership Bachelor’s program offered at Fanshawe, this degree
program will also have a focus on developing leadership skills, another need identified by the not-for-profit
sector to allow people to advance into managerial and leadership positions. This has been a theme that has
recently been discussed in the Ministry of Community and Social Services. In the “Fit for the Future”
conference in 2015, leaders in the developmental services sector came together to discuss the need for
leadership capacity and sustainability in the developmental disabilities sector in order to meet the Ministry’s
$810 million dollar investment strategy to create greater inclusion and independence for adults with
developmental disabilities (MCSS, 2015; 2016). Concurrently, sharing courses with the Bachelor of Early
Childhood Leadership program will also promote interdisciplinary work and decrease demands on developing
new courses.
In the most recent release of the Ontario Ombudsman’s 2–year investigation of adult developmental services
(MCSS), he highlights the need for the ministry to enhance, transform, and modernize services for adults
(Ombudsman Ontario, 2016). Graduates from this degree program will be equipped to serve as leaders in this
sector. In collaboration with community partners, the degree program will be highly innovative and applicable.
For instance, ground-breaking research was completed at Fanshawe College in summer, 2016 by a Fanshawe
employee to meet the need identified by the Ombudsman’s report. That project provided intensive ABA skill
building training to adults with developmental disabilities in the moderate to profound range and brought funds
to the college, additional partnerships, future presentations and publications, and strong results.
The program will be offered using interactive delivery methods both full-time as well through a blended
weekend program to accommodate those currently working in the field. Depending on their background, the
program will allow students to enter in year 1 or to engage in bridging courses in order to enter the program in
year 3. Years 3 and 4 of the program will be offered in traditional delivery, as well as through a blended
approach whereby the courses will be offered online and students will attend the college one weekend per month
for face-to-face interaction with the professor. The industry, students, and practitioners in the field have
requested this blended option for current working professionals to upgrade their credentials and complete a
degree. Interactive and state-of-the-art pedagogical approaches will be utilized throughout the program,
replicating the current success of the blended offering of the Autism and Behavioural Science Ontario College
Graduate Certificate program which provides interactive, hands-on and active learning utilizing iBooks.
The program will include rich work-integrated learning experiences to students, including 420 hours of
practicum, and 420 hours of internship. The field of human services does not typically compensate students for
work-integrated learning experiences. This is a long-standing practice within the field given that there are
limited resources in non-profit and human services organizations. The trend applies to the field of Applied
Behaviour Analysis; student practicums and internships are offered within this field, but are rarely paid
opportunities. The program development team consulted with external stakeholders in London and area who
would offer Fanshawe’s students valuable practicum and internship opportunities; they confirmed that the field
could not support this work-integrated learning if compensation to the students was mandatory (see Appendix
K). This same practice of requiring unpaid work-integrated learning experiences is being implemented in all of
the comparator colleges offering this degree, as well as in the Early Childhood Leadership Honour’s Degree at
Fanshawe College. If a student found an internship site that offered pay, this would be negotiated, but the
overall practice will be that the work-integrated learning experiences will be unpaid.
The need for additional college resources is minimal for this degree: the program will use technology that has
already been piloted and refined in the Autism and Behavioural Science Graduate Certificate program and will
share resources and even some curriculum with the Early Childhood Leadership Bachelor’s Degree.
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In addition to the high-quality practicum and internship opportunities that already exist in the South West
region, Fanshawe’s School of Human Services is currently working with a community partner to develop a livelab. This will be located in the community. Students will engage in cutting-edge work and research, and apply
theory to practice. The lab will provide services to members in our community with developmental disabilities
and will demonstrate high-quality behavioural psychology for our students.
This program highlights and meets Fanshawe College’s current strategic goals by: (a) successfully aiding in
enrolment growth, (b) providing state-of-the art blended and flexible learning deliveries, (c) providing program
pathways and bridging options to assist with enrolment and student’s length of stay, (d) providing pathways to
additional professional credentials (through the Behavior Analyst Certification Board), and (e) utilizing
technology to make a premier learning environment. This program is also aligned with “Personal Services and
Human Services,” an area of Institutional Program Strength identified in Fanshawe’s Strategic Mandate
Agreement. This degree program will enhance the diversity of Human Service programs that Fanshawe
presently offers, and will also provide a valuable pathway to degree completion for graduates of Fanshawe’s
high-demand and highly reputable Autism and Behavioural Science Graduate Certificate program. This program
will be the only behavioural undergraduate degree offered in the Western region, as current offerings are in the
GTA and the Eastern region.
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3.0 Academic Programming and Quality Assurance
3.1 Program Vocational Learning Outcomes
See Appendix A: Form 1 - Program Vocational Learning Outcomes
Consultation: CAE

3.2 Essential Employability Skills Learning Outcomes
See Appendix A: Form 2 - Essential Employability Skills Outcomes
Consultation: CAE

3.3 Program Description
See Appendix B: Program Description
Consultation: CAE

3.4 Course Descriptions
See Appendix C: Program Curriculum
Consultation: CAE

Collaboration with Existing Programs
This program will collaborate and share courses with the current degree offered in the School of
Human Services, the Honours Bachelor of Early Childhood Leadership. Sharing these courses will
allow for increased enrollment in the courses across the two programs. This increased enrollment
will allow the School to provide more offerings of the courses, which will provide additional time
slots for individuals to take the courses and thus enter the programs (this is especially important for
students pursuing bridging courses in order to enter year 3) (see Appendix C).
Elective courses will be offered through the School of Language and Liberal Studies through their
existing list of degree-level breadth courses that they offer to students. Two first-year mandatory
elective courses that are taught by the School of Language and Liberal Studies will be shared with
the Early Childhood Leadership Degree program to thus increase enrollment again.

3.5 Relationship to Professional or Licensing Bodies
See Appendix D: Regulatory Status Form
Consultation: CAE
Courses in this degree program have been aligned with the requirements from the Behavior
Analyst Certification Board (BACB) to ensure that individuals from this program have the
appropriate coursework requirements to become Board Certified Assistant Behavior Analysts
(BCaBA). As the program moves through the approvals process, the School of Human Services
will work with the BACB to formally attain its recognition.

3.6 Curriculum Design and Delivery
See Appendix E: Curriculum Map - Program VLOs and EESOs
Consultation: CAE
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Rationale for Curriculum Design
The curriculum is designed to provide for students a strong foundation in Applied Behaviour
Analysis (ABA). It also provides students opportunities to develop their knowledge and
understanding of the key concepts, methodologies, current advances, theoretical approaches, and
assumptions in the broader field of psychology; to apply their knowledge by identifying and
choosing appropriate interventions for clients; to design and conduct research with a chosen
population; and to practice their skills and foster their professional development within the field.
The program takes an interdisciplinary approach, sharing existing courses with the Honours
Bachelor in Early Childhood Leadership and components of the Autism and Behavioural Science
(ABS) Graduate Certificate.
The current program meets its learning outcomes as it provides a strong foundation in psychology
across a broad range of theories and techniques, provides information on a number of specialized
populations and approaches to working with people in this area, provides a range of courses in
research techniques and application to meet the requirements of an honours Bachelor degree, and
provides numerous courses in ABA techniques with multiple opportunities for application in the
lab, in the internship, and in field practicum.
The program curriculum underwent both internal and external review. The external focus group
broadened the scope of the program to ensure that the breadth was applicable to a number of
different sectors. Feedback from faculty at the two Ontario universities that provide Master’s
degrees in ABA indicated that the breadth of the proposed degree was well-suited to prepare
students for their graduate level programs. Internally, the ABS program faculty and the
Developmental Services Worker (DSW) program faculty reviewed the proposed curriculum and
provided input. The feedback from those groups of faculty contributed to further refinement of
course content and titling, and also led to the adjustment of some course hours to ensure
appropriate amounts of time spent on content key to both curriculum areas (i.e. autism studies and
disability studies).
This program will meet PEQAB Degree Level Standards, and these have been mapped to the
VLOs for the program. Once all internal approvals are confirmed for the program’s proposed
curriculum, this mapping will be finalized and included in the PEQAB submission. Fanshawe’s
proposed VLOs have also been mapped against the VLOs of existing (and pending consent)
related degrees (see “Curriculum Comparison,” Appendix A).

Rationale for Delivery Methods
The full program will be offered in a full-time face-to-face offering, and years 3 and 4 of the
program will also be offered in a blended weekend option to allow access for working
professionals. The need for this program for working professionals who would like to increase
their current credentials has been expressed numerous times by community stakeholders to allow
people to move into leadership positions. The courses have been selected strategically to ensure
their appropriateness to blended learning.
The results of a survey distributed to graduates of Fanshawe’s Autism and Behavioural Science
Graduate Certificate (see below for more details) indicate strong demand for the option to bridge
and/or PLAR into year 3 of the program. The bridging courses will be offered in a blended and
online format.
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Based on the success of the Autism and Behavioural Science Graduate Certificate program in its
implementation of iPads to deliver curriculum in interactive, active learning modalities with
iBooks, this program curriculum will also be delivered using this pedagogy. Students will be
required to purchase an iPad or MacBook when entering the program as in the current Autism and
Behavioural Science delivery. In the graduate certificate program, textbook costs were cut by 4050% by using the iPads, and it is expected that the same cost reduction will occur in this degree
offering. In turn, students will be provided with instructor-made, interactive iBooks for each
lesson. This assists to facilitate online learning, as each lesson is downloaded in one file (an
iBook), and videos, quizzes, and interactive components are imbedded into the book itself. This
delivery method is supported by the external focus group and is indicative of the industry in
which a large number of agencies and educational institutions who work with children and adults
with disabilities have gravitated towards the iPad instead of other tablet-based platforms because
of the accessibility and availability of the necessary programs (apps).
The program will include 840 hours of work-integrated learning: 420 hours of practicum, and 420
hours of internship. Due to the reality of the non-profit, human services field, these experiences
will be unpaid. This model is supported by the external stakeholders who have consulted on the
program development; they agree that compensation for students’ work-integrated learning would
not be feasible (see Appendix K). Please see Executive Summary, above, for more details.

3.7 Research and Innovation
Research will be a large part of this program due to the nature of a Bachelor’s degree itself and
because of the Degree Level Standards set forth by PEQAB. The research activities will be broad,
collaborative with the Early Childhood Leadership Degree, and innovative.
The development of a live research lab is currently being investigated with a number of
community partners. The research lab would be run off-site at a local agency that offers
programming to adults with developmental disabilities and will not require additional funding.
This lab will allow students to have access to participants in order to conduct research. In
addition, the lab will provide innovative, current, and state-of-the-art research-informed practice.
Faculty and administrators of the degree program will apply for local, provincial, national, and
international grants in order to further develop the curriculum, innovative teaching andragogy,
and research within the community, and to build on the legacy and momentum of the strong
research activities of the Autism and Behavioural Science Graduate Certificate program. These
grants will allow the program to: (a) continue to investigate innovative teaching andragogy
practices for curriculum delivery utilized in the program, (b) continue to partner with community
agencies to engage in research activities in the field and contribute to the research literature and
the professional community by presenting at conferences, thus contributing to faculty’s on-going
currency in the field, and (c) obtain research dollars to engage in research activities with students
to expand their breadth and scope as practitioners and researchers in the field.
The program will be applying for numerous grants in the field, including, but not limited to:
•
•
•
•

Research grants offered by the Social Sciences and Humanities Research Council (SSHRC)
Research grants offered yearly through the Ministry of Advanced Education and Skills
Development
Research grants offered yearly through Autism Speaks – Canada
International research grants (i.e., Society for the Advancement of Behavior Analysis,
Organization for Autism Research, International Brain Research Foundation).
**Currently research proposals are being undertaken with local community agencies to
replicate and expand current research in ABA. Research applications are currently being
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explored for submission to SSHRC, MCSS Innovation Grant, and Western’s Grant in
Developmental Disability research.
In summer 2016, the behavioural psychology team at Fanshawe College hired recent Fanshawe
graduates and taught life skills via ABA methodology to students (ages 16-30) with severe to
profound intellectual disabilities (cognitively functioning under age 6). Skills taught included
cooking, house cleaning, basic academics, emergency and safety procedures, and purchasing – all
in the hopes of increasing independence and quality of life. The research brought in $23, 500 of
funding for the project from community members. The project also enhanced partnerships and has
brought new, interested members to the table to continue the project in the research lab. Lastly,
community and family members were elated to see the program running for their family
members. Parents stated, “Bravo! Well done! About time! Hope great things will happen for this
process in future programming” and “Best Program Ever! Increased Skills in all areas, confidence
soaring, ability to try, positive demeanour.” The data, which is currently under analysis, is
beginning to demonstrate strong results.
Overall, faculty in the degree program will be engaged in active research with multiple
populations to keep current in their field as active members of the research community in
behavioural psychology and education. Follow-up work will also continue vis-à-vis the groundbreaking research carried out in ABA by Fanshawe faculty this summer. Community agencies
have already approached Fanshawe to apply for upwards of $500,000 in grants to continue the
research that was started.
Faculty will also be engaged regularly in research activities with students for student projects and
student thesis projects. Faculty will act as mentors to students in engaging in research activities,
including: (a) completion of a research proposal, (b) application and approval through the
Research Ethics Board, (c) conducting research in the field, (d) summary and completion of a
written thesis, and (e) presentation of the research findings at local, provincial, and international
conferences. Students and faculty will be actively involved in Fanshawe College’s Research and
Innovation Day, and students and faculty may engage in publications in peer-reviewed literature.
Consultation: Dan Douglas, Centre for Research & Innovation
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4.0 Fit of Program
4.1 Gap Analysis
Similarity/Differences to Other Fanshawe Programs
This will be a unique degree in the School of Human Services, as it is different from existing and
planned programs at Fanshawe. Students graduating from the Autism and Behavioural Science
Graduate Certificate can bridge into this degree.

Expansion of Program Offerings
This program will create additional disciplinary breadth and depth from the Developmental
Service Worker program and Autism and Behavioural Science Graduate Certificate. There will be
an emphasis on research and leadership capacity to allow graduates to progress to supervisory
roles and Master’s degree programs.

Other Program Offerings
At the current time there are three colleges offering a similar Bachelor’s degree, with one more
proposed to start in September, 2018. The GTA has the following offerings: a) Humber’s
Honours Bachelor of Behavioural Science, b) George Brown’s Honours Bachelor of Behaviour
Analysis, and c) Seneca’s Bachelor of Behavioural Psychology (proposed start September, 2018).
In the Eastern region, St. Lawrence offers a Bachelor of Arts (Behavioural Psychology) degree.
Currently, none of these other programs have offered bridging and advanced standing options for
the Autism and Behavioural Science (ABS) Graduate Certificate graduates.
Fanshawe’s will be the only Honours Bachelor of Behavioural Psychology Degree program
running in the Western region, and the only program offering a unique bridge for diploma holding
graduates of the Autism and Behavioural Science Graduate Certificate program; this represents an
opportunity to recruit graduates of the ABS certificate program from all 13 colleges provincially
approved to offer the ABS Graduate Certificate (including 3 other Western region colleges).

Program
Description

Fanshawe
College
Honours
Bachelor of
Behavioural
Psychology
(Proposed)

George Brown
Honours
Bachelor of
Behaviour
Analysis

Humber
Honours
Bachelor of
Behavioural
Science

Seneca
Bachelor of
Behavioural
Psychology

St. Lawrence
Bachelor of Arts
(Behavioural
Psychology)

The Honours Bachelor
of Behavioural
Psychology Degree
will equip graduates
with extensive
knowledge, theory,
and practice in the
field of Applied
Behaviour Analysis
(ABA). Through a
combination of theory
and practical skills
gained in the field,
graduates from this
program will be able
to work in the growing

The Honours Bachelor
of Behaviour Analysis
is a four-year degree
program that takes an
in-depth look at
Applied Behaviour
Analysis (ABA) – a field
of study that uses a
systematic and
analytical approach to
modify behaviour in a
desirable way.

Humber’s Behavioural
Science degree
program provides you
with the knowledge,
skills and abilities
required for in-depth
work in the
behavioural science
field with individuals
throughout the
lifespan. The program
is firmly grounded in
the theory, principles
and practices of
behavioural science
(applied behaviour

Behavioural
Psychology is a field of
behavioural science
based on a theory that
human behaviours
and learning are
acquired through
conditioning. Areas of
focus include social,
developmental,
cognitive and
biological psychology
within the broader
context of behavioural
science. Seneca's
proposed Bachelor of

This is a ‘degree in
demand!’ This
program is the first
undergraduate
honours degree in
Canada that provides a
comprehensive
program of study in
the rapidly growing
field of Behavioural
Psychology. This fouryear honours degree
will provide classroom
instruction, as well as
1,100 hours of
supervised placements
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field of behavioural
psychology. Graduates
will work in fields of
autism,
developmental
disabilities, acquired
brain injury,
addictions,
corrections,
organizational
behaviour
management, and
others. Students will
gain leadership skills
and learn to discern
evidence-based
practices in the
literature, analyse
them, and draw upon
their findings to
complete a thesis on a
topic of the student’s
choice.

Y
Practicum &
Internship
(Co-op)
1800 hours
Total Course
Hours
Y
Online/Blended
Delivery
Y
Lab
Y
Bridging
From Autism
/Advanced
and Behavioural
Standing
Science Grad
Cert

Y

1680 hours

analysis and cognitive
behavioural
approaches) and
psychology. The
program focuses on
empirical data as it
investigates behaviour
and cognitive events
and the influence of
environmental factors
on behaviour. A broad
perspective within the
field of psychology
includes the study of
motivation, emotion,
perception,
personality, mental
illness and genetic
factors on human
behaviour within the
social system.

Behavioural
Psychology (BBP) will
provide students with
in-depth theoretical,
conceptual, and
applied knowledge in
the field of
behavioural
psychology.

in three different
community settings.
Governments and
agencies are
increasingly
recognizing
behavioural
approaches as “best
practices” in many
fields such as autism,
corrections, and more.
This honours degree
program joins the
well-established
Behavioural Science
Technology diploma
program and
maintains St.
Lawrence College’s
national leadership
position in the human
services field.

Y

Y

Y

1680 hours

1680 hours

1771 hours

N

N

N

N

N
Y
From
Behavioural
Science
Technology (3
year advanced
diploma)

N
Y
From
Developmental
Service Worker,
Social Service
Worker, and
Community and
Justice Services
Diploma

N
Y
From
Behavioural
Science
Technician (2
year diploma)

N
N

Aside from these college comparators, there is no other competition in Ontario for this degree
program. Nationally there are Bachelor’s degrees with a concentration in ABA offered at the
University of Manitoba, University of British Columbia, and Capilano Unverisity (BC), and these
are all offered in face-to-face formats.

Industry Needs Being Met
Currently, students who have graduated with a diploma and the ABS Graduate Certificate are
unable to advance their career without a degree. Within the last five years, the industry’s hiring
expectations have changed to require Master’s-level practitioners. There is an increased demand
for Master’s-level practitioners because they can now sign-off on clinical programming, whereas
previously, that sign-off required a PhD-level practitioner. Graduates from Fanshawe’s Honours
degree can progress into Master’s-level programs. The ability for graduates of a diploma program
and the ABS Graduate Certificate to bridge into year 3 of the proposed degree thus represents a
Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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significant opportunity for this group of students to earn a Bachelor’s degree in their field
efficiently in order to move on to a Master’s degree and fulfill industry demand. Representatives
from Western and Brock University were present at the external focus group and agreed that this
degree program would well prepare students for their respective Master’s degree programs in the
area of behavioural psychology.
In addition, students would be eligible to be BCaBA qualified as a result of this program.
Currently, besides taking one of the other colleges’ approved degree programs in Behavioural
Psychology, there are limited options to get this credential in the field. Some students pursue the
BCaBA credential through obtaining a more generalized Bachelor’s degree and then doing
additional course work and finding independent BCBA supervisors in the field to supervise the
required 1000 practical hours.

Uniqueness of the Fanshawe Program
Although other Ontario colleges have approved or pending related programs as outlined above,
Fanshawe’s proposed degree has substantial unique differences.
1. Bridging from the Autism and Behavioural Sciences Graduate Certificate
After completing the Autism and Behavioural Sciences (ABS) Graduate Certificate
program at Fanshawe College, graduates with a diploma background have sought
additional educational opportunities to obtain an Honours Bachelor degree. At present,
Fanshawe’s design to include a bridge for ABS graduates into the proposed degree
program makes it unique in the system. At the current time, 13 colleges in Ontario are
approved to offer this graduate certificate program. Of those colleges approved to offer
the certificate, 9 have recently reported KPI data regarding the number of graduates
(some of the approved colleges offer the program on a part-time basis and therefore do
not have KPI data for number of graduates). That data allows us to approximate that
those 9 reporting colleges graduate a total of about 278 people annually. This will be a
strong market for Fanshawe, as currently ABS graduates either have to start in Year 1 of
other relevant degree programs, or negotiate credit transfer on a case-by-case basis.
While pathways in some of the similar Ontario college degree programs exist for
graduates of the Behavioural Science Technician Diploma program (i.e., Seneca’s
proposed degree program), the Behavioural Science Technology Advanced Diploma
program (i.e., George Brown’s program), and related diploma programs including
Developmental Services Worker, Social Service Worker, and Community and Justice
Services (i.e., Humber’s program), none of the current or pending college degree
programs presently include a bridge for graduates of the Autism and Behavioural
Science Graduate Certificate program. Accordingly, demand for a related degree
program designed to bridge ABS graduates was strong, as determined by a survey
conducted by the team and summarized below.
2. Live lab for research and Innovation
As discussed previously, through a partnership with a community agency, a live lab will
be developed to assist with curriculum development, provide field practicum
opportunities, support the supervised transference of theory to practice, and arrange
research opportunities. There are currently no other lab programs of this nature set up at
the other colleges offering related behavioural psychology degree programs. However,
St. Lawrence College has started a five-year fundraising campaign (beginning spring,
2016) to build a live lab on-site and offer services to the community. Pending all
approvals, Fanshawe will have the resources to have this type of facility in the
community prior to the conclusion of the campaign at St. Lawrence.
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In addition, the faculty ABA-related research that recently occurred at Fanshawe
College is ground-breaking in the field and is of interest to Ministries as a result of the
Ombudsman’s report and the revitalization of services for persons with developmental
disabilities. Therefore, this innovation and type of research activity will provide
Fanshawe with a leading-edge research program over other colleges.
3. Interprofessional Practice through Collaboration with the Early Childhood
Leadership Program
The other related degree offerings at other colleges are independently run and do not
provide overlap in course teaching and integration with other professions. Fanshawe has
the advantage of providing degree students in the School of Human Services with
exposure to interprofessional practice through some integration of the proposed
Behavioural Psychology degree curriculum with that of the Early Childhood Leadership
Degree program. Multiple opportunities to overlap curriculum and course offerings have
been utilized to not only allow for more frequent offerings of the relevant courses and
wise use of resources, but also to expose students to other professionals working in a
related field and to provide an opportunity for students to practice engaging in
interprofessional practices while in the program.
4. Use of Innovative Andragogy
Through the innovative work in the Autism and Behavioural Science (ABS) Graduate
Certificate program and based on the findings from research conducted in that program,
innovative approaches to andragogy have been applied and refined throughout the past 3
years. Results of the research conducted have demonstrated that faculty were able to
easily convert learning materials to iBooks and integrate materials in interactive
methods with video, interactive learning tools, and active learning activities with one
iBook download per lesson (Fanshawe College Research Project, 2014). Students stated
that although it was difficult to adapt to the new learning style at first, they learned more
and were able to apply the information in the field more easily (Fanshawe College
Research Project, 2014). In addition, because the ABS team has already worked through
models and barriers to blended delivery with the iBook and the one-weekend-permonth-model of curriculum delivery, the proposed degree program has the advantage of
bringing this state-of-the-art mobile learning method to fruition in a quick and efficient
manner upon program approval.
The other colleges offering or proposing related degrees are not implementing
innovative, technology-based, or active forms of curriculum delivery. Highlighting this
innovation will be key to differentiating Fanshawe from other colleges.
5. Use of Blended Learning
Similar program offerings at other colleges are also not providing blended learning
options for working professionals. Fanshawe will offer a blended model for working
students in years 3 and 4 of the program. Students can continue to work while engaging
in studies online and attending Fanshawe one-weekend-per-month. This will allow
Fanshawe to attract and serve an additional and unique market of students from across
the province currently working in the field.
6. International Practicums
In partnership with the Global Autism Project, international practicums have been
piloted with the Autism and Behavioural Science Graduate Certificate, and are expected
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to continue to grow for this proposed degree. Only one other college offering a similar
degree program offers an international practicum.

4.2 Key Performance Indicators (KPIs)
Program
MTCU Title
Autism and Behavioural
Science (Full-time delivery)

Bachelor of Early Childhood
Leadership

Developmental Services
Worker (Full-time delivery,
London campus)

20132014

20142015

20152016

MTCU
Code

Academic Year Of Graduation
Graduate Count

36

56

61

70711

Employment Rate**

100%

94.4%

86.4%

Employment Rate in a Related Field***

64.7%

55.6%

45.5%

Graduate Count

14

13

16

Employment Rate**

100%

100%

100%

Employment Rate in a Related Field***

50%

50%

33.3%

Graduate Count

152

145

117

Employment Rate**

95.1%

93.2%

100%

Employment Rate in a Related Field***

77%

78%

83.9%

81211

51641

Additional Explanation /information that contextualizes the KPI outcomes above, such as
student demand or labour market analysis, may be provided:
Although the field of Behavioural Psychology is broad in terms of populations of individuals it
applies to, there is a significant need for these skills in the disability field, as noted by the
expected growth of 22% in instructors for persons with disabilities in the London area
(Institutional Research, 2016). In particular, this growth is expected to be high in the London
region as compared to other regions in Ontario. The Autism and Behavioural Science Graduate
Certificate and the Developmental Services Worker Diploma both prepare students to work with
similar populations of persons with disabilities. In addition, the Autism program will be a feeder
program to the degree, given the opportunity for ABS graduates to bridge into year 3 of the
proposed degree. The highest proportion of diploma entrants to the ABS program over the past 5
years are graduates of the DSW program.
The Early Childhood Leadership program is a comparable program, being the only other Honours
Bachelor Degree program in the School of Human Services at Fanshawe. The ECL degree mirrors
a similar design through which students can bridge from a diploma to a degree. Moreover, the
proposed degree will share some curriculum with the ECL degree.
How many other colleges within your region are approved for funding to offer programs in this
same MTCU code?
None within our region

4.3 Partnerships Supporting New Program
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Based on the External Focus Group and the reception at the Program Advisory Meeting for the
Autism and Behavioural Science program, the existing partners in the community are excited and
endorse the program not only for direct entry students but also for creating student pathways
between the graduate certificate program and the proposed degree.
Currently, Hutton House, an agency that supports adults with developmental disabilities in
London, is discussing a partnership to provide unique programming for persons with disabilities
with Fanshawe at an off-site location. This partnership would strengthen field practicums,
research projects, and the development of new innovative lab projects for students in the proposed
program.
Thames Valley Children’s Centre, the Autism Program lead for the South West region, has
expressed a strong interest in this degree program to create additional graduates, allow
professionals in the field to upgrade, and to further the field of Applied Behaviour Analysis in the
South West region (see letter of support – Appendix J). At the External Focus Group (EFG), a
panelist from the Thames Valley Children’s Centre mentioned that moving up beyond front-line
work is impossible in this field without further education and a Bachelor’s and Master’s degree.
They also commented on the extra dollars that have been announced that will lead to the
transformation and creation of additional jobs in the autism and ABA field (for details, see
Executive Summary, above). Regional Support Associates, the clinical lead for adults with
developmental disabilities in the South West, also commented on the need for additional
upgrading opportunities for working professionals for leadership and career advancement
opportunities, especially in light of the new quality improvement measures that the Ministry is
implementing (see letter of support – Appendix J).
The new internal partnership with the ECL degree program and sharing some curriculum will
reduce the cost and the time of curriculum development. Partnering with community agencies
provides the agency opportunity to apply for program development and evaluation grants that will
help sustain the ongoing operations of the lab. An example is the current Employment and
Modernization Fund ($10,000-$100,000) offered by the Ministry of Community and Social
Services (MCSS, October 2016a) to enhance services for persons with disabilities.
Community partners from the EFG indicated that they are excited to continue to provide support
for the Honours Bachelor of Behavioural Psychology Degree.

☒

Continuing on Advisory
Committee

☒

Teach a course

☒

Provide placement or experiential learning (e.g. co-op, field placement,
mentorship)

☐Provide a tour
☒ Present as a guest speaker
☒ Research (project, partnership etc.) ☐Donation, Scholarship, Award
☐Other:
•
•
•

80% indicated they would advise on detailed curriculum development
80% indicated they would remain on the Program Advisory Committee
80% indicated interest in teaching, mentoring thesis students, and guest lecturing

4.4 Pathways to and from Proposed Program(s)
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Based on a gap analysis, the proposed program will have a program pathway from the Autism and
Behavioural Science Graduate Certificate into the bridging courses of the degree program (which
leads into year 3 of the degree). Given that the Autism and Behavioural Science Graduate
Certificate program has standardized curriculum across all colleges and is approved to be offered
at 13 colleges in Ontario, this program pathway will be available to all graduates of Ontario’s
Autism and Behavioural Science Graduate Certificate program.
This pathway will be a bridging program. Based on the completion of a diploma that was
accepted as an appropriate prerequisite as determined by the standards set forth in the admission
requirements for the Autism and Behavioural Science Graduate Certificate, and by obtaining the
latter certificate, students will be admitted into the bridging courses to prepare them to enter the
third year of the degree. The bridging courses are designed to supplement the breadth and depth
of knowledge obtained through the completion of both a college diploma and the ABS Graduate
Certificate. These courses reflect the program team’s detailed gap analysis which was conducted
to ensure that students bridging into year 3 of the proposed degree program would meet the
Degree Level Standards specified by PEQAB, and will therefore be prepared for success in the
Bachelor’s program. Students graduating from this program would then be eligible to apply to a
Master’s Degree in ABA from Brock University or Western University.
We anticipate that, as the reputation of Fanshawe's new degree program grows, more students
may choose to enter the degree program directly, rather than to complete a Human Services
diploma, followed by the ABS Graduate Certificate and bridging into the degree. However, an
exciting new articulation agreement is presently being negotiated with the University of Windsor
which will support enrolments into the ABS Graduate Certificate program. That agreement
stipulates that students who have completed the first three years of Windsor's Bachelor of
Psychology program can enter directly into the Autism and Behavioural Science Graduate
Certificate to complete the program as the fourth year of their Bachelor of Psychology degree.
Therefore, this pool of applicants, in addition to other degree candidates, will continue to ensure
robust enrolments in the ABS Graduate Certificate program. Moreover, Windsor has also alluded
to its intention to build a pathway into its Bachelor of Psychology degree for students with a
diploma and the ABS Graduate Certificate. While details of this pathway have not yet been
established, the School of Human Services does not anticipate that it would detract from students
bridging into the proposed new degree in Behavioural Psychology since Fanshawe's proposed
degree has a more specific focus on Applied Behavioural Analysis (the preferred methodology of
our community partners), whereas Windsor's degree in Psychology is of a broader nature.
Therefore, we anticipate that the two pathways would serve different needs,
thereby accommodating students’ mobility and their differing goals and choices.
Consultation: Gabriela Kongkham-Fernandez, Tracy Gedies, & Mary Harrison, CAE

4.5 How will this program help support the College’s enrolment growth
strategy?
‘Personal Services and Human Services’ is a program area of strength identified in
Fanshawe’s Strategic Mandate Agreement. The proposed program supports and builds on
this area of strength. Moreover, the proposed program supports flexible learning models
and student mobility, two other areas of institutional strength highlighted in Fanshawe’s
SMA. Weekend college appears on page 5 of the SMA as a flexible learning model under
the broader strength category of Teaching and Learning; as discussed above, the proposed
program will support part-time and non-direct students by offering a blended/weekend
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format for years 3 and 4 of the program. Fanshawe’s SMA also identifies Institutional
Collaboration to Support Student Mobility as an area of strength; one institutional metric
for measuring that strength is the “Breadth and nature of pathways (e.g., articulations,
collaborations, laddering, bridging, etc.) offered at the College by program” (p. 9). As
outlined throughout the Business Plan, the proposed program will include an attractive
bridging component from the Autism and Behavioural Science Graduate Certificate which
will support the mobility and life-long learning of Fanshawe (and other college) graduates.
The School of Human Services has also consulted with relevant Master’s programs at
Brock and Western Universities to ensure a model for progression from the Bachelor’s
degree to the Master’s is in place for future graduates. The iMAPP (2016-2019) similarly
emphasizes the importance for Fanshawe of a non-direct enrolment strategy and of
pathways, which the proposed bridging supports, and it details the re-strategizing of
weekend college. The proposed degree will build on the success the Autism and
Behavioural Science Graduate Certificate program has had with weekend college.

Strategic Growth strategies include:
•
•
•
•

Attracting new students due to a new program development
Advancing a non-direct recruitment strategy by bringing professionals from the field
into the program
Retaining students graduating from the ABS Graduate Certificate program
Improving flexible course delivery options by offering online program delivery and
weekend college
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5.0 Demand for Program
5.1 Student Demand
Indicate which student populations are most likely to be attracted to the program:
Persona Groups

☒ Direct
☒ Non-direct
☐ International *
☐Other (identify):
*Based on the OCAS data, which demonstrates few international students applying in the Bachelor
degree programs in behavioural psychology, and similar trends at Fanshawe College’s existing
degree programs, it is expected that few international students will be attracted to this program.

A. Evidence to validate student demand and/or societal need.
OCAS data obtained from Institutional Research on August 26, 2016 for the comparator degrees at
Humber College, George Brown College, and St. Lawrence College indicates that applications to
related degree programs continue to be high. For 2016, the colleges received 431, 255, and 353
applications respectively, for a total of 1,039 applications (see Appendix I). 2016 enrollment data
will not be available until late November, 2016 at the earliest, so enrollment numbers for Humber
and George Brown’s inaugural offerings are unavailable. However, in the past four years, St.
Lawrence College has accepted 70-80 students per year. Students from Fanshawe’s catchment area
accounted for 20 applications across the system in 2016, with the highest number (11) applying to
St. Lawrence’s established program.
Institutional Research conducted a student survey on behalf of the program development team which
was sent to Fanshawe graduates of the Autism and Behavioural Science Graduate Certificate program
who had previously earned a diploma but not a degree. 129 surveys were distributed and 29
participants completed the survey for a 22% response rate.
Responses aligned with feedback from external partners who highlighted that to advance in the field,
a Bachelor’s and eventually a Master’s degree is necessary. Respondents demonstrated a willingness
to upgrade by completing the degree program, and would prefer to have blended learning and to
complete a focused Honours Bachelor program in ABA versus a more general Bachelor’s degree.
The respondents of the survey were unlikely to apply for this same degree at one of the other Ontario
colleges offering it.
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Respondents were presented with several statements about the proposed degree and asked to rank their
agreement with each statement on a Likert Scale. Possible responses included: “Extremely Unlikely”; “Very
Unlikely”; “Neither Unlikely nor Likely”; “Very Likely”; “Extremely Likely”; and “Cannot Say at this Time.”
Significant results include:
• “This degree would help me achieve my career goals”: 73.7% said very likely or extremely likely
• “I would apply for the program because I could become a BCaBA”: 76.3% said very likely or
extremely likely
• “I would apply if the program had hybrid learning”: 73.7% said very likely or extremely likely
• “I would apply if the program included access to a research lab where I could work with people with
disabilities”: 76.3% said very likely or extremely likely
• “I would apply if the program used iPads & multi-modal learning”: 60.5% said very likely or extremely
likely
• “I would apply if there were international field placements”: 42.1% said very likely or extremely likely
o (The AUT program currently has 1 international field placement in India and the
program development team intends to pursue this and other international field
placements as options for the degree students)
• “After completing a bachelor’s degree, I would complete a Master’s in ABA to attain a BCBA”: 47.4%
said very likely or extremely likely
• “I would seriously consider a similar degree at another Ontario College”: 18.4% said very likely or
extremely likely; 44.7% said neither likely nor unlikely
• “Overall, I would apply to a degree in behavioural psychology at Fanshawe College”: 76.3% said very
likely or extremely likely
• “I would prefer to apply for a BA in ABA compared to another field”: 71% said very likely or
extremely likely
• “I would apply if I could bridge into Year 3”: 81.6% said very likely or extremely likely
Full report available in Appendix M

B. Interaction with Existing College Programs
Overall, this program is seen as complementing and adding a missing linkage in the current
repertoire of programs offered in the School of Human Services. The External Focus Group
highlighted and encouraged more interprofessional opportunities in classwork to simulate the work
place. This fits nicely with the proposed model of sharing courses with Early Childhood
Leadership. It is unlikely that the proposed degree would detract enrollment from the Honours
Bachelor of Early Childhood Leadership Degree, as it is specialized for leadership in the early
childhood education field and its bridging is for Early Childhood Education students only. By
having a bridging program, the proposed degree will provide upgrading and progression
opportunities for ABS graduates. Although some students may enter year 1 of the program rather
than attend diploma programs such as the Developmental Services Worker program, the DSW
program is in high demand, demonstrating the need for additional pathways for students to achieve
their educational outcomes.
Consultation: Sandra Fieber, Chair, School of Human Services

5.2 Labour Market Demand
Employment Trends
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No National Occupational Classification codes capture precisely the breadth of job opportunities
available to people with training in Applied Behavioural Analysis (ABA); internal and external
stakeholders of the proposed program therefore predict more job opportunities for graduates than
are reflected in the NOC data. However, the program development team received data from
Institutional Research for two relevant, if not exhaustive, NOC codes, and these codes demonstrate
growth for a sample of the occupations for which ABA training is desirable.
According to EMSI data the new job growth projections in the London CMA for 4215 – Instructors
or Teachers of Persons with Disabilities are good with a 22% increase (2-3 new jobs/year) over the
8 year period of 2014-2022. This is far ahead of both the province (12%) and the country (4%). In
fact, in the 100 miles from London CMA, London has the highest percentage change of all of the
CMAs although Kitchener-Cambridge-Waterloo is expected to see 2 new jobs a year and 26
jobs/year are projected for Toronto. 82% of these new jobs in London can be attributed to the
regional trends as opposed to the national economy or the industry itself. As well, although this
occupation is not as concentrated in the London area as the country as a whole, that concentration
is expected to increase by 18% over this time period.
There are no sectors expecting decreases in the London area for this occupation. Job increases are
expected for North American Industry Classification (NAIC)S624 – Individual and family services,
NAICS6243 – Vocational rehabilitation services and NAICS6111 – Elementary and secondary
schools.
Although not as dramatic, there are positive numbers expected for 6472 – Elementary and
Secondary School Teacher Assistants. This is a larger occupation with 30 new jobs projected a year
over the 8 year period (14% increase). In the 100 mile from London CMA, London is expected to
have the highest numbers. Of note is the 5% decrease in Toronto (79 jobs/year). 60% of these new
jobs in London can be attributed to the regional trends of the area. This occupation, already quite
concentrated in the London CMA, is expected to become 9% more so in this 8 year period. With
this higher concentration and high total job numbers this occupation is a desirable one.
As expected the majority of these jobs will be found in NAICS6111 – Elementary and secondary
schools (26 new jobs/year). See Appendix L for full report.
Please note that EMSI data accounts for newly created jobs, and does not account for job openings
due to retirement and attrition.

Feedback from Program Advisory Committee
The following feedback was collected from the PAC for the Autism and Behavioural Science
Graduate Certificate (November 2015), which is made up of members from public and Catholic
School Boards, Private Providers of ABA services, Thames Valley Children’s Centre, Regional
Support Associates, Hutton House, Autism Ontario, Parent Advocates, former students, and All
Kids Belong:
• We have seen a shift in education in that students are looking to get further in education
and this would offer that opportunity. Trends are moving towards BCBA, but agencies still
employ people with a diploma. The trend, however, is that in order to move up, a degree is
required. Theory and knowledge is good, but the experience is important. Agencies look
for a variety of skills, not just the credentials, and thus placements are important.
• For those who get a BCaBA, the work is limited at this point in Ontario within the Intensive
Behavioural Intervention (IBI) field. A pathway to a Bachelor’s degree for graduates of the
Autism and Behavioural Science Graduate Certificate, however, could ultimately provide
a streamlined path to a Master’s degree and the corresponding BCBA designation.
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•
•
•
•

Additionally, some IBI agencies have confirmed with the program development team that
they prefer to hire degree-level graduates for IBI positions because of their transferable
skills.
The PAC feels that the degree at the college-level is good for students who want a direct
link to disability studies and direct experience that is hands-on, practical.
The PAC feels the degree creates innovation within the field and pushes community
agencies to look beyond as well. Agencies can collaborate to support learners within the
field.
Agencies have given feedback that people have been working in the field but don’t have
the degree backgrounds. This proposed degree is a chance to upgrade education. All
members agreed with this.
Some agencies have employees who are independently pursuing their BCaBA credential
(outside of a formal program of study) by taking coursework and completing supervised
field hours. These agencies report that they do not always have available qualified staff to
mentor and monitor the hours of these BCaBA students. They feel the proposed degree
would alleviate the pressure to monitor student hours, because that responsibility would
be taken on by Fanshawe College as an approved program of study toward the BCaBA.
This is a value-add for the partner agencies.

What type of technology knowledge would you want a graduate of this program to have?
• iPads, a focus on collaboration in technology, integrated programs of support, getting
people comfortable to be able to experiment with innovation
• Clients have different needs – to be able to be comfortable with technology in general and
know what’s current
• Discovering technology and reporting to the class might be part of the course
Other requirements:
• Experiential learning required – this is valuable
• Practicum is recommended in different settings to offer variety to students
Desirability or need of the program:
• Yes, and in order to move forward, there needs to be recognition in the education system
as well, as currently nothing like this exact position exists in education. School boards
agree with the proposed degree and would like to see more professionals with the kind of
training it provides in their school boards. The degree creation may create opportunities for
these types of positions to exist.

Feedback from External Stakeholders
Feedback was sought from an External Focus Group (EFG) of a diverse group of clinicians in the
education, addictions, children’s services, adult services and developmental disabilities/autism
fields. Curriculum updates based on their suggestions (e.g., broader focus on psychology,
interdisciplinary experiences with other programs, focus on practicums, etc.) were implemented
into the proposed curriculum in this proposal.
Overall Feedback:
• Board Certified Behaviour Analysts (BCBAs) are dominant in the field (this level of
credential requires a Master’s degree)
• Evolving field
• Both the Ministry of Community and Social Services (MCSS) and the Ministry of Children
and Youth Services (MCYS) are investing money into this field.
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•
•
•

•

MCYS has re-introduced the Grant Assistance Program to allow people working in
provincially-funded programs financial assistance to upgrade their education (this proposed
degree would qualify).
A panelist remarked that Fanshawe’s Autism and Behavioural Science (ABS) students are
the most educated and prepared students they’ve ever seen at the agency.
Members of the panel remarked that in the field of ABA, “It’s a dead end job if you don’t
have a Bachelor’s degree.” Though the graduates of ABS who hold a diploma, rather than
a degree, have the personal potential to excel professionally, their career options are limited
if they don’t have a degree. For this reason, the panel confirmed that the bridging option
would be quite valuable.
Access to a local Bachelor’s program in Behavioural Psychology would change the path
for some students who know they want to work in the field.

Graduates Competitiveness:
• The panel agreed that, in general, graduates of this program would be competitive for jobs.
• The panel agreed that, in general, graduates of this program would be competitive for
relevant Master’s programs.
Curriculum suggestions:
• The panel reiterated the importance of breadth: avoid too narrow a curricular focus on ABA
(the curriculum was subsequently adjusted to include additional instruction on the broader
field of psychology)
• Emphasize research and evidence-based practice.
• Expose students to a range of therapy models which may be integrated province-wide.
• Foster in students “informed eclecticism”: the panel agrees: “It is true, you do need a huge
box of tools” as a behavioural consultant.
Delivery Model:
• The panel supports the use of iPads and flipped classrooms in terms of the pedagogy, noting
that the lecture model is outdated.
• The panel reiterated that applied, experiential learning is valuable, anchoring the learning
for students.
• The panel wondered whether this pedagogical model is more challenging for teaching staff.
• The panel supports the use of learning labs in the program.
See Appendix K for full EFG minutes.

Employer Support
See Employer Support Letters (Appendix J).

Additional Research
Recent funding announcements into children and adult developmental services sectors will lead to
increased job opportunities for graduates from this program:
•
•

Ontario Ombudsman Report (August 2016) calls for monitoring and significant changes into
the adult developmental sector, calling it a “crisis” (Ontario Ombudsman, 2016)
$810 million investment over 3 years to transform services for adults with developmental
disabilities (MCSS, 2016)
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•
•
•

$533 million additional investment into children and youth autism services, making the
province-wide autism services program total $723 million annually (MCYS, 2016).
PPM 140, implemented in all school boards in Ontario, mandates use of ABA strategies for
children with autism (Ontario Ministry of Education, 2007).
$45 million invested to the school boards to hire ABA facilitators to assist with enhancing
ABA skills in staff in the school system (MCYS, 2015).

Consultation: Institutional Research, ABS Program Advisory Committee, External
Focus Group, DSW Program Faculty
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6.0 Feasibility of Program
6.1 Multi-Year Enrolment Projections
Jan 2019
Year One

2019/20

2020/21

2021/22

Ongoing

25

25

25

25

17

17

17

20

20

20

20

18

18

28

28

15

15

24

Year Two
Bridging
Courses

20

Year Three
Year Four
Total
Enrolment
Number of
Graduates

20

63

95

105

114

-

-

15

15

24

6.2 Human Resources
Staffing Requirements
Cumulative
Full-Time
Faculty
Equivalents
(F.T.E.)
Enrollment
Year 1
63
1
Year 2
95
2
Year 3
105
3
Year 4
114
4
**Non-core courses will be staffed with existing faculty

Cumulative
Part-Time
Faculty
Equivalents
(F.T.E.)
1
2
3
4

Support Staff
No additional support staff will be required

Training Needs
No additional training is required, although a Master’s degree and the Board Certified Behavior
Analyst (BCBA) designation is required of faculty teaching the core courses in the program.
PEQAB requires that 50% of the program curriculum (both core and non-core) be taught by faculty
who hold a PhD.

Student Support Services
No additional learning/student success services are required beyond what is currently being offered.
As the college continues to increase programs, it will need to consider additional student support
services across the college.
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Consultation: Student Success, Mardell Frayne, School of Human Services, Suzanne Book,
Senior Manager, Counselling and Accessibility, Terry Dobson, Budget Coordinator,
Resource Planning

6.3 Ministry Funding
See Appendix F: Program Delivery Information (PDI) Form to Calculate Program Funding
Parameters.

6.4 Tuition Fees
Approved Postsecondary (APS) Program MTCU Table
 Wt - Program Weight for funding purposes: 1.3
 FU - Program Funding Units for funding purposes: 2.9
 Proposed annual tuition fee: $ 6733.70 per year; $1109.00 ancillary fees
 Fees:

Regular

Yes ___X__

High Demand Yes _____

No _____
No __X___

 What tuition and ancillary fees are being charged by other colleges for similar programs?
College/Program/MTCU code
2016-2017
Ancillary/Other Fees
Domestic Tuition
St. Lawrence
• Honours Bachelor of
Behavioural Psychology
• 80719
George Brown
• Honours Bachelor of
Behaviour Analysis
• 80719
Humber
• Bachelor of Behavioural
Science
• 80720

$6500.58

$1062.15 “Compulsory
fees”

$7058.00*
*This amount
includes ancillary
fees
$7446.54*
*This amount
include ancillary
fees

Included in total tuition
amount
Included in total tuition
amount

Consultation: Terry Dobson, Budget Coordinator, Resource Planning

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

25

6.5 Program Resources
Capital Requirements
Capital Requirements (start-up): For program expenses, please see Appendix H
Capital Requirements (ongoing): For program expenses, please see Appendix H
Equipment and infrastructure enhancements required to operationalize delivery of
program: none – The learning lab that will be provided will be off-site at a local partner
agency’s site. There will be no additional funds requested for that project, as money has
already been allocated and additional funding will be coming from Ministry and research
grants. Fanshawe is in the process of signing an agreement with the local partner.

Space Requirements
Renovations required:
None
Additional space required:
This program will require access to existing classroom space within the college for all courses.
Size, type and attributes of classrooms and/or dedicated labs: Access to typical classrooms
for 25/45 students will be required. No dedicated labs will be required, as labs will be in
collaboration with community partners off-site.
Consultation: Steve Szikszay, Operations Manager, Faculty of Health Sciences, &
Human Services, Lisa Dennis & Pauline Pym, Scheduling

Computing Requirements
a) Computing requirements
1. Identify any new computers or related hardware devices needed:

☐Desktop Computer ☒Laptop ☐Notebook ☒Tablet
☐PC based ☒MAC ☒IOS ☐Android ☐Other:

Quantity: 16 (Macbook laptop + iPad) Faculty use (Docking station) (F/T only)
Students to bring own iPad as Misc expense
2. Identify connectivity requirements:

☒Permanent Hardwire ☒Wireless ☐Power Outlet – e.g., Laptops
☐Other:

Hardwire connection (if required, office space)
Student + Faculty wireless access
3. Identify data storage requirements (excluding FOL):

☐Hard Drive Only ☐Departmental Server ☒ITS Network Storage
☒Third-Party Cloud Storage
☐Other:

ITS Network Storage: Curriculum materials shared among Faculty
Third-Party Cloud Storage: iTunes University
4. Identify new or modified software requirements including version, licensing
and cost:
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No anticipated software costs: iPad apps and utilities being considered are free
for use
*Note: Faculty iPads would be connected to Technical Support Services mobile
device management platform (Airwatch) – currently no cost due to available
licenses; subject to change
5. Identify cloud-based (online) services or products required:
iTunes University – Distribution of iBook content to student devices
6. Can the proposed hardware and software run on the College’s networks? If no,
describe what is required.
Yes.
WiFi required for connectivity in the classroom.

7. Estimate the computing requirements required for startup of all levels (e.g., lab
sizes required, specific hardware requirements).
N/A
8. Estimate the computing requirements for ongoing delivery of the program (up
to the 5th year) (e.g., estimated lab sizes required, specific hardware
requirements, equipment refresh cycle)
Refresh: Student owned devices, Staff evergreen process
9. What are the implications for existing IT architecture given program size,
delivery format and computing requirements?
Wireless infrastructure would need to be reviewed for the classrooms these
programs are delivered in.

10. Does existing IT infrastructure allow this program to be offered as proposed? If
no, what is required?
Infrastructure exists. However, WiFi capacity would need to be reviewed and
potentially enhanced within classroom spaces if service is poor or non-existent

11. Identify any new or modified classroom teaching technology required to offer
the program (e.g., projectors, audience response systems [clickers], touchenabled displays, other):
4x Apple TV’s: mobile use – Faculty to bring to the classroom
12. Are there specific IT staff support needs for the program? If yes, describe.
No
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Document forwarded to:
Anthony Fields, Senior Manager Technical Support Services
Craig Reed, Senior Manager Network Services and Computer Operations
Linda Young, Senior Manager Learning Systems Services
ITS Notes:
4 year degree program
25 student intake: Year 1
200 student flow through anticipated through all 4 years

*Faculty currently utilizing a DropBox subscription to share curriculum
materials. Advised that DropBox doesn’t meet IT Security standards.
Recommended to move materials to ITS Network Storage and request VPN access
for external connectivity to materials.
Consultation: Brody Lavoie, Manager, Academic Technical Support Services

Learning Resources
The Research and Curriculum Librarian who supports the School of Human Services has
conducted a scan of Fanshawe’s current collection of print and digital library and media
sources and is confident that it can support student and faculty research in the field of
Behavioural Psychology. In the print collection, there are approximately 300 books related to
the subjects of autism, developmental disabilities, addictions, mental health, education,
gerontology, early intervention, and corrections.
65 online journals were found that directly support the program. In addition, the library holds
all but one journal that are recommended by the Association of Applied Behavior Analysis
International as the seminal journals in the field (the additional journal would be $1469.17 a
year). The eBook collection has grown substantially. Collections of interest include Ebsco’s
eBook and Academic eBook Collections, Proquest ebrary, and Gale Psychology eBooks.
These eBook collections provide access to over 300,000 titles, supporting research on all
subject areas. The print periodicals collection is not large as preference is for direct online
access to journals, but there are titles available which support study in the field of Behavioural
Psychology and Early Childhood Leadership

Consultation: Donna Sevenpifer, Librarian
Marketing Plan
If the program is launched on-cycle (i.e., fully funded/approved July before September intake),
the new program will be integrated into our annual marketing strategy. For all Fanshawe
programs, we currently conduct the following annually:
a. Direct Mail:
Main College Viewbook - highlighting all programs and distributed to local catchment and key
markets domestically.
b. Advertising:
Google AdWords Program Campaign (all Fanshawe programs) - search, display and
remarketing for domestic only (max budget $2.00-6.00/day/program).
c. Recruitment (not program specific):
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University/College Recruitment Visits – targeting feeder schools in Ontario.
Fanshawe Recruitment Presentations and High School Fairs – targeting feeder schools in
Ontario
Fanshawe On-Campus Recruitment Events - CIP, Fall Open House, Pathways Fair, Spring
Open House, and Daily Campus Tours
d. Guidance Counselling Mailing
Once a year, we send a mailing to guidance counsellors letting know about the new programs
we offer.
See Appendix H for $50,000 Marketing costs budgeted for program start-up
Consultation: Sandra Fieber, Chair, School of Human Services; Audrey McLoughlin,
Marketing Officer

6.6 Budget for Program - (multi-year)
See Appendix H: Multi-Year Budget Projections with Net Present Value (NPV)
•
•

The NPV at 8% is $3,039,928 based on enrolment numbers (attached)
The budget for the program, including assumptions made in its calculation, is presented in
Appendix H.

Key budgetary assumptions are as follows:
• Grant based on existing degree programs (Grant $1,791.79)
• Tuition based on projected enrollment and is the same as the Bachelor of Early Childhood
Leadership. The tuition is lower than the GTA schools and higher than St. Lawrence (Tuition
$3,366.85 per level)
• Domestic enrolments assumed
• Level 1 enrolment of 25
• Bridging courses (and then level 3) enrollment of 20
• No program specific fee
• No capital expenses
• Non increase in annual operating (capital) expenses
• 1 FTE in place by Fall 2017
• Other start-up costs include: PEQAB and BACB fees (see budget)
Consultation: Terry Dobson, Budget Coordinator, Resource Planning; Steve Szikszay,
Operation Manager, Faculty of Human & Health Sciences

6.7 Alternative Sources of Funding
Based on the Fanshawe College Foundation’s mission and vision statement, the foundation is
established and has a proven track record in supporting programs across the college:
• Mission
To strengthen Fanshawe College by attracting donor and partner investments in support of
student success.
• Vision
To be recognized as a leader in building philanthropic support in the College environment.
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Based on the $15,000 in grants that were secured by donors in summer 2016 for the behaviour
psychology-based research program at the college, there is substantial support from donors in the
community for projects of this nature. These donors have committed to fund subsequent years of
this project. Private donors have also been approached for this project in collaboration with the
foundation office, and potential donors continue to exist.
Consultation: Joanna Taylor, Foundation Office
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APPENDIX A: Form 1 - Vocational Program Learning Outcomes
Provincial Vocational Program
Outcomes

Proposed Program Vocational Learning Outcomes

See below for comparison to:
The four other offered Bachelor of
Behavioural Psychology Degrees
offered in Ontario

1. Integrate the theory and history of psychological
principles within behavioural practices and
research.

Course Title / Course Code
•
•
•
•
•
•

2. Apply the theory and history of Applied
Behaviour Analysis principles and recognize the
parameters of the Applied Behaviour Analysis
field.

3. Apply multiple theories and approaches to
working with individuals in a life continuum
focus across multiple different populations.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
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Introduction to Psychology (PSYC 7044)
History of Behaviour (BPSYC 7001)
Disability Studies (BPSYC 7002)
Introduction to Psychology II (PSYC 7045)
Developmental Disabilities in Ontario (BPSYC
7006)
Introduction to ABA I (BPSYC 7007)
Introduction to ASD & Developmental Disabilities
(BPSYC 7010)
Theories of Counselling (BPSYC 7015)
Behavioural Counselling (BPSYC 7019)
History of Behaviour (BPSYC 7001)
Disability Studies (BPSYC 7002)
Developmental Disabilities in Ontario (BPSYC
7006)
Introduction to ABA I (BPSYC 7007)
Introduction to ABA II (BPSYC 7009)
ABA in Education (BPSYC 7021)
Introduction to Psychology (PSYC 7044)
History of Behaviour (BPSYC 7001)
Disability Studies (BPSYC 7002)
Human Foundations (ECED 7004)
Introduction to Psychology II (PSYC 7045)
Developmental Disabilities in Ontario (BPSYC
7006)
Introduction to ABA I (BPSYC 7007)
Introduction to ASD & Developmental Disabilities
(BPSYC 7010)
Human Development: Adolescence to Late
Adulthood (ECED 7009)
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•

4. Evaluate the client’s situation to select socially
significant goals that are achievable in the
client’s environment.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
5. Select and implement appropriate methodologies •
for conducting and evaluating research in the
•
fields of psychology and ABA.
•
•
•
•
•
•
6. Communicate clinical knowledge to suit various •

Family Studies: Research & Application (SOCI
7016)
Theories of Counselling (BPSYC 7015)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Disability Studies (BPSYC7002)
Human Foundations (ECED7004)
Introduction to Psychology II (PSYC 7045)
Developmental Disabilities in Ontario (BPSYC
7006)
Human Development: The Early Years
Introduction to ABA II (BPSYC 7009)
Introduction to ASD & Developmental Disabilities
(BPSYC 7010)
Applied Research Methods (ECED 7003)
Human Development: Adolescents to Late
Adulthood (ECED 7009)
Family Studies: Research & Application (SOCI
7016)
Psychometrics (BPSYC 7016)
Single-Subject Research Design (BPSYC 7018)
ABA in Education (BPSYC 7021)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Applied Thesis II (BPSYC 7028)
Introduction to Psychology II (PSYC 7045)
Introduction to ABA I (BPSYC 7007)
Introduction to ABA II (BPSYC 7009)
Applied Research Methods (ECED 7003)
Psychometrics (BPSYC 7016)
Single-Subject Research Design (BPSYC 7018)
Applied Thesis I (BPSYC 7025)
Applied Thesis II (BPSYC 7028)
Introduction to ABA II (BPSYC 7009)

audiences in order to implement behavioural
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concepts collaboratively with different
communities.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

7. Implement behavioural intervention strategies
within a range of specialized populations across
the lifespan.

•
•
•
•
•
•
•
•
•
•
•
•
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Introduction to ASD & Developmental Disabilities
(BPSYC 7010)
Family Studies: Research & Application (SOCI
7016)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT
7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC
7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies
(BPSYC 7027)
Applied Thesis II (BPSYC 7028)
Introduction to ABA I (BPSYC 7007)
Introduction to ABA II (BPSYC 7009)
Introduction to ASD & Developmental Disabilities
(BPSYC 7010)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI
7016)
Basic Practicum (FLDP 7001)
Mental Health Across the Lifespan (BPSYC 7013)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
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•
•
•
•
•
•

8. Observe and evaluate the behaviour of
individuals in their environment while
conducting appropriate assessments prior to
implementation of interventions.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

9. Design, write, and implement appropriate
behavioural intervention strategies utilizing the
science of Applied Behaviour Analysis and
evidence-based practices to increase skills and
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•
•
•
•
•

Internship
Organizational Behavior Management (BPSYC
7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies
(BPSYC 7027)
Introduction to ABA I (BPSYC 7007)
Introduction to ABA II (BPSYC 7009)
Introduction to ASD & Developmental Disabilities
(BPSYC 7010)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Basic Practicum (FLDP 7001)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC
7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies
(BPSYC 7027)
Introduction to ABA I (BPSYC 7007)
Basic Practicum (FLDP 7001)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
36

decrease challenging behaviours.

•
•
•
•
•
•
•
•

10. Perform effective consulting skills through
behavioural skill building with multiple
populations.

•
•
•
•
•
•
•
•
•
•
•
•
•

11. Apply behavioural counselling in one or more
settings with appropriate supervision.
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•
•
•
•
•
•
•
•

Advanced Practicum
Internship
Organizational Behavior Management (BPSYC
7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies
(BPSYC 7027)
Applied Thesis II (BPSYC 7028)
Basic Practicum (FLDP 7001)
Mental Health Across the Lifespan (BPSYC 7013)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC
7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies
(BPSYC 7027)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Behavioural Counselling (BPSYC 7019)
Advanced Practicum
Internship
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12. Adhere to and practice ethical standards and
codes of conduct in the field of Applied
Behaviour Analysis, including relevant
provincial and national legislation and best
practices.

13. Act as a member of an interdisciplinary team in
a wide variety of educational, health, clinical,
and social environments.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

14. Recognize and adhere to the limits of one’s
practice and determine when to seek additional
consultation and professional development.

•
•
•
•
•
•
•
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Ethics & Professionalism (BPSYC 7008)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Advanced Practicum
Internship
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Applied Thesis II (BPSYC 7028)
Ethics & Professionalism (BPSYC 7008)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Leadership in a Technological World (MGMT
7003)
Advanced Practicum
Internship
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies
(BPSYC 7027)
Ethics & Professionalism (BPSYC 7008)
Basic Practicum (FLDP 7001)
Leadership in a Technological World (MGMT
7003)
Advanced Practicum
Internship
Applied Thesis I (BPSYC 7025)
Applied Thesis II (BPSYC 7028)
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CURRICULUM COMPARISON: Program Vocational Learning Outcomes
Fanshawe
Learning
Outcome

St Lawrence: Bachelor of Arts in
Behavioural Psychology Program
Vocational Learning Outcomes

George Brown: Bachelor of
Behavioural Psychology
Program Vocational Learning
Outcomes
2. Design and conduct various
assessments across a variety of settings
and populations.

Humber: Bachelor of
Behavioural Science
Program Vocational Learning
Outcomes
8. Design, conduct and analyze
behavioural and cognitive
behavioural assessments.

7/8/9

1. Design, write, implement and evaluate
advanced, empirically based
Multidimensional Behavioural Assessments
across a variety of settings and populations.

7/9

2. Design, write, implement and evaluate
advanced, empirically based programs in
Applied Behaviour Analysis across a variety
of settings and populations.

3. Design and implement researchbased programs in applied behavior
analysis and evaluate their effectiveness.

9. Propose, design, write and
evaluate, utilizing behavioural
measures, behavioural and
cognitive behavioural
interventions for a variety of
client groups.

10/11

3. Conduct, with appropriate behavioural
supervision, empirically based individual
Behavioural Counselling sessions in one or
more of educational applied and clinical
settings.

4. Practice behavioural consulting skills,
with different populations.

6. Apply theories and best
practices for individual and
group counselling in a
behavioural context.

11

4. Co-facilitate Group Behavioural
Counselling sessions in one or more of
educational, applied and clinical settings.

4. Practice behavioural consulting skills,
with different populations.

6. Apply theories and best
practices for individual and
group counselling in a
behavioural context.

Seneca: Proposed Bachelor of
Behavioural Psychology
Program Vocational Learning
Outcomes
9. Utilize a variety of objective
observation techniques,
assessment tools and research
strategies for the purpose of
intervention, evaluation and
research.
1. Design interventions and
strategies based on the science
of Applied Behaviour Analysis to
assess strengths, increase
adaptive behaviours, develop
new skills and decrease
maladaptive behaviours.
2. Evaluate client case
information and theory to make
collaborative interventions and
recommendations for short and
long term planning and care.

10. Plan, co-facilitate and
evaluate cognitive behavioural
groups.
4

5. Incorporate a multilevel systems
perspective on program integrity and
implementation - at the client, program,
organization and societal levels of analyses.
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3. Analyze social structures and
processes to support socially
significant behaviour change.
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1

6. Integrate behavioural concepts and
psychological knowledge across domains in
all areas of practice.

1. Learn about psychological theory,
research and practices.

13

7. Apply his/her social, professional and
clinical skills in the context of an
interdisciplinary setting with a variety of
clients, their support networks,
professionals and the community.

6

8. Effectively communicate a behavioural
perspective, both orally and in writing, as an
informed stakeholder in educational,
applied and clinical settings.

5. Demonstrate appropriate social,
professional, and clinical skills in the
context of an interdisciplinary setting with
a variety of clients, their support
networks, professionals, and the
community.
7. Communicate, orally and in written
form, results of behavioural assessments
and treatment programs.

12

9. Conduct themselves in a professional
and ethical manner in educational, applied
and clinical settings.

6. Maintain a high degree of
professionalism and ethical standards.

7. Integrate and deliver
behavioural services within a
wide range of community
settings including social, health
and educational.
17. Work collaboratively within
an inter-professional team to
deliver behavioural services to a
variety of clients.

12. Write professional-style
reports, behaviour assessment
and intervention plans, and
educational materials.
15. Deliver professional
services according to ethical
guidelines within the scope of
practice.

6. Critique roles, approaches and
diverse perspectives required to
participate on a multidisciplinary
team.

7. Interpret information to
communicate to a variety of
audiences for collaborative
intervention, promotional and
educational purposes.
4. Apply legislation, policy and
procedures in the local, provincial
and national context to inform
practice.
8. Adhere to relevant code of
conduct and professional
standards in the practice of
Behavioural Psychology.

13/6/2/14

10. Display with individuals and in teams,
the clinical, professional and interpersonal
skills needed for effective behavioural
practice and ongoing professional
development.

16. Acknowledge the limits of
knowledge in the field of
behavioural science through
professional practices and
academic writing. [i.e., ongoing
professional development]

6/3

11. Understand, critically analyze and
synthesize issues in contemporary society.

8. Understand, critically evaluate, and
synthesize issues in society.

1/3

12. Engage in higher order conceptual
thinking and demonstrate personal
effectiveness in a wide variety of settings.

1. Learn about psychological theory,
research and practices.
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18. Practice leadership and
adult education principles to
contribute to the development of
the field of behavioural science

5. Utilize evidence-based
practice to inform decision
making.
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and organizational
development.
13. Demonstrate knowledge of computer
hardware and software.
14. Manage use of time and resources to
attain personal and project related goals.

5

2

7

5

19. Manage and direct own
continuous learning, pursuing
opportunities for constant
renewal of skills, knowledge and
attitudes.
1. Critically review and utilize
research and evidence in
behavioural assessment,
intervention and education.
2. Analyze and review current
theories, treatment options, and
professional practices in
Behavioural Science and
general psychology.
3. Examine and explain the
application of Behavioural
Science with specific special
populations.
4. Design, implement and
present single subject research.
5. Research, analyze and
interpret qualitative and
quantitative information in
Behavioural Science within the
wider context of clinical
psychology and pharmacology.
11. Design and deliver
educational material using a
variety of modes, utilizing
principles of adult education and
knowledge translation.
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5. Utilize evidence-based
practice to inform decision
making.

11. Conduct applied research to
deliver services to a variety of
clients.
10. Apply principles of Applied
Behaviour Analysis in context of
the Biopsychosocial model to
support optimal outcomes.
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13. Teach mediators to
implement assessment and
intervention plans
14. Explain and teach
behavioural concepts using
accessible language and/or
terminology depending on the
needs of the learner, colleague,
client or other stakeholder.
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APPENDIX A: Form 2 – Essential Employability Skills Outcomes
Skill Categories

Defining Skills

Essential Employability Skills Outcomes

Course Title / Course Codes

Communication

•
•
•
•
•
•

•

•
•
•
•
•
•
•
•
•

Skill areas to be demonstrated
by the graduates

Reading
Writing
Speaking
Listening
Presenting
Visual Literacy

The graduate has reliably demonstrated the ability
to:

communicate clearly, concisely, and
correctly in the written, spoken, and
visual form that fulfils the purpose and
meets the needs of the audience

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
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Disability Studies (BPSYC 7002)
Human Foundations (ECED 7004)
Interpersonal Communications (COMM 7009)
Developmental Disabilities in Ontario (BPSYC 7006)
Human Development: The Early Years (ECED 7006)
Composition & Rhetoric (COMM-7008)
Ethics & Professionalism (BPSYC 7008)
Introduction to ABA II (BPSYC 7009)
Introduction to ASD & Developmental Disabilities (BPSYC
7010)
Applied Research Methods (ECED 7003)
Human Development: Adolescence to Late Adulthood
(ECED 7009)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•

•

respond to written, spoken, or visual
messages in a manner that ensures
effective communication
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Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
• Interdisciplinary Practice & Professional Studies (BPSYC
7027)
• Applied Thesis II (BPSYC 7028)
• Introduction to Psychology I (PSYC 7044)
• History of Behaviour (BPSYC 7001)
• Disability Studies (BPSYC 7002)
• Human Foundations (ECED 7004)
• Interpersonal Communications (COMM 7009)
• Introduction to Psychology II (PSYC 7045)
• Developmental Disabilities in Ontario (BPSYC 7006)
• Introduction to ABA I (BPSYC 7007)
• Human Development: The Early Years (ECED 7006)
• Composition & Rhetoric (COMM-7008)
• Ethics & Professionalism (BPSYC 7008)
• Introduction to ASD & Developmental Disabilities (BPSYC
7010)
• Applied Research Methods (ECED 7003)
• Human Development: Adolescence to Late Adulthood
(ECED 7009)
• Skill Acquisition Programs (BPSYC 7001)
• Treating Challenging Behaviour (BPSYC 7012)
• Family Studies: Research & Application (SOCI 7016)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Numeracy

•

•
•

Understanding and
applying
mathematical
concepts and
reasoning
Analysing and using
numerical data
Conceptualizing

•

execute mathematical operations
accurately
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•
•
•
•
•
•
•
•
•

Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies (BPSYC
7027)
Applied Thesis II (BPSYC 7028)
History of Behaviour (BPSYC 7001)
Interpersonal Communications (COMM 7009)
Introduction to ABA I (BPSYC 7007)
Human Development: The Early Years (ECED 7006)
Composition & Rhetoric (COMM-7008)
Introduction to ABA II (BPSYC 7009)
Applied Research Methods (ECED 7003)
Psychometrics (BPSYC 7016)
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Skill Categories

Critical Thinking
& Problem
Solving

Defining Skills

Skill areas to be demonstrated
by the graduates

•
•
•
•
•

Analysing
Synthesizing
Evaluating
Decision-making
Creative and
innovative thinking

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

•

apply a systematic approach to solve
problems

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
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Single-Subject Research Design (BPSYC 7018)
Advanced Practicum
Internship
Applied Thesis I (BPSYC 7025)
Applied Thesis II (BPSYC 7028)
Human Foundations (ECED 7004)
Interpersonal Communications (COMM 7009)
Composition & Rhetoric (COMM-7008)
Ethics & Professionalism (BPSYC 7008)
Introduction to ABA II (BPSYC 7009)
Applied Research Methods (ECED 7003)
Human Development: Adolescence to Late Adulthood
(ECED 7009)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•

•

use a variety of thinking skills to
anticipate and solve problems

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
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ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies (BPSYC
7027)
Applied Thesis II (BPSYC 7028)
Introduction to Psychology I (PSYC 7044)
History of Behaviour (BPSYC 7001)
Disability Studies (BPSYC 7002)
Human Foundations (ECED 7004)
Interpersonal Communications (COMM 7009)
Introduction to Psychology II (PSYC 7045)
Developmental Disabilities in Ontario (BPSYC 7006)
Introduction to ABA I (BPSYC 7007)
Human Development: The Early Years (ECED 7006)
Composition & Rhetoric (COMM-7008)
Ethics & Professionalism (BPSYC 7008)
Introduction to ABA II (BPSYC 7009)
Applied Research Methods (ECED 7003)
Human Development: Adolescence to Late Adulthood
(ECED 7009)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Information
Management

•
•

•
•

Gathering and
managing information
Selecting and using
appropriate tools and
technology for a task
or a project
Computer literacy
Internet skills

•

locate, select, organize, and document
information using appropriate
technology and information systems
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Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
• Interdisciplinary Practice & Professional Studies (BPSYC
7027)
• Applied Thesis II (BPSYC 7028)
• Introduction to Psychology I (PSYC 7044)
• History of Behaviour (BPSYC 7001)
• Disability Studies (BPSYC 7002)
• Human Foundations (ECED 7004)
• Interpersonal Communications (COMM 7009)
• Introduction to Psychology II (PSYC 7045)
• Developmental Disabilities in Ontario (BPSYC 7006)
• Introduction to ABA I (BPSYC 7007)
• Human Development: The Early Years (ECED 7006)
• Composition & Rhetoric (COMM-7008)
• Introduction to ABA II (BPSYC 7009)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•

•

Introduction to ASD & Developmental Disabilities (BPSYC
7010)
Applied Research Methods (ECED 7003)
Human Development: Adolescence to Late Adulthood
(ECED 7009)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies (BPSYC
7027)
Applied Thesis II (BPSYC 7028)

•

Introduction to Psychology I (PSYC 7044)

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•

analyse, evaluate, and apply relevant
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

information from a variety of sources

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

History of Behaviour (BPSYC 7001)
Disability Studies (BPSYC 7002)
Human Foundations (ECED 7004)
Interpersonal Communications (COMM 7009)
Introduction to Psychology II (PSYC 7045)
Developmental Disabilities in Ontario (BPSYC 7006)
Introduction to ABA I (BPSYC 7007)
Human Development: The Early Years (ECED 7006)
Composition & Rhetoric (COMM-7008)
Ethics & Professionalism (BPSYC 7008)
Introduction to ABA II (BPSYC 7009)
Introduction to ASD & Developmental Disabilities (BPSYC
7010)
Applied Research Methods (ECED 7003)
Human Development: Adolescence to Late Adulthood
(ECED 7009)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•

Inter-personal

•
•
•
•
•

Team work
Relationship
management
Conflict resolution
Leadership
Networking

•

show respect for the diverse opinions,
values, belief systems, and
contributions of others
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Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
• Interdisciplinary Practice & Professional Studies (BPSYC
7027)
• Applied Thesis II (BPSYC 7028)
• Introduction to Psychology I (PSYC 7044)
• History of Behaviour (BPSYC 7001)
• Disability Studies (BPSYC 7002)
• Human Foundations (ECED 7004)
• Interpersonal Communications (COMM 7009)
• Introduction to Psychology II (PSYC 7045)
• Developmental Disabilities in Ontario (BPSYC 7006)
• Introduction to ABA I (BPSYC 7007)
• Human Development: The Early Years (ECED 7006)
• Composition & Rhetoric (COMM-7008)
• Ethics & Professionalism (BPSYC 7008)
• Introduction to ASD & Developmental Disabilities (BPSYC
7010)
• Applied Research Methods (ECED 7003)
• Human Development: Adolescence to Late Adulthood
(ECED 7009)
• Skill Acquisition Programs (BPSYC 7001)
• Treating Challenging Behaviour (BPSYC 7012)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•

Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies (BPSYC
7027)
Applied Thesis II (BPSYC 7028)

•
•
•
•
•
•
•

Introduction to Psychology I (PSYC 7044)
History of Behaviour (BPSYC 7001)
Disability Studies (BPSYC 7002)
Human Foundations (ECED 7004)
Interpersonal Communications (COMM 7009)
Introduction to Psychology II (PSYC 7045)
Developmental Disabilities in Ontario (BPSYC 7006)

•

•

interact with others in groups or teams
in ways that contribute to effective
working relationships and the
achievement of goals
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
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Introduction to ABA I (BPSYC 7007)
Human Development: The Early Years (ECED 7006)
Composition & Rhetoric (COMM-7008)
Ethics & Professionalism (BPSYC 7008)
Introduction to ABA II (BPSYC 7009)
Introduction to ASD & Developmental Disabilities (BPSYC
7010)
Applied Research Methods (ECED 7003)
Human Development: Adolescence to Late Adulthood
(ECED 7009)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies (BPSYC
7027)
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Skill Categories

Personal

Defining Skills

Skill areas to be demonstrated
by the graduates

•
•
•
•

Managing self
Managing change and
being flexible and
adaptable
Engaging in reflective
practice
Demonstrating
personal
responsibility

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

•

manage the use of time and other
resources to complete projects
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Course Title / Course Codes
Applied Thesis II (BPSYC 7028)
• Introduction to Psychology I (PSYC 7044)
• History of Behaviour (BPSYC 7001)
• Disability Studies (BPSYC 7002)
• Human Foundations (ECED 7004)
• Interpersonal Communications (COMM 7009)
• Introduction to Psychology II (PSYC 7045)
• Developmental Disabilities in Ontario (BPSYC 7006)
• Introduction to ABA I (BPSYC 7007)
• Human Development: The Early Years (ECED 7006)
• Composition & Rhetoric (COMM-7008)
• Ethics & Professionalism (BPSYC 7008)
• Introduction to ABA II (BPSYC 7009)
• Introduction to ASD & Developmental Disabilities (BPSYC
7010)
• Applied Research Methods (ECED 7003)
• Human Development: Adolescence to Late Adulthood
(ECED 7009)
• Skill Acquisition Programs (BPSYC 7001)
• Treating Challenging Behaviour (BPSYC 7012)
• Family Studies: Research & Application (SOCI 7016)
• Professional Communication (BPSYC 7014)
• Basic Practicum (FLDP 7001)
• Theories of Counselling (BPSYC 7015)
• Leadership in a Technological World (MGMT 7003)
• Psychometrics (BPSYC 7016)
• Mental Health Across the Lifespan (BPSYC 7013)
• Single-Subject Research Design (BPSYC 7018)
• Behavioural Counselling (BPSYC 7019)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•
•
•

•

take responsibility for one’s own
actions, decisions, and consequences
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Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
• Interdisciplinary Practice & Professional Studies (BPSYC
7027)
• Applied Thesis II (BPSYC 7028)
• Introduction to Psychology I (PSYC 7044)
• History of Behaviour (BPSYC 7001)
• Disability Studies (BPSYC 7002)
• Human Foundations (ECED 7004)
• Interpersonal Communications (COMM 7009)
• Introduction to Psychology II (PSYC 7045)
• Developmental Disabilities in Ontario (BPSYC 7006)
• Introduction to ABA I (BPSYC 7007)
• Human Development: The Early Years (ECED 7006)
• Composition & Rhetoric (COMM-7008)
• Ethics & Professionalism (BPSYC 7008)
• Introduction to ABA II (BPSYC 7009)
• Introduction to ASD & Developmental Disabilities (BPSYC
7010)
• Applied Research Methods (ECED 7003)
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Skill Categories

Defining Skills

Skill areas to be demonstrated
by the graduates

Essential Employability Skills Outcomes

The graduate has reliably demonstrated the ability
to:

Course Title / Course Codes
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
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Human Development: Adolescence to Late Adulthood
(ECED 7009)
Skill Acquisition Programs (BPSYC 7001)
Treating Challenging Behaviour (BPSYC 7012)
Family Studies: Research & Application (SOCI 7016)
Professional Communication (BPSYC 7014)
Basic Practicum (FLDP 7001)
Theories of Counselling (BPSYC 7015)
Leadership in a Technological World (MGMT 7003)
Psychometrics (BPSYC 7016)
Mental Health Across the Lifespan (BPSYC 7013)
Single-Subject Research Design (BPSYC 7018)
Behavioural Counselling (BPSYC 7019)
Mediator Training (BPSYC 7020)
ABA in Education (BPSYC 7021)
Advanced Practicum
Internship
Organizational Behavior Management (BPSYC 7022)
ABA & Acquired Brain Injury (BPSYC 7023)
ABA & Understanding Addictions (BPSYC 7024)
Applied Thesis I (BPSYC 7025)
Behavioural Perspectives of Health, Well-Being &
Gerontology (BPSYC 7026)
Interdisciplinary Practice & Professional Studies (BPSYC
7027)
Applied Thesis II (BPSYC 7028)
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APPENDIX B: PROGRAM DESCRIPTION
Program Description

The Honours Bachelor of Behavioural Psychology Degree equips graduates with extensive knowledge, theory, and practice
in the field of Applied Behaviour Analysis (ABA). Through a combination of theory and practical skills gained in the field,
graduates from this program will be able to work in the growing field of behavioural psychology. Graduates will work in
fields of autism, developmental disabilities, acquired brain injury, addictions, corrections, organizational behaviour
management, and others. Students will gain leadership skills and learn to discern evidence-based practices in the literature,
analyse them, and draw upon their findings to complete a thesis on a topic of the student’s choice.
Graduates of this program will be eligible to take the exam to become a Board Certified Assistant Behavior Analyst (BCaBA).
The BCaBA certification is overseen by the Behavior Analyst Certification Board (BACB); the Honours Bachelor of
Behavioural Psychology at Fanshawe College will be applying to the BACB as an approved program of study from a
qualifying accredited institution for the purposes of the BCaBA certification.

Laddering Opportunities

Options to bridge into year 3 of the program are available to graduates with:

•

Autism and Behavioural Science Graduate Certificate

Students complete bridging courses to enter into Year 3 of the program (see Appendix C).

Occupational Areas

Graduates with a Bachelor in Behavioural Psychology often work in the fields of:
• Autism
• Developmental Disabilities
• Education
• Acquired Brain Injury
• Corrections
• Addictions
• Organizational Behaviour Management
• Gerontology

Proposed Program Vocational Learning Outcomes
The graduate has reliably demonstrated the ability to:

1. Integrate the theory and history of psychological principles within behavioural practices and research.
2. Apply the theory and history of Applied Behaviour Analysis principles and recognize the parameters of the Applied
Behaviour Analysis field.
3. Apply multiple theories and approaches to working with individuals in a life continuum focus across multiple
different populations.
4. Evaluate the client’s situation to select socially significant goals that are achievable in the client’s environment.
5. Select and implement appropriate methodologies for conducting and evaluating research in the fields of
psychology and ABA.
6. Communicate clinical knowledge to suit various audiences in order to implement behavioural concepts
collaboratively with different communities.
7. Implement behavioural intervention strategies within a range of specialized populations across the lifespan.
8. Observe and evaluate the behaviour of individuals in their environment while conducting appropriate
Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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9.
10.
11.
12.
13.
14.

assessments prior to implementation of interventions.
Design, write, and implement appropriate behavioural intervention strategies utilizing the science of Applied
Behaviour Analysis and evidence-based practices to increase skills and decrease challenging behaviours.
Perform effective consulting skills through behavioural skill building with multiple populations.
Apply behavioural counselling in one or more settings with appropriate supervision.
Adhere to and practice ethical standards and codes of conduct in the field of Applied Behaviour Analysis, including
relevant provincial and national legislation and best practices.
Act as a member of an interdisciplinary team in a wide variety of educational, health, clinical, and social
environments.
Recognize and adhere to the limits of one’s practice and determine when to seek additional consultation and
professional development.

Admission Requirements
Direct entry into the program:

OSSD with courses from the University (U) or University/College (M) stream** WITH:
- Grade 12 English (U)
- Mathematics ONE OF:
- Grade 12 Mathematics for College Technology* (C)
- Grade 12 Foundations for College Mathematics* (C)
- Grade 12 Advanced Functions (U)
- Grade 12 Calculus and Vectors (U)
- Grade 12 Mathematics of Data Management (U)
OR
- Any Grade 12 Science (U) or (M)
- Plus four additional Grade 12 University (U) or University/College (M) courses; *applicants applying with Grade 12
Mathematics for College Technology (C) or Grade 12 Foundations for College Mathematics (C) must have five
additional Grade 12 University (U) or University/College (M) courses
- Final minimum average of 65.0% based on the highest six Grade 12 University (U) or University/College (M) courses
OR
Mature Applicant with standing in the required courses and grade stated above
**(Note: minimum final grade required is 65)

Recommended Academic Preparation
•
•
•
•
•

Grade 11 Raising Healthy Children (O)
Grade 11 Working with Infants and Young Children (C)
Grade 12 Challenge and Change in Society (U)
Grade 12 Families in Canada (C) or (U)
Grade 12 Human Development Throughout the Lifespan (M)

English Language Requirements
Applicants whose first language is not English will be required to demonstrate proficiency in English by one of the following
methods:
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•
•
•
•
•
•

A Grade 12 College Stream or University Stream English credit from an Ontario Secondary School, or equivalent,
depending on the program's Admission Requirements
Test of English as a Foreign Language (TOEFL) test with a minimum score of 570 for the paper-based test
(PBT), or 88 for the Internet-based test (iBT), with test results within the last two years
International English Language Testing System (IELTS) test with an overall score of 6.5 with no score less than 6.0
in reading and listening and a score of 7.0 in writing and speaking, with test results within the last two years
Canadian Academic English Language (CAEL) test with an overall score of 70, with test results within the last two
years
An English Language Evaluation (ELE) at Fanshawe College with a minimum score of 75% in all sections of the
test, with test results within the last two years
Fanshawe College ESL4/GAP5 students: Minimum grade of 75% in ESL4/GAP5 Level 10

Bridging into Year 3:
•

Autism and Behavioural Science Graduate Certificate (minimum average 65%)
Which requires the successful graduation from a degree or diploma for entry. Previous diplomas will be in:
• Early Childhood Education
• Child & Youth Care
• Developmental Service Worker
• Social Service Worker
• Educational Assistant
OR
• 3 or 4 year University Degree with 10, ½ courses in related educational field (Psychology, sociology,
education, social work, child/youth development)
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APPENDIX C: PROGRAM CURRICULUM

Year &
Semester

Year 1
Semester 1

(5 courses)

Course Title
PSYC7044

Introduction to
Psychology I
BPSYC7001

History of Behaviour
BPSYC7002

Disability Studies
ECED7004

Human Foundations
COMM7009

Interpersonal
Communications

Total
Core
Course
Hours

Total
Non-Core
Course
Hours

45

45
45

45

45
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Course
Prerequisites
and CoRequisites

Course Description
The focus of this course is to give learners an introduction of
the history of Psychology. An emphasis will be placed on
early theorists and their respective ideas which shaped the
field of Psychology today. Students will also be briefly
exposed to a few of the major disciplines within Psychology
The purpose of this course is to introduce students to the
philosophical underpinnings of the science of human
behaviour and Applied Behaviour Analysis. The course will
take students on a journey through how the philosophy
became a science. Influential scientists will be introduced and
their role will be examined.
This course will dissect the various definitions and approaches
to disability. A focus will be placed on the philosophical
underpinnings of disability studies, while also examining how
disability is constructed in society (e.g. media, workplace,
family and environmental barriers)
The course introduces the study of human development from a
developmental health perspective. Recent findings about early
brain development and genetic expression join traditional
theories from development psychology and population health
perspectives into a framework of understanding that is the
foundation for working with young children and their
families.
The course emphasizes self-knowledge and professional
development through the mastery of effective interpersonal
skills while addressing leadership skills, advocacy and conflict
resolution. Students build a foundation in effective
communication theory and practice within the context of early
childhood settings. Particular emphasis is given to
60

Semester 2

PSYC 7045

(5 courses)

Introduction to
Psychology II

45

PSYC7044

45

BPSYC7002

45

BPSYC7001

45

ECED7004

BPSYC7006

Developmental
Disabilities in
Ontario

BPSYC7007
Introduction to ABA I
ECED7006
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communication competence in a multicultural,
interdisciplinary, child- and family-focused workplace.
This course is a follow up to “Introduction to Psychology I.”
Students will be further exposed to the various disciplines in
Psychology in order to gain a comprehensive understanding of
the field and its role. Students will learn about experiments
that lead to noteworthy discoveries in the branches of
Psychology. Questions that will lead learning objectives
include, What does it mean to be conscious? Does everyone
learn the same way? What is the difference between affect,
emotions, and feelings? How is language developed? How
does one study memory? What is personality and how does it
established?
While the title of this course is Developmental disabilities in
Ontario, students will be exposed to laws, rulings, and vital
bills within a North American framework. Students will walk
through the history of developmental disabilities in North
America. At every opportunity the course will turn to the
Canadian context, for example where the country moved from
an institutionalization model to deinstitutionalization, the
transition to social inclusion, and key aspects of the Human
Rights Code and the Canadian Charter of Rights and
Freedoms. The course will narrow in on Ontario, attention
will be given to the Ontarians with Disability Act, Services
and Supports to Promote the Social Inclusion of Persons with
Developmental Disabilities Act, Ontario Disability Support
Program Act and finally the Education Act including relevant
Policy / Program Memorandums (i.e., PPM 8, PPM 140, PPM
156).
This course is the first of two introductory courses on Applied
Behaviour Analysis. The goal of this first course is to provide
learners an introduction to the complex field of Applied
Behaviour Analysis. Core concepts, principles, and
techniques will be examined and practiced. Students will gain
experience accessing and interpreting journal articles
published within the field of ABA.
The study of early human development from an
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Human
Development: The
Early Years
COMM7008
45 COMM7009

Composition &
Rhetoric
Year 2
Semester 3
(5 courses)

BPSYC7008
Ethics &
Professionalism
BPSYC7009

Introduction to ABA
II
BPSYC7010

Introduction to ASD
& Developmental
Disabilities

45

BPSYC7007

45

BPSYC7007

45

BPSYC7006

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

interdisciplinary perspective begun in the introductory course
continues. Students examine how early experiences set
trajectories for lifelong health, well-being, competence and
coping abilities. The development of self-regulation, social
competence, communicating and learning from early
childhood through the middle years are examined from
multiple perspectives. Students consider the impact of social
and physical environments and have an opportunity to practice
a variety of observation methods.
Composition and Rhetoric is an advanced level
communications breadth course that focuses on argument and
persuasion and examines theoretical models for organizing
arguments and presenting evidence, use of primary and
secondary sources in research, and student opportunities to
construct their own arguments. Functions and strategies of
argument are examined through reading, writing, and oral
presentations.
A strong understanding of Ethics and professionalism is vital
to all students and professionals within Behavioural
Psychology. This course will provide students with the
information and experience with ethical thinking that is
needed while working in Behavioural Psychology in various
settings, homes, schools, workplace, and within the
community. Legal and ethical issues related to Behavioural
Psychology will be discussed through in-depth conversation
and application.
This is the second introduction to ABA course. This course
will continue introducing students to concepts and
demonstrating how concepts can be applied in various settings
and with various populations.
This course will introduce students to Autism Spectrum
Disorder (ASD), Down Syndrome, Fragile X, and other
genetically based developmental disabilities. Core features,
diagnostic criteria, and typical treatment for a variety of
developmental disabilities will be discussed as they are
depicted in the DSM-5. The course will discuss dual
diagnosis and the prevalence of mental illnesses in individuals
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ECED7003
Applied Research
Methods

45

PSYC 7045

45

ECED7006

45

BPSYC7009

ECED7009

Semester 4
(4 courses
+
Practicum)

Human
Development:
Adolescents to Late
Adulthood
BPSYC7011

Skill Acquisition
Programs

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

with developmental disabilities. Importance of understanding
will be placed on factors such as health problems, limited
understanding, skill deficits, communication limitations and
lack of control within a range of disabilities and how these
factors affect an individual’s behaviour.
Students identify and examine the various components of the
research process and how they relate to the development of
supportable conclusions, the generation of new ideas and the
reliability of research findings. The course introduces the
research process, including formulating research questions;
understanding qualitative and quantitative research; sampling;
measurement; research design; data analysis; as well as the
development and presenting of research projects. Students
examine theoretical and philosophical underpinnings of
research including the idea of validity in research; reliability
of measures; and ethics.
This course explores physical, social, emotional, and cognitive
development at four age periods: adolescence, early
adulthood, middle adulthood, and late adulthood. Students
consider family relationships and parenting issues across the
life cycle. Using an interdisciplinary perspective, theoretical
concepts and relevant age-specific issues (e.g., teen sexuality,
family patterns of interactions, marriage, death and
bereavement) are analyzed and synthesized for each age
period within the lifespan context.
This course presents a comprehensive review of procedures
for selecting and organizing curriculum plans for the skill
acquisition aspect of behaviour intervention plans.
Behavioural principals and teaching strategies will be
thoroughly discussed in terms of which may be appropriate for
a variety of populations and contexts. Students will be taught
the Verbal Behavior Milestone and Placement Program
(VBMAPP) and the Assessment of Functional Living Skills
(AFLS). Specifically, students will be taught how to run and
score both, and how to determine suitable skill acquisition
curriculum based on results. Additional topics include
environmental adaptations, various error correction and
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prompting procedures and the relevant research surrounding
what to use and when.

BPSYC7009

BPSYC7012

Treating Challenging
Behaviour

SOCI7016
Family Studies:
Research &
Application
BPSYC7014
Professional
Communication

45

45

45

FLDP-7001 Basic Practicum + Seminar – 2 days week x 14
weeks (14hrs week x 14 + 2hr week seminar(14wks) =
210 hours)
Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

ECED7009

BPSYC7008

Students will be exposed to a number of procedures that are
used to assess challenging behaviours. Topics that will be
dissected include functions of behaviour, functional behaviour
assessment and analysis, scientifically validated techniques for
treating challenging behaviour, ethical implications of treating
challenging behaviour, and a wide variety of data collection
methods relevant to treating challenging behaviour. Students
will consider how to utilize these assessments, techniques, and
ethical implications individuals with a variety of diagnosis and
populations. This course is designed to provide students with a
thorough understanding of challenging behaviours in a variety
of contexts, use both direct and indirect assessments of
behaviour, prepare students to use techniques to manage
behaviour, and evaluate the effectiveness of interventions in a
systematic manner.

Students will gain skills required to communicate in a
professional manner with both individuals within the field of
behaviour and lay people. Written communication such as
report writing, grant proposals, and experimental summaries
will be one focus. Presenting information in both a computer
assisted manner and through use of poster presentations will
become areas the student is competent and skilled at after
completing this course. Applied Behaviour Analysis is a
jargon heavy field an important skill that will be stressed is
communicating effectively with lay people in an accurate
manner.
Students will be given the opportunity to directly observe and
apply principles of ABA within an agency while receiving
supervision from a professional in the field. Students will
have the experience of being immersed in the field and get
gain knowledge of what it is like to work in an ABA agency.
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Feedback from the agency and the college will be provided to
the student, this will support the student for their next
practicum and internship.

Semester 5
(6 courses)

BPSYC7015

45
PSYC7045

Theories of
Counselling
MGMT7003

45

BPSYC7016

45

Leadership in a
Technological World

ECED7003

Psychometrics
BPSYC7013

Mental Health Across
the Lifespan

BPSYC7014

45

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

PSYC 7045

There are numerous theories of how to go about providing
counselling. Group counselling, couples counselling,
individual counselling can all be individualized through an
underlying theory and approach. This course will explain a
variety of theories in a brief, albeit comprehensive manner.
Within each covered theory will begin with a basic summary
describing the key features and information about how it
significantly contributed to the field of counselling. Next
students will be given a simplistic overview of the counselling
process, the distinct relationship between the counsellor and
client, the concepts that the theory employs when approaching
a client and their problem, and finally how goals are identified
and made into a treatment plan.
Technology is an effective management tool for early
childhood programs. Students explore theoretical and practical
approaches for planning, implementing and evaluating
technology in early childhood programs. Effective practices
are debated and implications for the early childhood
profession and pedagogy are examined.
This course investigates the fundamental principles of
psychological assessment within an applied scope. The legal
and ethical considerations surrounding construction of tests
and assessments will be explored. Other topics covered
include reliability and validity, and select controversial
questions, examples may include standardized testing within
schools (such as the EQAO), or group differences in test
performance. Students will be given the opportunity to create
and evaluate both questionnaires and interviews, and gain
experience reading and analyzing psychological reports.
This course is an introduction to mental health diagnoses
outlined in the DSM 5, their importance, prevalence and
various features at different developmental stages. Students
will explore how mental health is viewed by different cultural
and ethnic groups. Aboriginals living in Northern America
and mental health will be discussed and thoroughly
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investigated. Learners will be exposed to the history of
intervention and support for individuals with psychiatric
disabilities and the changes that have occurred, specifically the
change from the narrow biomedical to the Recovery/
Empowerment approach. Evidence-based interventions and
non-evidence based interventions will be discussed and
students will be encouraged to think critically about
alternatives to conventional treatment and determine the
criteria of those that are evidence-based. Students will explore
the interventions and supports a behavioural psychologist
would implement with various mental health challenges.

BPSYC7018

45
ECED7003

Single-Subject
Research Design

Semester 6
(5 courses
+
practicum)

Elective

BPSYC7019
Behavioural
Counselling

45
45

BPSYC7015

BPSYC7020

Mediator Training

45

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

MGMT7003

Students will be exposed to single-subject research design, the
research design used in the majority of behavioural
psychology research. Withdrawal, alternating treatment,
changing criterion, and multiple-baseline designs will be
completely explored from advantages to disadvantages, threats
to internal validity, and how to plot data on each type of
design. Students will become fluent at analyzing data through
visual analysis using trend, variability, and level by the end of
the semester.
This course will introduce behavioural approaches and
influences on counselling. Cognitive Behaviour Therapy
(CBT) and Acceptance and Commitment Therapy (ACT) are
both behavioural approaches to counselling. Students will
gain knowledge about the framework, defining features,
implementation with different populations for various
problems, goal formation, and the client-therapist
relationship.
Effective intervention goes beyond the individual’s time with
their therapist or teacher, when the concepts of ABA go
beyond that time meaningful change can occur in many
environments. Mediator training is used when a practitioner
trains family, or relevant professionals to deliver behaviour
analytic programming. Common approaches to individual and
group training will be explored, typical issues such as
procedural integrity, program evaluation, providing
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BPSYC7021

ABA in Education

45

Elective
Elective

FLDP-7002: Advanced Practicum – 2 days
week x 14 weeks (14hrs week x14 + 2hr
week seminar(14wks) = 210 hours)

BPSYC7009

45
45

meaningful feedback, and monitoring training will be covered.
Students will apply behavioural concepts within their
approach to training others.
This course will expand previous courses and the knowledge
surrounding basic behaviour analytic assessment and
intervention strategies. Concepts and current issues
surrounding behavioural psychology and the education system
will be the focus of this course. Kindergarten through postsecondary education will be covered such that students will
demonstrate the ability to determine relevant assessments and
interventions for varying age brackets, and analyze the social
significance and achievability of goals. Experience adapting
assessments, interventions, and requirements for atypical
student populations to increase their success within the
education system will be provided.

This is the second practicum students will have during the
degree program. Students will be working alongside
professionals in the field of ABA applying the knowledge they
have gained from participating in the degree program.
Feedback from faculty and staff within their practicum will
guide the student’s behaviour and further their learning.

Internship: 420 Hours 30 hrs/week x 14 weeks =420 hrs + 28 hr seminar
= 448 hours
Organizational Behaviour Management (OBM) is where the
Semester 7 BPSYC7022

(5 courses)

Organizational
Behaviour
Management

45

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

BPSYC7021

concepts and theories of ABA are utilized in an organization
to stimulate performance change on an individual or company
level. Skills such as assessment, intervention, and training
learned in previous courses will be described and implemented
within the organizational level. To effectively implement
ABA in a company one needs to have an understanding of
common organizational practices, performance management
systems, and designing evaluation processes within
organizations. This course aims to provide students will the
knowledge they need to bring about meaningful change in
organizations.
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BPSYC7023

ABA & Acquired
Brain Injury

45

BPSYC7013

ABA &
Understanding
Addictions

45

BPSYC7013

45

ECED7003,
BPSYC7018

BPSYC7024

BPSYC7025
Applied Thesis I

Semester 8
(5 courses)

Elective
BPSYC7026

Behavioural
Perspectives of
Health, Well-Being &
Gerontology

45
45

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

BPSYC7013

The purpose of this course is to expose students to acquired
brain injury through a bio-psycho-social framework. Students
will learn about common sequelae, treatment/intervention, and
the recovery process. Behavioural approaches, cognitive
interventions, and neuroplasticity will be explored in relation
to acquired brain injury.
This course will provide students with an understanding of
addictions by presenting information about theories and types
of addictions. Processes and mechanisms (biological and
behavioural) that underlie addiction will be examined
followed by assessment and screening methods. Addiction
will be looked at through a neurological framework by
observing brain activity. In addition to addiction to substances
a portion of the course will be spent discussing other addictive
behaviours such as gambling, food, shopping, and gaming. A
behavioural approach to treatment will be explored, while
other effective interventions will be briefly discussed.
The first of two applied thesis courses will support students in
their work on their independent thesis project. Students will
formulate a research topic based off their completed literature
review from Professional Communication course. This course
will give students the opportunity to begin the research phase
and literature review of their thesis. Small groups will meet
together during class time to support one another and provide
feedback. By the end of the course students will have a
research proposal complete with hypothesis, literature review,
and plan for conducting research. Students will also have
completed their project’s ethics application.
In this course students will learn about the behavioural
approaches to health, well-being and gerontology. Health and
well-being are vital to living into old age, however many
humans engage in activities that could have detrimental effects
on living a long life. Students will look at how lifestyle
choices are made and can be improved through a behavioural
perspective. The latter half of the course will look at aging,
with the bulk of the focus placed on current applied research
in behavioural gerontology. Symptomology, impact on the
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BPSYC7027
Interdisciplinary
Practice &
Professional Studies
BPSCY7028
Applied Thesis II
Elective
Elective

Total Course Hours:
1680 (not including
practicum or
internship)
Total Course Hours
(including practicum
and internship):
2640

45

BPSYC7014

45

BPSYC7025

1440
80%

45
45
360

individual and their family, common challenges, and current
brain research, surrounding Alzhiemer’s and Dementia will be
looked at through a behavioural lens. The roles and expertise
of various professionals within an interdisciplinary care team
will be covered.
The purpose of this course is to prepare students to work in an
effective and meaningful way amongst a variety of
professionals who come from different educational
backgrounds. Students will learn about the expertise and role
that each profession brings to an interdisciplinary team.
Students will practice taking the role of various professions
within an interdisciplinary meeting to practice effective
communication and facilitation of team collaboration. The
skills, knowledge, and attitudes necessary to work and
communicate with others in order to provide the best treatment
outcomes will be gained through this course.
This course is the second half of Applied Thesis I. Students
will formulate their thesis by combining and synthesizing
information into a cohesive package. The completed project
may be in the form of a research project utilizing singlesubject case design. Upon previously gained approval the
project may be in the form of a training manual, workshop, or
program curriculum.

1800

20%

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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Gap Analysis for Bridging Courses

Fanshawe: Bachelor of
Behavioural Psychology Program
Vocational Learning Outcomes

1. Integrate the theory and
history of psychological
principles within behavioural
practices and research.

Autism & Behavioural Science
Program Vocational Learning
Outcomes

Gap Identified

Remediation of Gap

2. Design and implement effective behavioural
intervention plans under appropriate
supervision and based on the principles of
Applied Behaviour Analysis (ABA).

Additional knowledge beyond ASD

Take bridging course: BPSYC 7006:
Developmental Disabilities in
Ontario

Need historical aspect of ASD

Covered in bridging course: Take
bridging course: BPSYC 7006:
Developmental Disabilities in
Ontario

3. Evaluate the effectiveness of behavioural
intervention plans according to the principles
of ABA.

2. Apply the theory and history
of Applied Behaviour Analysis
principles and recognize the
parameters of the Applied
Behavioural Analysis field.

2. Design and implement effective behavioural
intervention plans under appropriate
supervision and based on the principles of
Applied Behaviour Analysis (ABA).

3. Apply multiple theories and
approaches to working with
individuals in a life continuum
focus across multiple different
populations.

1. Assess and analyze the characteristics, skills,
and behaviour of individuals with ASD to
effectively implement evidence-based
behavioural interventions.

Need foundation courses in human
development.

Credits in human development from
diploma credits: 3 required, plus
bridging course:
SOCI 7016:
Family Studies: Research &
Application

4. Evaluate the client’s situation
to select socially significant
goals that are achievable in the
client’s environment.

4. Work collaboratively with families, teams,
service providers, and the broader community
to respond to the learning and behavioural
needs of individuals with ASD.

Covered in the ABS Program

None

3. Evaluate the effectiveness of behavioural
intervention plans according to the principles
of ABA.

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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5. Select and implement
appropriate methodologies for
conducting and evaluating
research in the fields of
psychology and ABA.

8. Evaluate empirical evidence in order to
select appropriate interventions for individuals
with ASD.

More information Needed in
identifying and creating single-subject
research programs

Take Bridging Course:
ECED 7003 – Applied Research
Methods

6. Communicate clinical
knowledge to suit various
audiences in order to
implement behavioural
concepts collaboratively with
different communities.

4. Work collaboratively with families, teams,
service providers, and the broader community
to respond to the learning and behavioural
needs of individuals with ASD.
7. Provide leadership in the promotion and
provision of services to meet the needs of
individuals with ASD and their families.

Critical Analysis and Creation of
Arguments for Interpersonal
Communication

Bridging Course: COMM 7008:
Composition & Rhetoric

7. Implement behavioural
intervention strategies within a
range of specialized
populations across the
lifespan.

1. Assess and analyze the characteristics, skills,
and behaviour of individuals with ASD to
effectively implement evidence-based
behavioural interventions.

Applications to Other Populations Not
Covered.

Will be covered in Years 3 & 4 of
degree

8. Observe and evaluate the
behaviour of individuals in
their environment while
conducting appropriate
assessments prior to
implementation of
interventions.

1. Assess and analyze the characteristics, skills,
and behaviour of individuals with ASD to
effectively implement evidence-based
behavioural interventions.
4. Work collaboratively with families, teams,
service providers, and the broader community
to respond to the learning and behavioural
needs of individuals with ASD.

Advanced Assessments

Will be covered in Year 3 & 4 of
degree

9. Design, write, and implement
appropriate behavioural
intervention strategies utilizing
the science of Applied
Behaviour Analysis and
evidence-based practices to
increase skills and decrease
challenging behaviours.

2. Design and implement effective behavioural
intervention plans under appropriate
supervision and based on the principles of
Applied Behaviour Analysis (ABA).

None

None

3. Evaluate the effectiveness of behavioural
intervention plans according to the principles
of ABA.
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10. Perform effective consulting
skills through behavioural skill
building with multiple
populations.

11. Apply behavioural counselling
in one or more settings with
appropriate supervision.
12. Adhere to and practice ethical
standards and codes of conduct
in the field of Applied
Behaviour Analysis, including
relevant provincial and
national legislation and best
practices.
13. Act as a member of an
interdisciplinary team in a
wide variety of educational,
health, clinical, and social
environments.
14. Recognize and adhere to the
limits of one’s practice and
determine when to seek
additional consultation and
professional development.

4. Work collaboratively with families, teams,
service providers, and the broader community
to respond to the learning and behavioural
needs of individuals with ASD.
7. Provide leadership in the promotion and
provision of services to meet the needs of
individuals with ASD and their families.

Additional skills – covered in degree

Will be covered in Year 3 & 4 of
degree

Will be covered in Year 3 & 4 of
degree
6. Comply with established ethical principles
and professional guidelines.

Covered in ABS program

None

4. Work collaboratively with families, teams,
service providers, and the broader community
to respond to the learning and behavioural
needs of individuals with ASD.

None

Addressed & additional information
covered in Years 3 & 4 of degree

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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APPENDIX D: REGULATORY STATUS FORM
Please complete the following:
There IS a legislative requirement that program graduates must be certified or licensed by a
regulatory authority to practice or work in the occupation
☐ Mandatory recognition of a regulatory authority exists and is being sought.
(Please refer to Section A below- Mandatory Regulatory Requirements)

There IS or IS NOT a voluntary (i.e., not required by legislation) licensing or certification for entry
to practice in the profession or trade.
☒ YES
☐ NO
☒ Voluntary recognition of a regulatory authority IS being sought.
(Please refer to Section B below- Recognition by Voluntary Association)
☐ Voluntary recognition is NOT being sought*.
Please explain why:
*Note: There may be titling implications for programs that are not seeking recognition in an area where
existing programs have secured recognition.

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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A. RECOGNITION BY VOLUNTARY ASSOCIATION
Colleges may choose to have a program accredited or recognized by a voluntary membership organization or association. Graduate
eligibility for association recognition or adherence to standards imposed by the body is a recommendation and not a requirement
for program funding approval by the Ministry of Training, Colleges and Universities.

Name of voluntary association: Behavior Analyst Certification Board
Status (please select ALL that apply)
☒ The college is working toward recognition.
Describe current status of application: Once the program is approved by both Fanshawe and the PEQAB,
the application to the Behavior Analyst Certification Board (BACB) can be submitted
Expected date of recognition: 2019

☐ Recognition has been received.
Date of recognition:
Type of recognition (e.g. accreditation, graduates eligible to write membership exams, etc.):
☐ The association does not recognize educational programs directly or through designated
third party. Formal recognition (e.g. in its published requirements) that the program graduates
will be eligible to write any required certifying or registration exam(s) or that the program is
otherwise recognized for the purposes of certifying or registering a graduate is being sought.
Please submit an acknowledgement and/or evidence from the regulatory authority or
voluntary association regarding the status of the recognition.

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2
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APPENDIX E – Program Outcomes –
Curriculum Map

PROGRAM MAPPING (Name of
Program)

1

1

1

1

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

1

# OF CORSES EVALUATING
THE OUTCOME

1

1

Composition & Rhetoric (COMM7008)

1

Human Development: The Early
Years (ECED 7006)

1

Introduction to ABA I (BPSYC
7007)

1

Developmental Disabilities in
Ontario (BPSYC7006)

1

Interpersonal Communications
(COMM7009)

1

Introduction to Psychology II
(PSYC 7045)

1. Integrate the theory and history of psychological
principles within behavioural practices and research.
2. Apply the theory and history of Applied Behaviour
Analysis principles and recognize the parameters of the
Applied Behaviour Analysis field.
3. Apply multiple theories and approaches to working
with individuals in a life continuum focus across multiple
different populations.
4. Evaluate the client’s situation to select socially
significant goals that are achievable in the client’s
environment.
5. Select and implement appropriate methodologies
for conducting and evaluating research in the fields of
psychology and ABA.
6. Communicate clinical knowledge to suit various
audiences in order to implement behavioural concepts
collaboratively with different communities.
7. Implement behavioural intervention strategies
within a range of specialized populations across the
lifespan.
8. Observe and evaluate the behaviour of individuals
in their environment while conducting appropriate
assessments prior to implementation of interventions.

Human Foundations (ECED7004)

The graduate has reliably demonstrated
the ability to: (Source: MTCU Code )

History of Behaviour
(BPSYC7001)

3 - Advanced

LEVEL TWO

Introduction to Psychology
(BPSYC 7044)

1 - Introductory
2 - Intermediate

Disability Studies (BPSYC7002)

LEVEL ONE

PROGRAM VOCATIONAL LEARNING
OUTCOMES

1

1

1

6

1

1

4

1

1

1

1

1

1

1

1

1

8

1

5
1

4

1

2

1

1

1

1
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9. Design, write, and implement appropriate
behavioural intervention strategies utilizing the science of
Applied Behaviour Analysis and evidence-based
practices to increase skills and decrease challenging
behaviours.
10. Perform effective consulting skills through
behavioural skill building with multiple populations.
11. Apply behavioural counselling in one or more
settings with appropriate supervision.
12. Adhere to and practice ethical standards and
codes of conduct in the field of Applied Behaviour
Analysis, including relevant provincial and national
legislation and best practices.
13. Act as a member of an interdisciplinary team in a
wide variety of educational, health, clinical, and social
environments.
14. Recognize and adhere to the limits of one’s
practice and determine when to seek additional
consultation and professional development.

TOTAL # OF OUTCOMES EVALUATED BY
EACH COURSE
GM = General Education (mandatory) G =
General Education (elective)

1

1
0
0

1

1

0
2

3

4

2

3

4

4

7

2

3

NB - Only indicate the outcomes that are
Taught & Evaluated (TE or TRE) in a course

PROGRAM COORDINATOR:

2

Analysis of
Mapping Results:

ACADEMIC CHAIR:
Date Completed:
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PROGRAM MAPPING (Name of
Program)

1. Integrate the theory and history of psychological
principles within behavioural practices and research.
2. Apply the theory and history of Applied Behaviour
Analysis principles and recognize the parameters of the
Applied Behaviour Analysis field.
3. Apply multiple theories and approaches to working
with individuals in a life continuum focus across multiple
different populations.
4. Evaluate the client’s situation to select socially
significant goals that are achievable in the client’s
environment.
5. Select and implement appropriate methodologies
for conducting and evaluating research in the fields of
psychology and ABA.
6. Communicate clinical knowledge to suit various
audiences in order to implement behavioural concepts
collaboratively with different communities.
7. Implement behavioural intervention strategies
within a range of specialized populations across the
lifespan.
8. Observe and evaluate the behaviour of individuals
in their environment while conducting appropriate
assessments prior to implementation of interventions.
9. Design, write, and implement appropriate
behavioural intervention strategies utilizing the science of
Applied Behaviour Analysis and evidence-based

1

1

2

1
1

1

1

1

1

1

1

3

1

1

5

1

2

1

1

1

1

2

2

1

1

2

2
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# OF COURSES EVALUATING
THE OUTCOME

Basic Practicum (FLDP 7001)

Professional Communication
(BPSYC 7014)

Family Studies: Research &
Application (SOCI 7016)

Treating Challenging Behaviour
(BPSYC 7012)

Skill Acquisition Programs
(BPSYC 7001)

LEVEL FOUR
Human Development:
Adolescents to Late Adulthood
(ECED 7009)

Introduction to ASD &
Developmental Disabilities
(BPSYC 7010)
Applied Research Methods
(ECED 7003)

The graduate has reliably demonstrated
the ability to: (Source: MTCU Code )

Introduction to ABA II (BPSYC
7009)

1 - Introductory
2 - Intermediate
3 - Advanced

Ethics & Professionalism
(BPSYC 7008)

LEVEL THREE

PROGRAM VOCATIONAL LEARNING
OUTCOMES

1

2

4

1

2

6

2

5

2

1
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practices to increase skills and decrease challenging
behaviours.
10. Perform effective consulting skills through
behavioural skill building with multiple populations.
11. Apply behavioural counselling in one or more
settings with appropriate supervision.
12. Adhere to and practice ethical standards and
codes of conduct in the field of Applied Behaviour
Analysis, including relevant provincial and national
legislation and best practices.
13. Act as a member of an interdisciplinary team in a
wide variety of educational, health, clinical, and social
environments.
14. Recognize and adhere to the limits of one’s
practice and determine when to seek additional
consultation and professional development.

TOTAL # OF OUTCOMES EVALUATED BY
EACH COURSE
V = Vocational Courses E = Essential
Employability Skills Courses
GM = General Education (mandatory) G =
General Education (elective)

2

1

1

2

2

1

1

1

1

2

5

1

1

1

2

2

2

2

2

1
3

6

6

2

2

4

4

4

3

9

NB - Only indicate the outcomes that are
Taught & Evaluated (TE or TRE) in a course

PROGRAM COORDINATOR:

Analysis of
Mapping Results:

ACADEMIC CHAIR:
Date Completed:
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PROGRAM MAPPING (Name of
Program)

1. Integrate the theory and history of
psychological principles within behavioural
practices and research.
2. Apply the theory and history of Applied
Behaviour Analysis principles and recognize
the parameters of the Applied Behaviour
Analysis field.
3. Apply multiple theories and approaches
to working with individuals in a life continuum
focus across multiple different populations.
4. Evaluate the client’s situation to select
socially significant goals that are achievable in
the client’s environment.
5. Select and implement appropriate
methodologies for conducting and evaluating
research in the fields of psychology and ABA.
6. Communicate clinical knowledge to suit
various audiences in order to implement
behavioural concepts collaboratively with
different communities.
7. Implement behavioural intervention
strategies within a range of specialized
populations across the lifespan.
8. Observe and evaluate the behaviour of
individuals in their environment while
conducting appropriate assessments prior to
implementation of interventions.

3

3

2

3
3

2

2

2

3
2

2

2
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1

3

2

2

# OF COURSES EVALUATING
THE OUTCOME

Internship

Advanced Practicum

Elective

Elective

ABA in Education (BPSYC 7021)

Mediator Training (BPSYC 7020)

Behavioural Counselling
(BPSYC 7019)

Elective

LEVEL SIX
Single-Subject Research Design
(BPSYC 7018)

Mental Health Across the
Lifespan (BPSYC 7013)

Psychometrics (BPSYC 7016)

The graduate has reliably
demonstrated the ability to:
(Source: MTCU Code )

Leadership in a Technological
World (MGMT 7003)

1 - Introductory
2 - Intermediate
3 - Advanced

Theories of Counselling (BPSYC
7015)

LEVEL FIVE

PROGRAM VOCATIONAL
LEARNING OUTCOMES

3

2

2
2

2

3

3

3

3

6

3

3

3

3

5

3

3

3

3

6
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9. Design, write, and implement
appropriate behavioural intervention strategies
utilizing the science of Applied Behaviour
Analysis and evidence-based practices to
increase skills and decrease challenging
behaviours.
10. Perform effective consulting skills
through behavioural skill building with multiple
populations.
11. Apply behavioural counselling in one
or more settings with appropriate supervision.
12. Adhere to and practice ethical
standards and codes of conduct in the field of
Applied Behaviour Analysis, including relevant
provincial and national legislation and best
practices.
13. Act as a member of an interdisciplinary
team in a wide variety of educational, health,
clinical, and social environments.
14. Recognize and adhere to the limits of
one’s practice and determine when to seek
additional consultation and professional
development.

TOTAL # OF OUTCOMES EVALUATED
BY EACH COURSE
V = Vocational Courses E = Essential
Employability Skills Courses
GM = General Education (mandatory) G
= General Education (elective)

3

3

3

3

3

5

3

3

3

3

3

6

3

3

3

4

3

3

3

4

3

3

3

3

3

3

3

3

9

9

2
1

2

4

3

4

4

4

0

6

4

6

0

0

NB - Only indicate the outcomes that
are Taught & Evaluated (TE or TRE) in
a course

PROGRAM COORDINATOR:

Analysis of
Mapping
Results:

ACADEMIC CHAIR:
Date Completed:
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PROGRAM MAPPING (Name of
Program)

1. Integrate the theory and history of
psychological principles within behavioural practices
and research.
2. Apply the theory and history of Applied
Behaviour Analysis principles and recognize the
parameters of the Applied Behaviour Analysis field.
3. Apply multiple theories and approaches to
working with individuals in a life continuum focus
across multiple different populations.
4. Evaluate the client’s situation to select socially
significant goals that are achievable in the client’s
environment.
5. Select and implement appropriate
methodologies for conducting and evaluating
research in the fields of psychology and ABA.
6. Communicate clinical knowledge to suit various
audiences in order to implement behavioural
concepts collaboratively with different communities.
7. Implement behavioural intervention strategies
within a range of specialized populations across the
lifespan.
8. Observe and evaluate the behaviour of
individuals in their environment while conducting
appropriate assessments prior to implementation of
interventions.

3

3

3
3

3

3

3

3

3

3
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3

3

3

3

3

3

3

3

3

TOTAL FOR PROGRAM

# OF COURSES EVALUATING
THE OUTCOME

Elective

Elective

Applied Thesis II (BPSYC 7028)

Behavioural Perspectives of
Health, Well-Being &
G
t l
(BPSYC 7026)
Interdisciplinary Practice &
Professional Studies (BPSYC
7027)

LEVEL EIGHT

Elective

Applied Thesis I (BPSYC 7025)

ABA & Understanding Addictions
(BPSYC 7024)

The graduate has reliably
demonstrated the ability to: (Source:
MTCU Code )

ABA & Acquired Brain Injury
(BPSYC 7023)

1 - Introductory
2 - Intermediate
3 - Advanced

Organizational Behavior
Management (BPSYC 7022)

LEVEL SEVEN

PROGRAM VOCATIONAL LEARNING
OUTCOMES

0

9

0

6

0

14

3

3

18

3

2

10

3

7

17

5

17

6

18

3
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9. Design, write, and implement appropriate
behavioural intervention strategies utilizing the
science of Applied Behaviour Analysis and evidencebased practices to increase skills and decrease
challenging behaviours.
10. Perform effective consulting skills through
behavioural skill building with multiple populations.
11. Apply behavioural counselling in one or more
settings with appropriate supervision.
12. Adhere to and practice ethical standards and
codes of conduct in the field of Applied Behaviour
Analysis, including relevant provincial and national
legislation and best practices.
13. Act as a member of an interdisciplinary team
in a wide variety of educational, health, clinical, and
social environments.
14. Recognize and adhere to the limits of one’s
practice and determine when to seek additional
consultation and professional development.

TOTAL # OF OUTCOMES EVALUATED BY
EACH COURSE
V = Vocational Courses E = Essential
Employability Skills Courses
GM = General Education (mandatory) G =
General Education (elective)

3

3

3

3

3

3

3

3

3

3

3

3

3

3
3

3

3
5

5

6

6

3

3
0

7

6

7

0

7

14

5

12

0

6

3

14

2

7

2

7

0

NB - Only indicate the outcomes that are
Taught & Evaluated (TE or TRE) in a
course

PROGRAM COORDINATOR:

Analysis of
Mapping Results:

ACADEMIC CHAIR:
Date Completed:
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APPENDIX E – Program Outcomes –
Curriculum Map

PROGRAM MAPPING (Name of
Program)

2. respond to written, spoken, or visual messages
in a manner that ensures effective communication.

5

5

5

7

7

6

5

5

7

10

4

4

6
5

5

# OF COURSES
SUPPORTING THE
OUTCOME

7

5

Introduction to ABA I (BPSYC
7007)

7

Developmental Disabilities in
Ontario (BPSYC7006)

5

Introduction to Psychology II
(PSYC 7045)

5

Composition & Rhetoric
(COMM-7008)

1. communicate clearly, concisely and correctly in
the written, spoken, and visual form that fulfills the
purpose and meets the needs of the audience.

Interpersonal Communications
(COMM7009)

The graduate has reliably demonstrated
the ability to: (Source: MTCU Code)

Human Foundations
(ECED7004)

E=

Disability Studies (BPSYC7002)

7

History of Behaviour
(BPSYC7001)

4=R
5 = RE
6 = TE
= TRE
T = Taught
R = Reinforced
Evaluated

Introduction to Psychology
(BPSYC 7044)

PROGRAM ESSENTIAL
EMPLOYABILITY SKILLS OUTCOMES

Human Development: The Early
Years (ECED 7006)

LEVEL TWO

LEVEL ONE

3. execute mathematical operations accurately.
4

4

4. apply a systematic approach to solve problems.

4

4

4
7

3

5. use a variety of thinking skills to anticipate and
solve problems.

4

4

5

4

7

4

5

4

5

7

10

6. locate, select, organize, and document
information using appropriate technology and
information systems.

4

4

6

7

4

4

7

4

5

7

10

7. analyze, evaluate, and apply relevant
information from a variety of sources.

7

7

7

6

7

7

7

7

5

7

10
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8. show respect for the diverse opinions, values,
belief systems, and contributions of others.

4

4

6

4

7

4

7

4

4

7

10

9. interact with others in groups or teams in ways
that contribute to effective working relationships
and the achievement of goals.

4

4

4

5

7

4

7

4

4

5

10

10. manage the use of time and other resources to
complete projects.

4

4

4

5

4

4

5

4

4

5

10

11. take responsibility for one’s own actions,
decisions, and consequences.

5

5

5

4

4

5

5

5

4

5

10

TOTAL # OF OUTCOMES SUPPORTED BY
EACH COURSE

8

9

9

10

11

8

9

9

10

10

PROGRAM COORDINATOR:

Analysis of
Mapping Results:

ACADEMIC CHAIR:
Date Completed:
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PROGRAM MAPPING (Name of
Program)

5

9

7

8
5

5
5

7

5

5

7

5

5

5

4

8
5

7

7

5

8
5
6
5

7

7

7

9
5

5

5

4
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5
7

6

5

7

7

7

8. show respect for the diverse opinions, values,
belief systems, and contributions of others.

5

7

7

7. analyze, evaluate, and apply relevant
information from a variety of sources.

7

7

6. locate, select, organize, and document
information using appropriate technology and
information systems.

4
7

7

5. use a variety of thinking skills to anticipate and
solve problems.

3

5

4. apply a systematic approach to solve problems.

# OF COURSES SUPPORTING
THE OUTCOME

Basic Practicum (FLDP 7001)

Treating Challenging Behaviour
(BPSYC 7012)

7
7

5
5

Professional Communication
(BPSYC 7014)

Skill Acquisition Programs
(BPSYC 7001)

Human Development:
Adolescents to Late Adulthood
(ECED 7009)

Introduction to ASD &
Developmental Disabilities
(BPSYC 7010)
Applied Research Methods
(ECED 7003)
7

5

7

3. execute mathematical operations accurately.

5

5

Introduction to ABA II (BPSYC
7009)

The graduate has reliably demonstrated
the ability to: (Source: MTCU Code)

5

Ethics & Professionalism
(BPSYC 7008)

E=

7

7

7

5

5

2. respond to written, spoken, or visual messages
in a manner that ensures effective communication.

4=R
5 = RE
6 = TE
= TRE
T = Taught
R = Reinforced
Evaluated

5

1. communicate clearly, concisely and correctly in
the written, spoken, and visual form that fulfills the
purpose and meets the needs of the audience.

7

PROGRAM ESSENTIAL
EMPLOYABILITY SKILLS OUTCOMES

Family Studies: Research &
Application (SOCI 7016)

LEVEL FOUR

LEVEL THREE

7

8

85

9
5

10

5

11

4

8

5

4

9

7
4

5

4

4

7
4

5

4

4

4

5

9

5
4

PROGRAM COORDINATOR:

9

5

7

TOTAL # OF OUTCOMES SUPPORTED BY
EACH COURSE

4

4

11. take responsibility for one’s own actions,
decisions, and consequences.

4

5

10. manage the use of time and other resources to
complete projects.

5

9. interact with others in groups or teams in ways
that contribute to effective working relationships
and the achievement of goals.

7
9

9

0

10

9
11

Analysis of
Mapping Results:

ACADEMIC CHAIR:
Date Completed:
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PROGRAM MAPPING (Name of
Program)

Internship

# OF COURSES SUPPORTING
THE OUTCOME

Advanced Practicum

Elective

ABA in Education (BPSYC 7021)

Single-Subject Research Design
(BPSYC 7018)

Mediator Training (BPSYC 7020)

Mental Health Across the Lifespan
(BPSYC 7013)

Behavioural Counselling (BPSYC
7019)

Psychometrics (BPSYC 7016)

Elective

Leadership in a Technological
World (MGMT 7003)

5

Theories of Counselling (BPSYC
7015)

5

7

7

5

7

5

10

7

5

3. execute mathematical operations
accurately.

7

5

7

7

7

6

6. locate, select, organize, and document
information using appropriate technology
and information systems.

5

5

7

7. analyze, evaluate, and apply relevant
information from a variety of sources.

5

5

7

7

7

7

4

7

5

6

7

5

5

7

7
7
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5

5

4

5

5

10

5

5

9

5

5

10

5

5

10

7

5. use a variety of thinking skills to
anticipate and solve problems.

5

10

7

6

5

5

7

7

5

7

7

7

7

4. apply a systematic approach to solve
problems.

5

7

7

1. communicate clearly, concisely and
correctly in the written, spoken, and visual
form that fulfills the purpose and meets
the needs of the audience.
2. respond to written, spoken, or visual
messages in a manner that ensures
effective communication.

7

The graduate has reliably
demonstrated the ability to:
(Source: MTCU Code)

5

4=R
5 = RE
6 = TE
7 = TRE
T = Taught
R = Reinforced
E = Evaluated

7

PROGRAM ESSENTIAL
EMPLOYABILITY SKILLS
OUTCOMES

Elective

LEVEL SIX

LEVEL FIVE

87

5

7

5

4

10. manage the use of time and other
resources to complete projects.

4

4

5

5

5

4

11. take responsibility for one’s own
actions, decisions, and consequences.

7

4

5

5

4

7

TOTAL # OF OUTCOMES SUPPORTED
BY EACH COURSE

10

10

11

8

9

7

7

10

10

5

9

5

5

8

5

5

10

5

5

10

11

11

5

5

0

5

7

7

PROGRAM COORDINATOR:

5

7

4

7

7

7

7

8. show respect for the diverse opinions,
values, belief systems, and contributions
of others.
9. interact with others in groups or teams
in ways that contribute to effective
working relationships and the
achievement of goals.

10

0

0

Analysis of
Mapping
Results:

ACADEMIC CHAIR:
Date Completed:
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PROGRAM MAPPING (Name of
Program)

TOTAL FOR PROGRAM

# OF COURSES SUPPORTING
THE OUTCOME

Elective

Applied Thesis I (BPSYC 7025)

3. execute mathematical operations accurately.

7

Elective

ABA & Understanding Addictions
(BPSYC 7024)
5

Behavioural Perspectives of Health,
Well-Being & Gerontology (BPSYC
7026)
Interdisciplinary Practice &
Professional Studies (BPSYC 7027)

ABA & Acquired Brain Injury
(BPSYC 7023)
5

Elective

Organizational Behavior
Management (BPSYC 7022)
7

5

1. communicate clearly, concisely and correctly
in the written, spoken, and visual form that
fulfills the purpose and meets the needs of the
audience.
2. respond to written, spoken, or visual
messages in a manner that ensures effective
communication.

7

The graduate has reliably
demonstrated the ability to: (Source:
MTCU Code)

5

E

5

4=R
5 = RE
6 = TE
7 = TRE
T = Taught
R = Reinforced
= Evaluated

7

PROGRAM ESSENTIAL
EMPLOYABILITY SKILLS
OUTCOMES

Applied Thesis II (BPSYC 7028)

LEVEL EIGHT

LEVEL SEVEN

5

7

7

7

32

7

7

7

35

7

2

13

7

7

7

28

7

7

4

31

7

4. apply a systematic approach to solve
problems.

7

5. use a variety of thinking skills to anticipate
and solve problems.

7

6. locate, select, organize, and document
information using appropriate technology and
information systems.

5

4

4

7

4

7

7

7

33

7. analyze, evaluate, and apply relevant
information from a variety of sources.

5

6

6

7

6

7

7

7

36

5

5

7

5

7
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8. show respect for the diverse opinions,
values, belief systems, and contributions of
others.
9. interact with others in groups or teams in
ways that contribute to effective working
relationships and the achievement of goals.

5

5

5

5

5

5

5

7

5

7

34

7

5

4

31

10. manage the use of time and other
resources to complete projects.

7

5

5

7

5

7

7

7

36

11. take responsibility for one’s own actions,
decisions, and consequences.

5

5

5

7

5

7

7

7

36

TOTAL # OF OUTCOMES SUPPORTED BY
EACH COURSE

10

8

8

11

8

10

11

PROGRAM COORDINATOR:

0

0

0

Analysis of
Mapping Results:

ACADEMIC CHAIR:
Date Completed:
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APPENDIX F
Program Delivery Information (PDI) Form to Calculate Program Funding Parameters
Total Hours Required per Student

College: Fanshawe College

Program title: Honours Bachelor in Behavioural
Psychology

Indicate the number of hours that a student is required to spend in each instructional setting in each semester or level of
this program. All hours in all instructional settings are to be noted.
Funded Instructional Settings*
Classroom instruction
Laboratory/workshop/ fieldwork

Semester/Level
1
2
3
4
225 225 225 180

5
270

6
225

7
0

Independent (self-paced) learning

8
180

9
180

Total
1710

45

45

90

One-on-one instruction
Clinical placement
Field placement/work placement
Small group tutorial
TOTAL
Non-funded Instructional
Settings*
Co-op work placement - Mandatory
Co-op work placement - Optional
TOTAL

210

210

420
2220

Semester/Level
1
2
3
4

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

5

6

7
420

8

9

Total
420
2640
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Appendix G: Detailed Course Delivery
Program: Honours Bachelor of Behavioural Psychology
School: School of Human Services
Course Code

Course Name

Term: Fall 2018
Starting Year:2018

Hours

Weeks
/ Term

Course
Status

No. of
Section
s

Proposed
Section
Size

Course Delivery Space (hours distribution per week)
Classroom

Level 1
PSYC7044
BPSYC7001
BPSYC7002

Introduction to Psychology I
History of Behaviour
Disability Studies

ECED7004

Human Foundations

COMM7009

Interpersonal Communications

Level 2
PSYC 7045
BPSYC7006
BPSYC7007

Introduction to Psychology II
Developmental Disabilities in Ontario
Introduction to ABA I

ECED7006

Human Development: The Early Years

COMM7008

Composition & Rhetoric

Level 3
BPSYC7008
BPSYC7009
BPSYC7010

Ethics & Professionalism
Introduction to ABA II
Introduction to ASD & Developmental
Disabilities

ECED7003

Applied Research Methods

ECED7009

Human Development: Adolescents to
Late Adulthood

45
45
45

15
15
15

45

15

45

15

45
45
45

15
15
15

45

15

45

15

Existing
ECL
Existing
ECL

Existing
ECL
Existing
ECL

45
45

15
15

45

15

45

15

45

15
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Existing
ECL
Existing
ECL

1
1
1

25
25
25

3
3
3

1

45

3

1

45

3

1
1
1

25
25
25

3
3
3

1

45

3

1

45

3

1
1

25 3
25 3

1

25 3

1

45 3

1

45 3

Laboratory

Dedicated
Space

Computer
Room
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Other
(describe)

Level 4
BPSYC7011
BPSYC7012
SOCI7016
BPSYC7014

FLDP6001
Level 5
BPSYC7015

Skill Acquisition Programs
Treating Challenging Behaviour
Family Studies: Research &
Application
Professional Communication

45
45

15
15

45
45

15
15

Field Practicum I (SEMINAR)

2

14

Theories of Counselling

45

15

MGMT7003

Leadership in a Technological World

BPSYC7016
BPSYC7013
BPSYC7018
Elective
Level 6
BPSYC7019
BPSYC7020
BPSYC7021
Elective
Elective

Psychometrics
Mental Health Across the Lifespan
Single-Subject Research Design
-

45
45
45
45
-

Behavioural Counselling
Mediator Training
ABA in Education
-

45
45
45
-

FLDP6002

Advanced Practicum - SEMINAR

INTERNSHIP
Level 7
BPSYC7022
BPSYC7023
BPSYC7024

15
15
15
15
-

Existing
ECL

25 3
25 3

1
1

45 3
25 3

1

25 2

1

45 3

Existing

1
1
1
1
1

65
45
45
45
45

3
3
3
3
3

Existing
Existing

1
1
1
1
1

45
45
45
45
45

3
3
3
3
3

Existing
ECL

15
15
15
-

1
1

2

14

1

45 2

420

14

1

45

15

1
1
1

45 3
45 3
45 3

Organizational Behaviour Management
ABA & Acquired Brain Injury
ABA & Understanding Addictions
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45
45
45

15
15

X REMAINING
HOURS IN
COMMUNITY

X REMAINING
HOURS IN
COMMUNITY
X ALL HOURS
IN
COMMUNITY
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BPSYC7025

Applied Thesis I

Elective
Level 8

-

BPSYC7026
BPSYC7027

45

15

1
1

45 0
45 3

45

15

1

45

3

45

15

1

45

3

45

15

1

45

0

-

Behavioural Perspectives of Health,
Well-Being & Gerontology
Interdisciplinary Practice &
Professional Studies

-

BPSCY7028

Applied Thesis II

Elective
Elective

-

-

-

1

45

3

-

-

-

1

45

3
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X INDEPENDENT
STUDY

X INDEPENDENT
STUDY
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APPENDIX H: MULTI-YEAR BUDGET PROFORMA WITH NET PRESENT VALUE
Program Name
Bachelor of Behavioural Psychology
Program type
Honours Degree
Year 1

Incremental revenues
Grants:
Bachelor of Behavioural Psychology

Notes
1

Tuition:
Bachelor of Behavioural Psychology
Program Specific fee

2,3,4

Other associated revenue
sub-total

Incremental expenses
Indirect salaries:
Admin/Support staff
Teaching salaries:
Full time - number required
- cost @ $134,458
Part time - hours per week req'd
- cost @ see below
One time costs - facilities
PEQAB costs
Other startup - marketing
Equipment
7
Operating expenses
sub-total

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

n/a

116,466

234,724

324,314

356,566

356,566

625,335

625,335

625,335

625,335

3,889,976

220,935
0

445,269
0

615,219
0

676,401
0

676,401 1,186,251 1,186,251 1,186,251 1,186,251 1,186,251
0
0
0
0
0
0

8,565,480
0

0
220,935

0
561,735

0
849,943

0
0
0
0
0
0
0
1,000,715 1,032,967 1,542,817 1,811,586 1,811,586 1,811,586 1,811,586

0
12,455,456

0

0

0

0

0

0

0

0

0

0

1
134,458
16
31,485
0
20,000
50,000
16,600
5,000

2
268,916
21
41,641

3
403,374
26
51,797

4
537,832
31
61,953

4
537,832
31
61,953

4
537,832
31
61,953

4
537,832
31
61,953

4
537,832
31
61,953

4
537,832
31
61,953

4
537,832
31
61,953

16,600
5,000

16,600
5,000

16,600
5,000

5,000

5,000

5,000

5,000

5,000

5,000

558,597
0
30,000
50,000
66,400
50,000

257,543

332,157

476,771

621,385

609,785

604,785

604,785

604,785

604,785

609,785

5,326,569
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5,000

Total

0

4,571,572

5,000

95

incremental cash inflows

-36,608
CTO%
Net present
value @ 8%

229,579

373,172

379,330

423,182

41%

44%

38%

41%

938,032 1,206,800 1,206,800 1,206,800 1,201,800
61%

67%

67%

67%

7,128,888

66%

$4,133,635

Notes:
1. Grant based on existing Fanshawe ECL program $1,791.79
2. Tuition based on new B.Comm Management program - $3,399
3. 100%/0% domestic/international enrolments assumed
4. Based on lvl 1 enrolment total of 25
5. Includes Bridging level (winter) for Autism students to enter Year 3
6. For PT calculation Bridging TCH = 15hrs/wk x .5 as is only 1 term and PT calc is for 2 terms (28wks)
7. Computer equip/docking station/Apple TV etc

INPUT FIELDS

Tuition - domestic lvl 1/2
(per term) lvl 3/4
lvl 5/6
lvl 7/8

$3,399.00
$3,399.00
$3,399.00
$3,399.00

Grant all levels
(per term)

$1,791.79

Program specific fee all levels

$0.00

Tuition - international lvl 1/2
(per term) lvl 3/4
lvl 5/6
lvlv 7/8
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$6,880.00
$6,880.00
$6,880.00
$6,880.00
96

Enrolment split domestic
international
Part time / Partial load split %
hrly rate
(incl. ben's)

100%
0%
PT
PL
PT
PL

70%
30%
$60.50
$100.65
28

Number of weeks for PT/PL

Enrolment table
level 1 - Fall
level 2 - Winter
level 3 - fall
level 4 - Winter
level 4 - Bridging Winter
Tuition rates
level 1
level 2
level 3
level 4

Program
name
Domestic
25
20
0
0
20
65

YEAR 1
Int'l
0
0
0
0
0
0

Domestic
3,399.00
3,399.00
3,399.00
3,399.00

Int'l
6,880.00
6,880.00
6,880.00
6,880.00

Domestic
1,791.79
1,791.79
1,791.79
1,791.79

Int'l
0.00
0.00
0.00
0.00

25
20
0
0
20
65

Grant values

level 1
level 2
level 3
level 4
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Enrolment table
level 1 - Fall
level 2 - Winter
level 3 - Fall
level 4 - Winter
level 4 - Bridging Winter
Level 5 - Fall
Level 6 - Winter

Program
name
Domestic
25
20
17
15
20
18
16
131

YEAR 2
Int'l
0
0
0
0
0
0
0
0

25
20
17
15
20
18
16
131

Tuition rates
level 1
level 2
level 3
level 4
Level 5
Level 6

Domestic
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00

Int'l
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00

Domestic
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79

Int'l
0.00
0.00
0.00
0.00
0.00
0.00

Grant values

level 1
level 2
level 3
level 4
level 5
level 6

YEAR 3
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Enrolment table
level 1 - Fall
level 2 - Winter
level 3 - Fall
level 4 - Winter
Level 4 - Bridging (Winter)
Level 5 - Fall
level 6 - Winter
level 7 - Fall
level 8 - Winter

Program
name
Domestic
25
20
17
15
20
28
26
15
15
181

Int'l

0
0
0
0
0
0
0
0
0
0

25
20
17
15
20
28
26
15
15
181

Tuition rates
level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8 - Winter

Domestic
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00

Int'l
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00

Domestic
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79

Int'l
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Grant values

level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8
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Enrolment table
level 1 - Fall
level 2 - Winter
level 3 - Fall
level 4 - Winter
Level 4 - Bridging (Summer)
Level 5 - Fall
level 6 - Winter
level 7 - Fall
level 8 - Winter
Tuition rates
level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8

Program
name
Domestic
25
20
17
15
20
28
26
24
24
199

YEAR 4
Int'l
0
0
0
0
0
0
0
0
0
0

Domestic
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00

Int'l
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00

Domestic
1,791.79
1,791.79

Int'l
0.00
0.00

25
20
17
15
20
28
26
24
24
199

Grant values

level 1
level 2
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level 3
level 4
level 5
level 6
level 7
level 8

Enrolment table
level 1 - Fall
level 2 - Winter
level 3 - Fall
level 4 - Winter
Level 4 - Bridging (Winter)
Level 5 - Fall
level 6 - Winter
level 7 - Fall
level 8 - Winter

1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79

Program
name
Domestic
25
20
17
15
20
28
26
24
24
199

0.00
0.00
0.00
0.00
0.00
0.00

YEAR 5
Int'l

0
0
0
0
0
0
0
0
0
0

25
20
17
15
20
28
26
24
24
199

Tuition rates
level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8

Domestic
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00

Int'l
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00

Grant values
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level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8

Enrolment table
level 1 - Fall
level 2 - Winter
level 3 - Fall
level 4 - Winter
Level 4 - Bridging (Winter)
Level 5 - Fall
level 6 - Winter
level 7 - Fall
level 8 - Winter

Domestic
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79

Program
name
Domestic
40
32
26
22
40
51
48
45
45
349

Int'l
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

YEAR 6
Int'l

0
0
0
0
0
0
0
0
0
0

40
32
26
22
40
51
48
45
45
349

Tuition rates
level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8

Domestic
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00
3,399.00

Int'l
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
6,880.00
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Grant values

level 1
level 2
level 3
level 4
level 5
level 6
level 7
level 8

Domestic
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79
1,791.79

Int'l
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
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80719 - Bachelor of Applied Arts (Behavioral Psychology)
APPLICATIONS

INT - ENROLMENT
2012
2013
2014

2012

2013

2014

2015

2016

2012

2013

2014

2015

0

0

0

0

255

0

0

0

0

0

0

0

0

316

310

288

306

353

80

69

71

69

0

0

0

0

316

310

288

306

608

80

69

71

69

0

0

0

0

GEORGE BROWN
ST. LAWRENCE

ENROLMENT

WHERE IS FANS CATCHMENT
GOING?

APPLICATIONS

2015

ENROLMENT

2012

2013

2014

2015

2016

2012

2013

2014

2015

GEORGE BROWN

0

0

0

0

3

0

0

0

0

ST. LAWRENCE

9

6

7

6

11

1

0

2

0

9

6

7

6

14

1

0

2

0
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APPENDIX J: LETTERS OF SUPPORT
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APPENDIX K: EFG MEETING MINUTES

HONOURS BACHELOR OF BEHAVIOURAL PSYCHOLOGY
NEW PROGRAM DEVELOPMENT – EXTERNAL STAKEHOLDER PANEL
MARCH 22, 2016 | 4-6 P.M.
H1016-2 – FANSHAWE COLLEGE, LONDON CAMPUS

PRESENT:
INTERNAL:
SANDRA FIEBER – CHAIR, SCHOOL OF HUMAN SERVICES
CARMEN HALL – PROGRAM COORDINATOR & FACULTY, SCHOOL OF HUMAN SERVICES
MARY HARRISON – CURRICULUM CONSULTANT, CENTRE FOR ACADEMIC EXCELLENCE
EXTERNAL:
DR. KIMBERLY MAICH – ASSISTANT PROFESSOR, BROCK UNIVERSITY
DR. JACQUELINE SPECHT – DIRECTOR, CENTRE FOR INCLUSIVE EDUCATION & PROFESSOR, WESTERN UNIVERSITY
MS. CAROL ZAJDLIK – CLINICAL SUPERVISOR, REGIONAL SUPPORT ASSOCIATES
MS. PAM HILL – DIRECTOR OF CLINICAL SERVICES, ADDICTION SERVICES OF THAMES VALLEY
DR. JOHN LAPORTA – CEO, THAMES VALLEY CHILDREN’S CENTRE
REGRETS:
ANDREA LEATHAM – LEARNING SUPERVISOR, THAMES VALLEY DISTRICT SCHOOL BOARD
DR. LOUISE LAROSE – PSYCHOLOGIST, DR. L. LAROSE & COLLEAGUES
JORGE TEODORO – PSYCHOLOGICAL ASSOCIATE, LONDON DISTRICT CATHOLIC SCHOOL BOARD
DR. PANCHO BARRERA -- PSYCHOLOGIST, PRIVATE PRACTICE
DR. ALAN LAWRENCE –PSYCHOLOGIST, DALE BRAIN INJURY SERVICES
MICHELLE PALMER, ED, COMMUNITY LIVING LONDON
JANETTE DUTTOT – MANAGER, HUTTON HOUSE
PAUL GAUGHAN – CEO, BARTIMAEUS REHABILITATION SERVICES
CALL TO ORDER AND INTRODUCTIONS:
Sandra Fieber called the External Stakeholder Panel Meeting to order to discuss the Honours Bachelor of
Behavioural Psychology new program development at 4:10 p.m. on March 22, 2016 in H1016-2 at
Fanshawe College London Campus.

WELCOME, INTRODUCTIONS, COLLEGE DEGREE CONTEXT – SANDRA FIEBER
•
•

Development process initially began several years ago
Introduction to the context of college degrees at Fanshawe and in the system;
strategic differentiation

OVERVIEW OF NEW PROGRAM DEVELOPMENT PROCESS – MARY HARRISON
INTERNAL REQUIREMENTS FOR APPROVAL
•

Business Plan
o Internal & External Consultations
o Labour Market Demand
o Student Demand
o Gap Analysis
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EXTERNAL REQUIREMENTS FOR APPROVAL
•
•

PEQAB
Degree Level Standard
o Depth & Breadth of Knowledge
o Conceptual and Methodological Awareness/Research and Scholarship
o Communication Skills
o Application of Knowledge
o Professional Capacity/Autonomy
o Awareness of Limits of Knowledge

VOCATIONAL LEARNING OUTCOMES
•

•
•

Start with the end in sight: what knowledge/skills/attitudes do we want graduates to
have at the end of the program, and how will we provide them with the opportunity
to achieve that?
“The graduate has reliably demonstrated the ability to…”
Vocationally-oriented: what are employers looking for in a graduate?

LABOUR MARKET & STUDENT DEMAND – CARMEN HALL
STUDENT DEMAND SURVEY
•

•

•
•

Students enter the Autism and Behavioural Science (AUT) Graduate Certificate
program from various fields. For instance, students might have a Developmental
Services Worker or Early Childhood Education diploma, but when they discover a
love for the field of Applied Behaviour Analysis (ABA) through the AUT program, and
develop a desire to remain within that field
The program development team wanted to know whether bridging courses from AUT
to the degree would make the program more attractive to students (the model exists
with Early Childhood Education [ECE] to Early Childhood Leadership [ECL]).
Institutional Research conducted a student survey on behalf of the program
development team: 29% response rate
Results include:
o “This degree would help me achieve my career goals”: 73.7% said very likely
or extremely likely
o “I would apply for the program because I could become a BCaBA”: 76.3%
said very likely or extremely likely
o “I would apply if the program had hybrid learning”: 73.7% said very likely or
extremely likely
o “I would apply if the program included access to a research lab where I could
work with people with disabilities”: 76.3% said very likely or extremely likely
o “I would apply if the program used iPads & multi-modal learning”: 60.5% said
very likely or extremely likely
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o “I would apply if there were international field placements”: 42.1% said very
likely or extremely likely
 The AUT program currently has 1 international field placement in India
o “After completing a bachelor’s degree, I would complete a Master’s in ABA to
attain a BCBA”: 47.4% said very likely or extremely likely
o “I would seriously consider a similar degree at another Ontario College”:
18.4% said very likely or extremely likely; 44.7% said neither likely nor unlikely
o “Overall, I would apply to a degree in behavioural psychology at Fanshawe
College”: 76.3% said very likely or extremely likely
o “I would prefer to apply for a BA in ABA compared to another field”: 71% said
very likely or extremely likely
o “I would apply if I could bridge into Year 3”: 81.6% said very likely or extremely
likely
HOW ARE EMPLOYEES CURRENTLY PREPARED FOR EMPLOYMENT IN THIS FIELD?
• Board Certified Behaviour Analysts (BCBAs) are dominant in the field (this level of
credential requires a Master’s degree)
• Evolving field
• A panelist noted that the Ministry of Children and Youth Services offers the Grant
Assistance Program for Autism Intervention Program Professionals. According to the
Ministry’s website, “The GAP offers tuition reimbursement to currently employed staff
of the Autism Intervention Program or ABA-based Services and Supports for
professional development for qualifying academic programs which address Ministry
of Children and Youth Services-funded autism programs and services’ long-term
capacity needs” (http://www.autismgrantprogram.on.ca/). The panelist confirmed
that the proposed degree program would be applicable to this grant program.
• The panel suggested that the Ministry of Community and Social Services is investing
money in middle management training in group homes and supportive housing
environments. That training emphasizes leadership skills and working with groups.
• The panel remarked that existing professionals in the field might be interested in the
program. They estimated that of current employees pursuing additional education,
about half take a leave to do intensive face-to-face classes, while others do evening
distance learning. Carmen Hall confirmed the possibility of weekend delivery for
existing professionals.
WHAT ARE SOME SAMPLE JOB TITLES OF EMPLOYEES IN THIS FIELD?
•
•
•

Instructor Therapist
The panel noted that School Boards hire ABA experts to work in publicly funded
elementary and high schools (The Ministry of Education is training its own staff)
One panelist noted that it would be beneficial to have a Behavioural consultant
position dedicated to working directly with the organization’s rehabilitation staff. The
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Behavioural Consultant could support children who are dealing with behavioural
issues which prevent the success of the rehabilitation staff’s recommended remedial
therapy.
LABOUR MARKET DEMAND: IS THERE A NEED FOR THIS PROGRAM IN LONDON?
•

•
•
•

•

•
•

•

•

•
•

Regional Support Associates provides behavioural consultation in the community for
people with intellectual disabilities with complex behaviours; the agency would
support this program and be interested in its graduates.
Agencies that receive ministry funding will be financially limited in terms of new hires.
Current employees of community agencies might be interested in this program.
Addiction Services of Thames Valley provides adult addiction services. Applied
psychology is a component of addiction services, though Pam Hill has never
interviewed anyone with an ABA background. She noted that some employees have
moved toward ABA from development and social service work. Most of the staff need
to be members of regulatory colleges, so the employees at Addiction Services tend
to be social workers and nurses.
Addiction Services has often hired graduates of Georgian College’s Addictions:
Treatment and Prevention Graduate Certificate Program. Many of those individuals
are now doing Master’s degrees in Addictions Counselling by distance and
developing leadership skills and knowledge.
College and University student disability services departments may be interested in
hiring Board Certified Behavioural Analysts (BCBA) with the ABA background.
Dr. John LaPorta, CEO of Thames Valley Children’s Centre, remarked that
Fanshawe’s Autism and Behavioural Science (AUT) students are the most educated
and prepared students they’ve ever seen at the agency.
Members of the panel remarked that in the field of ABA, “It’s a dead end job if you
don’t have a Bachelor’s Degree.” Though the graduates of AUT who hold a diploma,
rather than a degree, have the personal potential to excel professionally, their career
options are limited if they don’t have a degree. For this reason, the panel confirmed
that the bridging option would be quite valuable.
The panel noted that the Ontario Budget has indicated a 330 million dollar
investment in autism services. This may lead to new job creation to increase the
complement of people who provide services in Ontario.
There’s a large hiring trend in corrections, which may recruit from existing addictions
counsellors.
Graduates of the proposed program might find opportunities in the field of Support
Housing. That field is dominated by Social Workers, but the panel remarked that
MSWs may not want to work with people on basic life skills and the fundamentals of
adults learning to live independently: this is the potential opportunity for the proposed
program’s graduates.
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•

•

•
•

Depending on the program’s finalized curriculum, there may be opportunities for
graduates to work in areas such as acquired brain injury; substance abuse; problem
gambling.
The panel noted the prevalence of Intensive Behavioural Intervention programs for
children with autism and suggested there may be lots of positions forthcoming in that
area.
The panel noted a trend of seeing more complex individuals in the community
requiring adult support services.
The panel noted that demographic shifts will present a need for dementia, end-oflife, and long-term care that graduates may be prepared to handle if the individual
also has a disability or perhaps broader.

REVIEW OF PROPOSED PROGRAM DETAILS (PANEL DISCUSSION)
ARE THE PROPOSED PROGRAM LEARNING OUTCOMES APPROPRIATE?
• Ensure graduates are prepared to deliver support in home contexts, not just centrebased.
• Consider incorporating quality assurance measures (QAM) from developmental
services.
• The panel encouraged the team to ensure that Acquired Brain Injury is a substantial
component of the program. They agreed that studying executive functioning and
neurodevelopment would offer students a well-rounded, rather than purely
behavioural, perspective. The panel noted that there is also the opportunity to study
the link between substance abuse and brain injury, citing the mounting problem of
crystal meth addiction and its long duration brain impact.
• The panel suggested that the program provide curriculum on end-of-life, dementia,
long-term care, response behaviours. Skills for management and care don’t tend to
be a program focus, but are reflected in the literature. The panel commented that a
program focus in these areas would be “certainly unique,” although there is some
curriculum in these areas at the other colleges offering the program.
o Sandra mentioned the forthcoming Gerontology Graduate Certificate program
in the School of Human Services. The panel agreed there could be a nice
cross-over between that program and the proposed degree program.
• Behavioural consulting skills vs. counselling skills: are these differentiated enough
in the proposed curriculum? Counselling is beyond the BCaBA’s portfolio, potentially.
• Proposed VLO number 10: “Conduct behavioural counselling skills in one or more
settings with appropriate supervision” should be reworded to either “Apply
behavioural counselling skills” or “Conduct behavioural counselling” (and remove the
word “skills”).
• Might also remove “skills” from number 9 so that it reads: “Perform effective
behavioural consultation through behavioural skill building with multiple populations.”
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•

•
•
•

•
•
•
•
•

•
•

•

•

•

The curriculum can keep the language of “behavioural counselling” but might
consider “behavioural approaches” instead; a range of approaches are being
introduced which aren’t just pure ABA.
Ensure the counselling courses prepare graduates to work with a broad set of
populations.
The panel recommended incorporating cultural diversity in the curriculum from a
universal, well-integrated perspective.
It can be challenging to stay current with the number of therapies, including
promising practices and emerging theories:
o Can this demand for currency and changing contexts be incorporated in the
VLOs?
The panel reiterated the importance of breadth: avoid a narrow curricular focus only
on ABA.
Emphasize research and evidence-based practice.
Expose students to a range of therapy models which may be integrated provincewide.
Foster in students “Informed eclecticism”: the panel agrees: “It is true, you do need
a huge box of tools” as a behavioural consultant.
Emphasize relationship building including engagement of all stakeholders. Prepare
graduates to assess readiness for therapies and support; parents are often more
ready to receive support than the child is, e.g. The panel noted that this relates to
the professionalism piece too: the graduate should understand emotional
intelligence and have skills in building human relations.
The panel noted the importance of building into the program the application of
philosophies of family-centred relationships.
In the field, there tends to be a big disconnect between what we’re teaching and
what parents find useful. This relates to the trend of clients seeking support from
primary care providers and facing the challenge that the primary care providers
couldn’t possibly have adequate resources to meet community need.
Instill in graduates the desire to be collaborative and to understand the different
sectors involved in interprofessional practice.
o Could have some shared curriculum with ECL; collaborative care models
The panel appreciated the inclusion of professional communications in the program
and recommended also integrating professional behaviour. They noted that even at
a Master’s level, certain professional behaviours are lacking. They suggested
emphasizing professional and personal development and self-reflection, e.g.
The graduate should be capable of evaluating group dynamics which differ with care
models: ensure they understand group dynamics, functioning, managing, and
cohesion. It might also be valuable for graduates to know how to assess group
functioning. Focus on leadership skills and working with groups.
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•

•

•

During periods of innovation when experts in the field are looking for different ways
for people to live together, we keep finding gaps which require support:
o E.g. Housing-first model (a recent innovative solution to homelessness)
o To support this period of innovation, the panel emphasized the importance of
knowledge/skills re: group dynamics and comprehension of alternative living
arrangements. This should be coupled with creative thinking in order to
develop new models for group living.
o Focus on community management and engagement skills.
o Work from a perspective that is recovery-oriented.
o Don’t assume everyone will live independently (perspectives on this issue
oscillate in the field).
Ensure that graduates complete the program with a life continuum focus. “A lot of
ABAs are so focused on the child.” Build the life continuum throughout: how can
graduates support young adults, for example?
Will the Ethics course incorporate the Privacy Act?
o Yes, it will address Ontario laws and regulations and the code.

WOULD GRADUATES OF THIS PROGRAM BE COMPETITIVE FOR JOBS?
• The panel agreed that, in general, graduates of this program would be competitive
for jobs.
• The panel recommended recruiting students to the program who have a background
and interest in working in diverse environments, e.g. a children’s setting, an adult
services setting. This will ultimately increase the graduate’s versatility.
o This is particularly applicable to direct students who will be brand new to the
field.
o This might not apply as much to the bridging students, who have some
experience in the field.
• Members of the panel specified that graduates of this program would be more
qualified than some people in the field when the panelists themselves were starting
out.
WOULD GRADUATES OF THIS PROGRAM BE COMPETITIVE FOR MASTER’S PROGRAMS?
• The panel agreed that, in general, graduates of this program would be competitive
for relevant Master’s programs.
• One panelist cautioned against redundancy between this proposed program and the
Master of Education in Educational Psychology/Special Education (ABA) program at
Western. The panelist would like to see a continuum from the AUT Graduate
Certificate to the Bachelor’s Degree to the Master’s degree.
o The program at Western is very ABA focused and less focused on
Psychology broadly
o Consider broadening the Bachelor program from a dominant ABA focus to a
broader psychology focus to avoid redundancy
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•

•

•
•

o The panelists do feel that the program is currently broad (though it could be
broadened further). The program should introduce and give background on
both psychology and ABA because they are different.
o The panel also recommends studying aging, acquired brain injury, the
introduction of various sectors, disability studies in the program. Disability
Studies, e.g., is a different philosophical orientation than ABA.
o At the Master’s level in ABA there is so much resistance to studying any
other model, so it’s great that this degree would give students a foundation
in other models such as Disability Studies.
Brock University also offers a highly relevant Master of Arts in Applied Disability
Studies program. A panelist from Brock confirmed that that MA program will
redirect applicants to undergraduate courses if they don’t have the background in
behavioural psychology that the proposed degree program represents.
What backgrounds do current applicants to Western’s and Brock’s programs tend
to have?
o Psychology and Sociology degrees are dominant among applications
o Western’s program is competitive and selective. It looks for some
experience in the field. In part this is a matter of ethics because certification
as a BCBA requires the candidate to have 1500 hours of field experience,
so the program prefers when candidates come with some experience.
o Varying undergrad degrees in candidates’ backgrounds, though a lot of
applicants have the AUT Graduate Certificate plus some experience in the
field in addition to their degree.
o The Panel noted that some candidates seemed to have really found a
purpose in the AUT Graduate Certificate and their grades are significantly
stronger in the Graduate Certificate than in their original undergraduate
degree.
o A representative from one of the Master’s programs noted that the program
accepts approximately 40 students from a pool of approximately 200
applicants
o The panel confirmed that right now there is a need for the proposed
Bachelor’s program. This program would grant a degree (allowing the
candidate to apply to be a BCaBA) which will give students a sense of the
field, allowing them to go on to the Master’s (allowing the candidate to apply
to be a BCBA). The proposed program is useful as a pathway to the
Master’s opportunity.
Access to a local Bachelor’s program in Behavioural Psychology would change the
path for some students who know they want to work in the field.
Are there other Master’s programs that you feel would be a good fit for graduates
of the proposed program?
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o Master of Divinity (also an applied, professional degree); one panelist noted
that she has seen people with this kind of background in the Master of
Divinity
o Master of Counselling programs
o Master of Social Work programs
o Master of Education programs
o Master of Psychology programs
The panel noted that the intensity of the honours thesis project will affect
opportunities for graduate study. For instance, Western would look at the rigour of
the thesis for applicants to a research intensive Master’s program, as opposed to a
professional/applied Master’s program. The thesis should be more than a literature
review; the student should be required to collect some data. This would keep them
competitive and increase their chances of success.
o Would Master’s programs consider research students have done with
faculty?
 Admissions committee would look at the “whole package.” Additional,
even voluntary, positions and opportunities could be a leg up for a
candidate, though the program wouldn’t necessarily deny admission
to someone with “just” a thesis if they’re a top student.
When students graduate from college degrees, what is the reception at universities
for Master’s programs?
o Western’s program is a bit unique because it’s a professional Master’s
o ECL – about a third go on to Master’s, most in the field of Education
o Some graduates of Fanshawe’s ECL degree are currently at Brock’s MEd
program
o Students who bridge into college degrees won’t have all the years of
university transcripts that other candidates have
o Reception is welcoming as long as the students are finding success in the
programs
Have graduates of the St. Lawrence Bachelor of Arts in Behavioural Psychology
applied to the Master’s programs?
o Yes, each program had seen applications from St. Lawrence

NON-CORE ELECTIVES
• Currently there are two mandatory breadth courses mapped into the program: Interpersonal
Communication and Composition & Rhetoric
o The panel wanted to confirm if Composition and Rhetoric is academic writing
• The panel suggested that it could be interesting to offer a stream for specific language groups;
in Ontario we need to provide services in French, but there are also other dominant linguistic
groups in London and so there are clusters of need in the field for primary terminology in
various languages.
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The panel commented that knowledge and skills in technology and software are necessary
even for a front line job. Examples of technology the graduates should be comfortable with
include: word processing; use of video conferencing; Ontario Telemedicine Network (OTN)
(this might also be touched upon by placements); etiquette of video conferencing; email;
privacy issues and legalities: consent and capacity; documentation and privacy (including
understanding of legislation and standards)
o These are portable skills that would benefit the graduates and the field.

STRUCTURE OF THE PROGRAM:
• ARE THE EXPERIENTIAL, APPLIED LEARNING OPPORTUNITIES, OPPORTUNITIES FOR RESEARCH
AND INNOVATION, AND HONOURS THESIS COMPONENT APPROPRIATE?
o The panel recommended integrating placement and work experience as fully
as possible
o The panel recommended developing checklists of what to look for in a good
placement since the placement can give some crucial skills that the classroom can’t.
• PEQAB REQUIRES THE INCLUSION OF “14 WEEKS OF SEPARATE, PAID, FULL-TIME EQUIVALENT
WORK (420 HOURS) PRIOR TO GRADUATION, RELATED TO THE PROFESSIONAL FIELD OF STUDY”
BUT STIPULATES THAT “WHEN A PAID WORK TERM IS NOT FEASIBLE, THE BOARD MAY
CONSIDER PROPOSALS FOR A FULL-TIME UNPAID WORK TERM OF COMPARABLE LENGTH TO
MEET THIS REQUIREMENT” CAN YOU COMMENT ON WHAT WOULD BE MOST APPROPRIATE TO
THE FIELD?
o One organization confirmed that it would not have the same number of opportunities
for students if it had to provide compensation. However, that organization could
provide access to learning and training opportunities (in-house professional
development) to students as a method of remuneration.
o One panelist remarked that paid work experience would pose a “huge burden to a
non-profit area.” The other panelists agreed.
o Another panelist confirmed that her organization doesn’t pay placements students,
and remarked: “We’d have to eliminate positions to do that.”
o Other considerations in this field: Paid placements could become a union issue and
students might have to pay union dues; paid placements would pose a problem for
school boards.
o One panelist likened the placement to the B.Ed. program: students aren’t paid, and in
fact the university pays the school boards to take the students as student teachers.
o Sandra clarified the ECL internship model:
 some students find paid placements, others don’t; the college supports the
students during the internship, but does not support them in the same way
during the co-op
 students on internship identify a problem or challenge which they then solve
for the organization
o The panel noted that college support/liaison is crucial to the success of the placement
for student and employer
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One panelist has stopped taking students who don’t have the support on the
college end
 The panelists have preferred programs and preferred institutions with which
to work on student placements
The panel pointed out that running the internship through the summer would prevent
placement in the schools
Will the changes to OSAP and student grants affect placement for students?
The panel recommended that the program not start placement right at the beginning
of the program, particularly for direct students
 A panelist noted that in placement programs, students who go on placement
too early in the program don’t always compare favourably to students from
other programs
 Allow students to gain knowledge and maturity before they go on placement
The panel discussed a model where students attend placement for 2-3 days a week;
condense the courses to 9 weeks and then go placement for 6 weeks full time.
Practicum running concurrently with the Treating Challenging Behaviours and Skill
Acquisition Programs courses as currently mapped is a good fit.
One panelists noted that as a supervisor, as much as it would be nice to have someone
5 days a week, she would prefer the “weaving in” of knowledge. She recommends
integrating practicum with classroom work so each can inform the other.
A panelist suggested that some students don’t take Block Placement seriously
enough. The panelist felt this problem might not be as prevalent if the student is just
at placement a few times a week (would increase the pressure on students to arrive
on time, get the most from the opportunity, etc.).
The panel confirmed that it can be difficult to recruit supervisors at organizations for
students who will be there 5 days a week because this is an additional work load on
top of the existing work load. Having a student for 2-3 days a week is a better fit.
On the other hand, a panelist remarked that she had hosted students from Georgian
college for a full-time placement. Those students were so well-equipped that many of
them subsequently found employment opportunities at the panelist’s organization.
With a block placement it can be hard for students to catch up if they’re sick or
otherwise absent.

METHOD OF DELIVERY (IPADS; APPLIED LEARNING/LEARNING LABS)
• The panel supports the use of iPads and flipped classrooms in terms of the
pedagogy, noting that the lecture model is outdated.
• The panel reiterated that applied, experiential learning is valuable, anchoring the
learning for students.
• The panel wondered whether this pedagogical model is more challenging for
teaching staff.
• The panel supports the use of learning labs in the program. For instance, the student
would have access to a classroom with a two-way mirror. Panel agreed this is
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valuable, a “terrific advancement,” and works well with the other proposed methods
of delivery in the program. Learning labs will also allow students to see concepts and
theories “in action,” even if their placement doesn’t come until later.
The panel recommends facilitating group formats for students to practice their skills;
this is a little less intimidating than individual assessments.

ALIGNMENT WITH BACB
• The proposed program of study meets all academic requirements of the Behaviour Analyst
Certification Board. At this level, graduates would be certified at the assistant level
(BCaBA) once they’d completed 1000 hours of field work. A Master’s degree (and
1500 hours field experience) is required to get the BCBA.
• Graduates of the Autism and Behavioural Science (AUT) Graduate Certificate can
do the assistant level (BCaBA) already if they have a degree, but they usually pursue
the Master’s level because the hours of field experience can’t be used twice.
ADMISSION AND BRIDGING REQUIREMENTS
• One panelist noted a distinct skill level difference among the AUT Graduate
Certificate students between those with a diploma background and those with a
degree background. The panelist stressed that the difference between these groups
of students is not one of intellectual power, but rather of experience and preparation
regarding particular acquired skills. Written expression and the ability to ask critical
questions tends to be stronger among those with a degree than those with a diploma.
The panelist also noted that the degree students tend to have stronger group
facilitation skills. The panel agreed that students with the degree background have
had more exposure to these concepts, but also have had more time to practice them,
since a degree is longer in duration than a diploma. The panelist who noted the
difference between the diploma and degree students commented that the
expectations of the Graduate Certificate represent a “big leap” for the diploma
students, but there’s less of a gap between present and past expectations for the
degree students, since the Graduate Certificate is more consistent with universitylevel experiences. This discussion led to the strong recommendation that the
preparation for those students bridging from a diploma plus the Graduate Certificate
into the proposed degree occur as early as possible so that the bridging students
won’t be disadvantaged. They should have a clear understanding of the expectations
and rigour of the program. The bridging component should emphasize writing,
questioning/research skills, and group facilitation, to ensure parity for the bridging
students. The rest of the panel agreed, with one panelist remarking, “You just want
people to be successful. That’s what’s important when doing the bridging.”
• The panel asked whether bridging students will require a certain average.
o The panel noted that students might excel in the AUT Graduate Certificate,
but have weak grades in their original program.
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o Usually the top 10% of the degree-holding AUT graduates are those who
apply to Western’s Master’s program from the certificate.
o One panelist recommended a minimum of a 75% average for the bridging students,
keeping the students’ success in mind.
The panel discussed the benchmark admissions requirements set by PEQAB. They noted that
most likely, candidates who meet the minimum grades required for admission probably won’t
actually be admitted. The panel felt that the minimum grade required for admission by
PEQAB is too low and not realistic; they commented that even if students were admitted with
the minimum, they would likely not be very successful in the program. The panel felt strongly
that the admission GPA should be higher for this kind of program. However, the panel also
agreed that some students who struggle in highschool find their stride in post-secondary
education; this means that some students with the minimum average for admission might end
up excelling in the program.
The panel inquired whether admission to the program would be competitive as opposed to
first come first served. They feel that that should be noted in the admission requirements.
Sandra noted that the program team would want to be careful not to drive students away from
Fanshawe. She explained that supporting student success is a priority, and gave the example
of a pathway for students in the Early Childhood Leadership Degree program to enter into
the Early Childhood Education diploma program if they’re struggling at the degree level.
The panel inquired into the average required to pass the program.
The panel asked whether considerations for people with special needs is factored into the
admissions requirements.
One panelist noted that some professional programs prioritize admission for certain groups
of students, even in cases where grades may not be as strong as some other candidates citing,
for example, Aboriginal students, students who are first generation to post-secondary
education, students from families with lower socio-economic status.

SIZE OF THE PROGRAM
• Carmen has identified a target of 30 students, to a maximum of 55.
• The size of the program should factor for early attrition as well .
• The panel inquired whether the degree runs as a cohort model.
o Yes, it would run as a cohort. However, there will also be 3rd year entries via
bridging, and some students will have a longer period of time to progress
through courses due to accommodations.
OTHER
• The panel inquired how it could further assist with the degree development.
o The CAE circulated the program development questionnaire.
o The program team explained that letters of support from community and academic
partners would be valuable to our application.
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o Sandra requested that the panelists share any breaking news from the field/relevant
Ministries with the college so that the program development team is aware.
One panelist inquired whether staffing the proposed program will be challenging, asking
whether the program will require PhD BCBAs. When this was confirmed, the panelist
commented that the program may be difficult to staff.
The group discussed the range of income level for those who hold a diploma plus the
Graduate Certificate, versus those with a degree.
o The panel agreed that the degree will allow graduates to get into higher paying
positions than they could with a diploma plus Graduate Certificate.
o A degree will allow graduates to be eligible for a Master’s program. Once the
individual completes a Master’s and 1500 hours of field work, they are eligible to be
a BCBA, and this is when they’ll see the bigger salary jump.

Meeting adjourned: 6:00 p.m.
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Program Development Sources and Definitions Used in the Report
Section 2.0 Labour Market Demand
•

•
•

•

The National Occupational Classification (NOC) categorizes job titles into 500
occupational group descriptions referenced by a four-digit code. It is used to manage the
collection and reporting of occupational statistics and labour market information (HRSDC,
2013). NOC-S is the NOC for Statistics.
CMA stands for Census Metropolitan Aggregate. The London CMA represents the City of
London, Middlesex County, and smaller rural communities around those boundaries.
Sources of Information
1. Economic Modelling Specialists International (EMSI) 2015.3
a. Canadian Census
b. Canadian Business Patterns (CBP)
c. 2001, 2006, and 2011 Census data
d. Survey of Employment, Payroll, and Hours (SEPH)
e. Labour Force Surveys (LFS)
f. Canadian Occupational Projection System (COPS)
g. CANSIM Demographics
h. PSIS Education Data
Information provided in the reports includes 2006 NOC codes
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Executive Summary

According to EMSI’s projections the new job growth projections in the London CMA for 4215
– Instructors or Teachers of Persons with Disabilities are good with a 22% increase (2-3 new
jobs/year) over the 8 year period of 2014-2022. This is far ahead of both the province (12%)
and the country (4%). In fact, in the 100 miles from London CMA, London has the highest
percentage change of all of the CMA’s although Kitchener-Cambridge-Waterloo is expected to
see 2 new jobs a year and 26 job/year are projected for Toronto. 82% of these new jobs in
London can be attributed to the regional trends as opposed to the national economy or the
industry itself. As well, although this occupation is not as concentrated in the London area as
the country as a whole, that concentration is expected to increase by 18% over this time
period.
There are no industries expecting decreases in the London area for this occupation. Job
increases are expected for NAICS624 – Individual and family services, NAICS6243 –
Vocational rehabilitation services and NAICS6111 – Elementary and secondary schools.
Although not as dramatic, there are positive numbers expected for 6472 – Elementary and
Secondary School Teacher Assistants. This is a larger occupation with 30 new jobs projected
a year over the 8 year period (14% increase). In the 100 mile from London CMA, London is
expected to have the highest numbers. Of note is the 5% decrease in Toronto (79 jobs/year).
60% of these new jobs in London can be attributed to the regional trends of the area. Of the
larger centres. This occupation, already quite concentrated in the London CMA, is expected to
become 9% more so in this 8 year period. With this higher concentration and high total job
numbers this occupation is a desirable one.
As expected the majority of these jobs will be found in NAICS6111 – Elementary and
secondary schools (26 new jobs/year).

According to Job Bank Canada, 4215 – Instructors or Teachers of Persons with Disabilities for
the most part work in the health care and social assistance services sector as well as the
education sector. Growth is dependent on the demand for special needs services and
government funding in education and health care and social services. Employment
opportunities should come from the increasing number of students with disabilities enrolled
in post-secondary education as well as Ontario’s Special Needs Strategy for children and
youth. Those employed in the education sector should anticipate periods of unemployment in
the summer months due to school shutdown.
Key facts for Instructors or Teachers of Persons with Disabilities (in Ontario:
• Approximately 2,600 people employed in the occupation.
• 55% employed year round (compared to 66% in all occupations) and 45% employed
part of the year (compared to 34% in all occupations)
• Workers fall in the following age groups:
 15 to 24: 11% (compared to 13% for all occupations)
 25 to 54: 75% (compared to 69% for all occupations)
 55 years and over: 14% (compared to 19% for all occupations)
• 14% men (compared to 52% for all occupations) and 86% women (compared to 48%
for all occupations).
Less than 5% have no high school diploma, 7% have a high school diploma, less than 5% have
an apprenticeship, trades certificate or diploma, 38% have a college/university certificate or
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diploma and 32% have a bachelor’s degree and 20% have a University certificate, degree or
diploma above bachelor level. 1
According to Job Bank Canada, demand for 6472 – Elementary or Secondary School Teacher
Assistant is driven by student enrolment. Although it is declining, government funding for
school boards in growing. Those working in this field can expect to work for a number of
years on a casual or on a temporary contract before being hired permanently. Those who
work with special needs students have better job prospects as well as those with a
knowledge of a second language, braille or sign language will have better job prospects. Many
school bards prefer candidates with college or other post-secondary certificates or diploma.
An ECE certificate, CPR and first aid may be beneficial in securing employment.
Key facts for 4215 – Instructors or Teachers of Persons with Disabilities (in Ontario):
• Approximately 34,050 people employed in the occupation.
• 69% are employed full-time (compared to 82% for all occupations), 31% are
employed part-time (compared to 18% for all occupations)
• Workers fall in the following age groups:
 15 to 24: 6% (compared to 13% for all occupations)
 25 to 54: 72% (compared to 69% for all occupations)
 55 years and over: 21% (compared to 19% for all occupations)
• 9% men (compared to 52% for all occupations) and 91% women (compared to 48%
for all occupations).
5% have no high school diploma, 19% have a high school diploma, less than 5% have an
apprenticeship, trades certificate or diploma, 53% have a college/university certificate or
diploma and 14% have a bachelor’s degree and 5% have a University certificate, degree or
diploma above bachelor level. 2

1

Job Bank Canada Outlook Report. Source:
http://www.jobbank.gc.ca/LMI_report_bynoc.do?&noc=4215&reportOption=outlook. Last updated April 26, 2016
2
Job Bank Canada Outlook Report. Source:
http://www.jobbank.gc.ca/LMI_report_bynoc.do?lang=eng&noc=6472&reportOption=outlook. Last updated April
15, 2016
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4215– Instructors or Teachers of Persons with Disabilities – (NOC-S E214)
1. Projected New Jobs
Projected jobs represents newly created positions. These projections do not account for new
replacement jobs due to attrition or any anomalies such as hiring freezes, early leavers, etc.
Change and % Change represent the difference in the number or percentage of jobs for the
entire period of analysis.

Table 1. Net projected regional percentage job change (2014-2022) (Instructors or
Teachers of Persons with Disabilities – NOC-S E214)
Region

2014 Jobs

2022 Jobs

Change

% Change

London CMA

97

118

21

22%

Ontario
Canada

2,615
9,374

2,939
9,752

324
378

12%
4%

Notes:
• Source: Employees and Self-Employed EMSI 2015.3
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Figure 1. Regional percentage change in jobs (2014-2022) (Instructors or Teachers of
Persons with Disabilities – NOC-S E214)
Source: Employees and Self-Employed EMSI 2015.3

Table 2. CMA-level percentage change in jobs (2014-2022) (Instructors or Teachers of
Persons with Disabilities – NOC-S E214)
Census
Census
Metropolitan
Metropolitan
Aggregate
Aggregate
Name

2014 2022 %
Change

2014
Jobs

2022
Jobs

2014 2022
Change

2014
Location
Quotient

2022
Location
Quotient

35555

London

22%

97

118

21

0.72

0.85

35541

Kitchener Cambridge Waterloo

19%

83

99

16

0.57

0.65

35535

Toronto

18%

1,122

1,327

205

0.67

0.75

35550

Guelph

17%

29

34

5

0.58

0.63

35537

Hamilton

5%

126

132

6

0.69

0.69

35559

Windsor

4%

27

28

1

0.36

0.37

35543

Brantford

4%

28

29

1

0.81

0.81

35556

Chatham-Kent

0%

10

10

0

0.41

0.42

35546

Tillsonburg

Insf. Data

<10

<10

Insf. Data

0.46

0.55

35531

Centre

Insf. Data

<10

<10

Insf. Data

0.76

0.89
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Wellington
35544

Woodstock

Insf. Data

<10

11

Insf. Data

0.67

0.80

35533

Ingersoll

Insf. Data

<10

<10

Insf. Data

0.34

0.43

35562

Sarnia

Insf. Data

<10

<10

Insf. Data

0.33

0.38

35547

Norfolk

Insf. Data

<10

11

Insf. Data

0.77

0.88

35553

Stratford

Insf. Data

<10

<10

Insf. Data

0.18

0.16

17%

1,558

1,822

264

Notes:
• Source: Employees and Self-Employed EMSI 2015.3
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2. Job Shift Share Analysis
Job shift share analysis is a method that attempts to separate regional job growth into its
components. There are three components:
1) The national or overall effect is the job growth attributed to the overall growth of the
entire national economy.
2) The mix or industry effect is the job growth attributed to positive trends in the specific
industry or occupation at the national level.
3) The regional competiveness effect is the regional growth that cannot be explained by
either overall or industry occupation specific trends. This component tends to be the most
important as it demonstrates a particular regional strength.
For the purposes of the analysis, expected change includes the national and mix effect.
Competitive effect refers to the regional competiveness effect. Job Change is the difference in
the number of jobs between 2022 and 2014.
For example, assume that 10 additional jobs for an occupational projection in London CMA are
projected between 2014 and 2022, and 6 of these jobs are attributed to expected change and 4
to competitive change. This will imply that this occupation will increased by 6 jobs based only
on the overall and industry trends. The 4 additional jobs can be attributed to the London CMA
regional trends.

Table 3. London CMA, Ontario and Canada shift share analysis (Instructors or Teachers of
Persons with Disabilities – NOC-S E214)
Job Change

Expected change

Competitive effect

London CMA

22

4

18

Ontario
Canada

324
378

105
378

219
0

Notes:
• Source: Employees and Self-Employed EMSI 2015.3
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3. Location Quotient Analysis
Table 4 below represents the location quotient for the London CMA, Ontario and Canada for a
particular occupational projection.
Location quotient is a way of quantifying how concentrated a particular occupation is in a region
in comparison to the nation. For example, if the location quotient for a particular occupation in
the London CMA region is 2, this occupation is 2 times more concentrated in the London CMA
than the average for the whole nation.
Although not always the case, typically occupations with a high location quotient and high total
job numbers are desirable since these occupations bring money into the region. It is also
important to take a look at the LQ trends since high LQ with declining LQ over time would not
represent something desirable for the economy.
Table 4. London CMA, Ontario and Canada location quotient analysis (Instructors or
Teachers of Persons with Disabilities – NOC-S E214)
2014 Jobs

2014 LQ

2022 LQ

London CMA

97

0.72

0.85

Ontario
Canada

2,615
9,374

0.73
1.00

0.79
1.00

2014-2022%
Change LQ

18%
8%
0%

Notes:
• Source: Employees and Self-Employed EMSI 2015.3

4. Top Industry Staffing Patterns
Table 5 below shows the percentage change in the number of jobs between 2014 and 2022 by
industry (NAICS) for the London CMA. These include any measurable changes either positive
or negative for industries with 10 or more jobs in either 2014 or 2022. Therefore this will not
necessarily represent 100% of the jobs held.
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Table 5. London CMA industries employing for the (Instructors or Teachers of Persons with
Disabilities – NOC-S E214)2014-2022 period.

NAIC
S

Description

6243
6241
6111

Vocational rehabilitation services
Individual and family services
Elementary and secondary schools

Occupatio
n Jobs in
Industry
(2014)

Occupatio
Chang
n Jobs in
e (2014
Industry
- 2022)
(2022)

28
12
11

33
16
12

%
Chang
e (2014
- 2022)

5
4
1

18%
33%
9%

Notes:
Source: Employees and Self-Employed EMSI 2015.3

6472– Elementary and Secondary School Teacher Assistants 3– (NOC-S E032)
1. Projected New Jobs
Projected jobs represents newly created positions. These projections do not account for new
replacement jobs due to attrition or any anomalies such as hiring freezes, early leavers, etc.
Change and % Change represent the difference in the number or percentage of jobs for the
entire period of analysis.

3

2006NOC code 6472 has been relocated to 2011NOC code 4413 – same name.
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Table 1. Net projected regional percentage job change (2014-2022) (Elementary and
Secondary School Teacher Assistants – NOC-S E032)
Region

London CMA
Ontario
Canada

2014 Jobs

2022 Jobs

Change

% Change

1,661
33,962
101,013

1,898
34,919
106,826

237
957
5,813

14%
3%
6%

Notes:
• Source: Employees and Self-Employed EMSI 2015.3

Figure and Table below show the percentage change in the number of jobs between 2014 and
2022 for CMA regions that are 100 miles from London CMA.
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Figure 2. Regional percentage change in jobs (2014-2022) (Elementary and Secondary
School Teacher Assistants – NOC-S E032)
Source: Employees and Self-Employed EMSI 2015.3

Table 1. CMA-level percentage change in jobs (2014-2022) (Elementary and Secondary
School Teacher Assistants – NOC-S E032)
Census
Census
Metropolitan
Metropolitan
Aggregate
Aggregate
Name

2014 2022 %
Change

2014
Jobs

2022
Jobs

2014 2022
Change

2014
Location
Quotient

2022
Location
Quotient

35533

Ingersoll

36%

45

61

16

0.95

1.08

35531

Centre
Wellington

24%

66

82

16

0.95

1.16

35555

London

14%

1,661

1,898

237

1.14

1.24

35546

Tillsonburg

14%

43

49

6

0.87

0.92

35541

Kitchener Cambridge Waterloo

10%

1,387

1,519

132

0.88

0.91

35544

Woodstock

8%

225

242

17

1.65

1.60

35547

Norfolk

7%

121

130

9

0.89

0.91

35537

Hamilton

6%

1,884

1,996

112

0.96

0.95

35550

Guelph

5%

405

424

19

0.76

0.73

35543

Brantford

2%

344

352

8

0.92

0.91

35559

Windsor

0%

843

843

0

1.06

1.02

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

133

35562

Sarnia

-3%

205

199

-6

0.77

0.74

35535

Toronto

-5%

11,795

11,166

-629

0.65

0.58

35553

Stratford

-11%

85

76

-9

0.68

0.56

35556

Chatham-Kent

-13%

286

250

-36

1.06

0.94

-1%

19,394

19,286

-108

Notes:
• Source: Employees and Self-Employed EMSI 2015.3
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2. Job Shift Share Analysis
Job shift share analysis is a method that attempts to separate regional job growth into its
components. There are three components:
4) The national or overall effect is the job growth attributed to the overall growth of the
entire national economy.
5) The mix or industry effect is the job growth attributed to positive trends in the specific
industry or occupation at the national level.
6) The regional competiveness effect is the regional growth that cannot be explained by
either overall or industry occupation specific trends. This component tends to be the most
important as it demonstrates a particular regional strength.
For the purposes of the analysis, expected change includes the national and mix effect.
Competitive effect refers to the regional competiveness effect. Job Change is the difference in
the number of jobs between 2022 and 2014.
For example, assume that 10 additional jobs for an occupational projection in London CMA are
projected between 2014 and 2022, and 6 of these jobs are attributed to expected change and 4
to competitive change. This will imply that this occupation will increased by 6 jobs based only
on the overall and industry trends. The 4 additional jobs can be attributed it to the London CMA
regional trends.

Table 3. London CMA, Ontario and Canada shift share analysis (Elementary and
Secondary School Teacher Assistants – NOC-S E032)
London CMA
Ontario
Canada

Job Change

Expected change

Competitive effect

237
957
5,813

96
1,954
5,813

141
(997)
0

Notes:
• Source: Employees and Self-Employed EMSI 2015.3
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3. Location Quotient Analysis
Table 4 below represents the location quotient for the London CMA, Ontario and Canada for a
particular occupational projection.
Location quotient is a way of quantifying how concentrated a particular occupation is in a region
in comparison to the nation. For example, if the location quotient for a particular occupation in
the London CMA region is 2, this occupation is 2 times more concentrated in the London CMA
than the average for the whole nation.
Although not always the case, typically occupations with a high location quotient and high total
job numbers are desirable since these occupations bring money into the region. It is also
important to take a look at the LQ trends since high LQ with declining LQ over time would not
represent something desirable for the economy.
Table 4. London CMA, Ontario and Canada location quotient analysis (Elementary and
Secondary School Teacher Assistants – NOC-S E032)

London CMA
Ontario
Canada

2014 Jobs

2014 LQ

2022 LQ

20142022%
Change LQ

1,661
33,962
101,013

1.14
0.88
1.00

1.24
0.86
1.00

9%
-2%
0%

Notes:
• Source: Employees and Self-Employed EMSI 2015.3

4. Top Industry Staffing Patterns
Table 5 below shows the percentage change in the number of jobs between 2014 by industry
(NAICS) for the London CMA. These include any measurable changes either positive or
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negative for industries with 10 or more jobs in either 2014 or 2022. Therefore this will not
necessarily represent 100% of the jobs held.
Table 5. London CMA industries employing (Elementary and Secondary School Teacher
Assistants – NOC-S E032) for the 2014-2022 period.

NAIC
S

Description

6112
6113
6116
6111

Community colleges and C.E.G.E.P.s
Universities
Other schools and instruction
Elementary and secondary schools

Occupatio
n Jobs in
Industry
(2014)
10
37
13
1,500

Occupatio
Chang
n Jobs in
e (2014
Industry
- 2022)
(2022)
12
43
15
1,711

2
6
2
211

Notes:
Source: Employees and Self-Employed EMSI 2015.3
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%
Chang
e (2014
- 2022)
20%
16%
15%
14%
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APPENDIX M: STUDENT SURVEY

Autism & Behavioural Science
Graduate Feedback

Survey Results

March 2016
Prepared for: Carmen Hall
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Total Sent 129
Total Received
38
Participation Rate 29%
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Fanshawe College - Autism & Behavioural Science
Graduate Feedback Survey
This survey will take approximately 5-10 minutes to complete. Your responses will remain confidential and
anonymous.

1.

Please provide us with some information about your previous education. Graduated from (check all that apply):
31 (81.6%) Autism and Behavioural Science Graduate Certificate Program
6 (15.8%) Child and Youth Care (Worker)
16 (42.1%) Developmental Service Worker
7 (18.4%) Early Childhood Educator
1 (2.6%) Educational Assistant
4 (10.5%) Social Service Worker
5 (13.2%) Bachelor Degree
Please specify:

4 (80.0%)

Other - Please specify:

4 (10.5%)

2.

Did you enter the Autism & Behavioural Science (ABS) Graduate Certificate Program immediately following graduation from
your previous diploma/degree?
27 (71.1%) Yes
11 (28.9%) No
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3.

What was your age, in years, when you graduated from the ABS program?
1 (2.6%) less than 20
22 (57.9%) 20 - 24
11 (28.9%) 25 - 30
3 (7.9%) 30 - 40
1 (2.6%) 40+

4.

Were you working in the field of Applied Behaviour Analysis (ABA) when you entered the ABS program?
3 (7.9%) Yes
34 (89.5%) No

5.

Were you working with people with autism/disabilities when you entered the ABS program?
23 (60.5%) Yes
14 (36.8%) No

6.

Once graduated from the ABS program, did you get a job working in the field of Applied Behaviour Analysis?
13 (34.2%) Yes
24 (63.2%) No
Explain why or why not:
23 (60.5%)

7.

Once graduated from the ABS program, did you get a job working with people with autism/disabilities?
25 (65.8%) Yes
12 (31.6%) No
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Explain why or why not:
17 (44.7%)

8.

Please rate the following statements:

A Bachelor's degree in Behavioural Psychology would help me achieve my
career goals.
I would apply to this degree if it included optional international field placement
opportunities.
I would apply to this degree if the curriculum was taught using iPads and
interactive, multi-modal learning.
I would apply to this degree if Fanshawe provided access to a research lab
where I could practice my skills working with people with disabilities.
I would apply to this degree if it included the option of hybrid learning (a
combination of online and in class delivery) so that I could work at the same
time.
As part of the proposed program, graduates would be eligible to apply to
become a Board Certified Assistant Behaviour Analyst (BCaBA). Based on
this, I would apply to this degree program.
Fanshawe College is looking at offering a bridging program into year 3 of the
degree program if you have a diploma and the ABS Graduate Certificate. I
would apply if I could enter year 3 of the degree program.
I would prefer to apply to a Bachelor's degree in Behavioural Psychology/ABA
instead of a Bachelor's degree in a different discipline or field.
Overall, I would apply to a degree program in Behavioural Psychology/ABA at
Fanshawe College.
I would seriously consider a similar program at other Ontario colleges.
After I completed this Bachelor's degree, I would pursue a Master’s program in
ABA to become a Board Certified Behaviour Analyst (BCBA)

Extremely
Unlikely
2 (5.3%)

Very
Unlikely
2 (5.3%)

Neither
Unlikely or
Extremely Cannot Say
Very Likely
Likely
Likely
at This Time
5 (13.2%) 16 (42.1%) 12 (31.6%)
1 (2.6%)

2 (5.3%)

3 (7.9%)

11 (28.9%)

7 (18.4%)

9 (23.7%)

5 (13.2%)

2 (5.3%)

1 (2.6%)

11 (28.9%)

13 (34.2%) 10 (26.3%)

1 (2.6%)

2 (5.3%)

0 (0.0%)

4 (10.5%)

15 (39.5%) 14 (36.8%)

3 (7.9%)

3 (7.9%)

1 (2.6%)

4 (10.5%)

15 (39.5%) 13 (34.2%)

2 (5.3%)

2 (5.3%)

2 (5.3%)

2 (5.3%)

13 (34.2%) 16 (42.1%)

3 (7.9%)

3 (7.9%)

0 (0.0%)

0 (0.0%)

8 (21.1%)

23 (60.5%)

3 (7.9%)

2 (5.3%)

0 (0.0%)

7 (18.4%)

13 (34.2%) 14 (36.8%)

2 (5.3%)

3 (7.9%)

1 (2.6%)

2 (5.3%)

13 (34.2%) 16 (42.1%)

3 (7.9%)

6 (15.8%)
2 (5.3%)

5 (13.2%)
0 (0.0%)

17 (44.7%)
8 (21.1%)

4 (10.5%)
13 (34.2%)

3 (7.9%)
5 (13.2%)

3 (7.9%)
10 (26.3%)

Short Answer Questions:
What are some of your career goals?

Honours Bachelor of Behavioural Psychology Degree – Stage Gate 2

143

35 (92.1%)
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If you are considering taking this program, why would you take this program at Fanshawe instead of at another college in the
province? Please explain.
35 (92.1%)

What kinds of student services do you think you would need to be successful in this program?
26 (68.4%)

If you are currently working in the field, please answer the following questions:

Is there a need for a degree program like this, focused on working with people with disabilities, autism, challenging
behaviours, etc.? Why or why not?
27 (71.1%)

How important is a degree for professional development and advancement in the field of disabilities, autism, and ABA in Canada?
25 (65.8%)
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How important is a Board certification like BCaBA or BCBA to your career advancement and professional goals?
25 (65.8%)

Is a program with a bridging component (the possibility of taking a term of courses to bridge from the ABS Graduate
Certificate into year 3 of the degree) beneficial to you and your colleagues in the field? Why or why not?
26 (68.4%)

Thank you for taking the time to provide feedback.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK
1. Please provide us with some information about your previous education. Graduated from:
Bachelor Degree, please specify:


Sociology



Child Health at Brock University



Bachelors in mathematics and Education



Psychology

Other, please specify:



Addiction caseworker diploma



Currently taking Autism and Behavioural science at Fanshawe



Currently completing the ABS program, expected graduation April 2016



1st ABA course with FIT

6. Once graduated from the ABS program, did you get a job working in the field of Applied

Behaviour Analysis? Explain why or why not:


Not enough experience



I starting working in respite but it didn't work out well



Continued school



have not graduated yet



Haven't graduated yet



Not currently a graduate



I was working in a group home and got full time.



Do private IBI



Haven't graduated yet



Went back to working in a child care centre



No I haven’t yet. Still in program will graduate this April



I got a job with the school board teaching kindergarten



Not graduated yet



Could not find an instructor therapist position available where I live.



The program is well known and the employer knew I would have the qualifications for the job



not currently completing ABS



No, I did not but that is because I have not yet graduated from the program.



I am still deciding where I would like to work ex. school board, or hospital, etc.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK


I was hired at the TVDSB as an EA and wanted to express this opportunity. I have looked into
other job positions within the school board that the ABS program would be beneficial in and
position that I would need to have my Bachelors of ABA as well.



Not interested in working as a behaviour analysis



I went into working in the school board working in a Communication Classroom using many of
the learned skills from this program



Already had a career within the tvdsb



Wasn't for me.

7. Once graduated from the ABS program, did you get a job working with

people with autism/disabilities? Explain why or why not:


At the place I was already employed I was moved to another center to work with a child with
autism



have not graduated yet



Haven't graduated yet



I was working in a group home and got full time.



Private IBi



Not currently but working in a child care centre and there is a chance I might in the future.



No I haven’t yet. Still in program will graduate this April



I got a job working respite for all individuals with physical and mental disabilities.



It's beneficial to have my ASB because some children in the school have Autism



I was already working in the field with people diagnosed with disabilities before going into the
program



Not graduated yet



already working with individual with ASD



No, I did not but that is because I have not yet graduated from the program.



Work as a supply educational assistant for the Catholic school board



See above answer



Within the classroom setting



The program gave me slightly more confidence in my ability to care for those with
autism/disabilities.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK

Short Answer Questions:
What are some of your career goals?


To help change the way autism is viewed.



Working with children with special needs



Have a full time job



To have my own practice



Advocate Become BCBA



I would love to work for the government in the Ministry of Child and Youth services, focusing on
developmental disabilities



To introduce and implement ABA in my home country



Private practice, teaching



Working as an instructor therapist or working in a school board



I am looking at changing careers, which this would help with.



I am working towards my BCaBA currently so in the future would like to get my Master’s
then BCBA.



To work in a school setting



To work as an instructional therapist



BCBA



To one day be able change roles in my ABA career.



-All kids belong -Something in the Autism field



Full time position where my skills will be utilized to provide the best supports to individuals with
disabilities of all kinds.



Becoming a trusted and experienced behavioural analyst



Work in IBI Do my Master’s Become board certified



Obtain a supervisor position Work with adolescents or adults Possibly own a business



School board



To find a full-time career that I am truly passionate about.



To obtain a career supporting those diagnosed with autism and other developmental disabilities



I would eventually love to work in the field of rehabilitation and with a degree in ABA the
strategies can be used on a variety of people with or without disabilities



not 100% sure as of yet



One of my career goals is to have my own ABA\IBI private practice with other family members
who graduated from the ABS program as well. Before that goal I would like to gain experience
working at TVCC.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK


To work with children and/or adults with autism and other disabilities. To understand and
know how to alter behaviours with the principles of ABA



Currently, I would like to explore job opportunities within the TVDSB in London, Ontario. I would
like to maybe one day be a behaviour analyst or on a transitions team. I would love to be a
Board Certified Applied Behaviour Analyst at CPRI one day. If this program were to be offered in
London, I would have a greater chance of my career goals being met.



To become a learning support teacher for TVDSB



To work in the school board



To become a Teacher of a Communications Classroom/ Special Eds classroom/ ABA specialist



obtaining my Master’s degree



-To get a bachelor degree to further my career in help children -become or work towards a
more administrative role - working to assist children in rights and education - develop and
continue a skill base in autism and behavioral sciences - develop a skill base in play based
learning and gear myself to best be able to teach to ever platform for learning.



To find a full time career in my field of social work does not have to be related to working with
people with disabilities/autism.



Not entirely sure but my passion is working with individuals on the spectrum and their families. I
am happy to go wherever this takes me.

If you are considering taking this program, why would you take this program at Fanshawe
instead of at another college in the province? Please explain.


Because I live in London and have a job here.



I would prefer if it could be done online and in class but weekends only as I work in a school
Monday to Friday



I would be able to live at home and drive to school



I live in London so easy to attend



Location



I live in London



I love Fanshawe. The ABS program is currently my second program at this school and if i had the
option to stay and take this program at Fanshawe i would. The teachers, and students at this
school are awesome and so knowledgeable.



I already have an apartment here and I really enjoy Fanshawe



Proximity to home, work



I would not want to leave my he jobs I have in the community



Close to home, I could continue working.



N/A. I already have my BA so would not apply.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK


I've been at Fanshawe for 4 years already, and it's the closest college that would provide me
with this program



I have three children and relocating would not be a good choice for my family.



Yes



Because I am familiar with Fanshawe college and the quality of the teaching.



Give me the chance to stay at home and continue my education that will help me find the job i
want



Fanshawe is well recognized by many employers and is in good standing with the community.



I currently work full time in London Ont and it would be the easiest option if it was available in
this town.



Good reputation Multimodal learning approach Good teachers



I've attended Fanshawe and like the environment



Location and took the abs program there. Liked professors and content



I have taken my previous programs at Fanshawe College. I enjoyed living in London, know the
campus and the professors well.



Location and familiar



Yes Fanshawe has a positive reputation



i am extremely happy at Fanshawe



I would take this program at Fanshawe College over other colleges because I have been at
Fanshawe for four years now and I have become comfortable with the environment. The staff at
Fanshawe have also been supportive and motivating.



I thoroughly enjoyed both programs that I've previously taken at Fanshawe. I am from London
and would like to remain close to family and friends



I had a phenomenal experience at Fanshawe College in the DSW and the ABS programs. The
faculty was outstanding and I feel I am successful today in my skills and knowledge from the
courses I took at Fanshawe. It is in the same city that I live in and for the reason that I would be
able to study more and be able to work at my current job is beneficial to me.



I live near London and like Fanshawe



I live in London and had an amazing experience with the course and teachers who were teaching
it there



I have perused all my education at this school and have had amazing experiences



Location, it is located in my home city, if there was an online component, I could continue to
work as well



The only reason I would go back to Fanshawe for the fourth time is due to the staff (professor’s)
within the Early Childhood Education Social Service Worker Autism and Behavioural Science
Almost all the professors have been amazing and very helpful in all aspects of learning. I'm very
interested in getting a bachelor degree to continue learning and to move forward in my career.



Location, reputation, familiarity.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK

What kinds of student services do you think you would need to be successful in this
program?


Bus pass, online/evening/weekend classes



Experienced teachers willing to help



Tutoring services



Accessible little Program schedule flexibility



adequate time to study instead of going on placement



tutors would be extremely helpful



Not sure



No other additional services



Lots of hands on learning in as real as possible situations. Not just what the text books says.



I believe the services that are provided to the population would be sufficient enough



Hands on experience



I would be most successful if this was offered online with in class on weekend.



-IPad training of different apps -Mix of different classes



Information booth and technical supports



Having someone to practice programs and bounce ideas off in a professional setting



Better database for doing research projects



Online options



financial aid



Tutoring



I don't think I would need any student services to help me be successful other than the help
from my professors.



This is unknown as the course information is not given in detail, therefore I would not know how
many services I would need to use at Fanshawe College. I do know that I would look into all
aspects of the student services and use them when necessary to help succeed in this program.



Quiet places to study, quiet computer areas, quiet and private group studying



Easy access to clinical supervisors



As in all my education at Fanshawe I would need some assistance within the disability services,
longer time to complete exams and may also apply to completing work. I would have to go back
part time due to my job and children.



Those who took the autism and behavioural science program or other related and really
understood the material, succeeded and felt passionate working with peoples with
disabilities/autism.



I'm not sure. Maybe mentoring?
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK

If you are currently working in the field, please answer the following questions:
Is there a need for a degree program like this, focused on working with people with
disabilities, autism, challenging behaviours, etc.? Why or why not?


Yes. There are not enough resources in London.



I think more education is always beneficial. We could benefit from learning new terminology
and ways to deal with behaviours.



Yes, better job opportunities and further education



Yes because mental health and behaviours keep increasing and people aren't understanding
how to respond to them



Yes. There are only Master’s programs in ABA, and other BA programs do not set you up
for success in the MA ABA



Yes, if I wanted to get a degree otherwise it would have to be from the leadership program and
that is not my field of interest.



Yes



Yes, the population of people with disabilities is growing and the life expectancy has risen from
the past. There is an increase in need for other children and adult services in the field



Yes. There needs to be more people trained in this area.



Yes, if this was available when I was younger I would have applied long ago!



Yes



Yes there is! This is a field that continues to grow and the more opportunities there are for
people to further their education they will be more capable to support people with disabilities.



There is a need for these types of programs because there needs to be more supports out in the
community for all individuals from childhood to adulthood.



Yes. There are many communities in London that have no assistance for adults with autism and
other disabilities which I feel there is a great need for. At this time I do not believe that funding
is offered for adults that are on the spectrum which is very sad.



Yes, to further the field itself



Yes. Things are ever changing this field. Must stay up to date



Yes, to full-fill the demand that is needed for the people in the communities that have a
disability, autism or a challenging behaviour.



Yes if you want to move up in your career in that field you need a degree of some sort



yes there is due to amount of people with various exceptionalities in need of supports



Yes! One thing I have realized is the lack of understanding in this field for those without the
understanding and working knowledge. It encourages me that MORE people will have a better
and more balanced understanding of those with ASD and we can be best used and effective in
their lives.
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QUALITATIVE REPORT – AUTSIM & BEHAVIOURAL SCIENCE GRADUATE FEEDBACK


Yes, there is most definitely a need for a degree program like this. In order to move up in most
jobs in this field you need more school and certifications and/or degrees. The more knowledge
and up to date information the better we, as DSW/s, are at our job giving the children, youth
and adults with exceptionalities the best support. Today's day in age, there are more complex
needs and behaviours, therefore this program would help the employees to have the proper
skills to work with these people.



Yes. The back ground of the different strategies is helpful and very important



Yes the more education you have the better always especially since there is always new
discoveries as well as working with these individuals is such a special opportunity so having
more education is best so you can always be trying different tactics to achieve goals the
individuals may have



Yes. A general degree in Psychology is very vague and does not adequately prepare someone to
work with this population



Not that I have found. This would greatly assist in my work as an RECE in the FDK program
within the tvdsb



Absolutely yes. Almost every job position out there today requires an individual to have a
degree in a specific area before considering to hire them. Certificates and diplomas aren't really
recognized anymore.



I believe there is a need because there is a gap still in services provided. I work with many
coworkers in this field who have little to know experience and it would be beneficial for the
clients I serve if there were more educational experiences and programs provided. I work with
challenging behaviours every day. I definitely see a professional need.

How important is a degree for professional development and advancement in the field of
disabilities, autism, and ABA in Canada?


Very. With a certificate I feel as though I'm almost looked down on by other professionals
because it isn't a degree.



I think it is very important. There are many children being diagnosed with Autism and not
enough support options out there.



The only way you can get a good paying job



It helps create more opportunity for jobs



Very important



More and more people are getting diagnosed with disabilities as more resources are available.
Due to this we as professional should be able to develop our skills in order to cater for these
growing numbers.



It is really important to have trained professionals, to have more knowledge of how to better
help people with developmental disabilities



I think the more information we can give individuals that work in the field the better.



Very important
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Very important this is a field that has a variety of different roles and to advance to these roles it
requires you to have a degree.



This type of degree is very important to ensure adequate care and support is being provided to
all individuals in the best and most meaningful way possible



I feel like it might offer a lot of families hope of what their children can communicate and learn
which has never been done before to my knowledge.



It is very important, I think the field itself has come a long way but still has a long way to go. I
think the field itself is very focused on children which is important but you don't hear a lot about
adults with developmental disabilities and autism.



Very



It is extremely important as people with disabilities and autism will continue to need support
and assistance. It is a field that will always have a need and the more people that are educated
within the field of work the more services and support people with disabilities and autism will
receive.



It is very important ABA strategies is used Canada wide



i would say very important as well as a great need



I think it is very important, both personally and professionally. Professionally speaking- there is
only so much room for growth in this field (front line) and the desire to become a ST requires
more knowledge and education. (which is vitally important to do a proper job)



Truthfully, I am not sure how important it is in all of Canada, but I know that most jobs that are
in the field of disabilities, autism and ABA you need to have the school portion completed to
even apply for positions.



I think very important



See above answer



Very important. Qualifications for jobs in this field are constantly becoming more and more
specific. Specific education is important



I think it’s very important. There is very little help for children with disabilities. Having more
people educated and skilled to work with a bridge the gap between families in need and
learning or education. The service and assistance would greatly help families and children.



I am unsure as I found all programs at Fanshawe in this field really stressed the importance in
professional development and advancement.



Honestly, I think people look at you differently depending on the education you have. Having a
degree is important professionally so you know you are going to be taken seriously. I would love
the opportunity for more education in this field. I believe it is important in my career
advancement.
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How important is a Board certification like BCaBA or BCBA to your career advancement and
professional goals?


It would help get noticed.



Not too important



This can teach individuals how to respond to multiple people's difficulties



Extremely important



Extremely important. I want to get as many qualifications as possible.



Moderately important



Unsure at this point



Currently not important, but if I make a career change it could be



Very important



Very important



Very important! If you wish it advance in your career you need to have one of these certification
in order to do so and this is enforced by funding providers.



At this time, my career is not required to gain this certification, but I would be interested in the
career opportunities that may follow



It would allow me to branch out a lot more than my previous schooling can offer. Not many
colleges offer something like this and I feel like it may have people knocking down the door to
get an experience that other colleges do not offer.



Very



I am having challenges trying to find a career in the rural area of Huron and Bruce County.
Having a Board certification could help me advance and find a possible career closer to home
that I am specialized in.



It is not



not very at this point



For my particular goals- not very important as I am not interested in obtaining my BCBA.



Very important. This will help me get the future career job that I would like to have. Without
these career advancements i will not be able to move forward in my job position.



At this point I'm not completely sure



Extremely Important



This would certainly assist me in advancing my career



Very important if I was to take this program. I would love to add that to my skill base and
knowledge. This would also further my growth and develop into a high level career.



Not specific to me in my career right now.



Eventually this is where I want to go once I get some more varied experiences. This certification
is my ultimate goal.
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Is a program with a bridging component (the possibility of taking a term of courses to bridge
from the ABS Graduate Certificate into year 3 of the degree) beneficial to you and your
colleagues in this field? Why or why not?


Yes because then there is the possibility of still being able to work while doing school



For me it would be beneficial as I am already working full time.



If they still consider just having the autism program a benefit it's not that big of a deal



I would want to start from the beginning because I haven't been in school in a long time



Yes, as the field is newer and is changing as we learn more



Yes, this would mean that I can jump into the program with the knowledge I have gained



Yes



Yes, would it have to spend as long back in school and could enter the field sooner. Less
repetitive therefore I would



It is beneficial to me, as I work full time and have a young child. The sooner I could be done the
program would be best



I think that would be more appealing for those who I went to school with in the ABS program.



Yes because I can broaden my horizons



Yes because to be able to go into year 3 would be an amazing opportunity simply because I
won't be learning things I have already been taught and would more economically attainable for
me



It's beneficial to continue learning and advance any knowledge, however without a career
opportunity in the end or at least direction or an offer it may not be beneficial.



Yes because I feel that it might bridge the gap a lot more when it comes to the short amount of
time expected to learn so much from the Autism and Behavioural Sciences Program. There is
only so much that can be taught in a very short amount of time.



It's important since there would be more opportunity to work in different parts of the field



Yes. Allowing it to be quicker for those working full time



Yes it is beneficial as I have already taken ABS Graduate Certificate so it will be building onto
what I learned oppose to feel like I am starting over.



Yes because it allows the person to still work as well it gives them this career advance
opportunities quicker



Yes very much so... i prefer the college setting over a university setting



Absolutely. There is a huge draw knowing I could jump into 3rd year of a Bachelor Program. It
saves me multiple resources of both my time and money.



Yes very beneficial. Personally at this point in my life I don't know if I could afford to stop
working and take the program, especially if it would be the whole 4 years.



Yes. I have a University degree and I am a graduate of the ABS program so this would directly
benefit me.
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Yes, this is very beneficial as many others, like myself completed the ABS program at
Fanshawe College. We know the professors, how much work it took to complete that 1 year
program and would already know the information that would be needed for the first two
years. It is also beneficial because it decreases the amount of time going back to school,
which is one of the many problems about going elsewhere to complete the BCaBA is taking 4
more years to complete. Having the chance to complete a bachelors program at Fanshawe
in 2 years from the transfer of previous credits is fantastic.



If it means I could get into the 3 year of the degree I would be more than willing to take
the program.



I am not specifically working in the field; however I am almost positive that this program
would absolutely benefit those who want to or are already working in the field.



I think it would be beneficial to be able to finish sooner. The education is important but
equally important to me is the work.
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